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INTRODUCTION

He used to come from Harvard and about five other campuses.
Now he comes from Harvard and, at a generous estimate, per
haps a dozen other places as well. He used to come equipped 
with enormous self-confidence, a modest amount of book 
learning, and a fervent belief in the value of spending two 
years learning to analyze and hammer out business decisions 
through discussion and debate--the time tested "case method."
Today he comes equipped with all of that plus a dollop of 
Freud, an idea of what Tawney said in Religion and the Rise 
of Capitalism, and cool confidence in the power of mathe- 
matics--in quantitative methods of analysis and decision 
making that were not even widely understood, much less widely 
taught, fifteen years ago.

By temperament and training, he is said to be uniquely 
equipped to analyze, to integrate ends and means -- in 
a word, to manage other men and affairs -- not as a 
functionary in the ranks but most specifically, and sooner 
rather than later, at the top of the chain of command.
His mind is keen, his ambition is endless, and his guru 
is Robert McNamara. He is, in the view of one doting dean, 
nothing less than 'a man for all seasons.'1

Is this the typical MBA graduate? Does he possess the above-mentioned 

attributes? If he does have such qualities, he should be able to fare 

pretty well in the business world. Will the MBA degree mean as much to the 

graduate as it does to the typical Wharton MBA who expects to earn about 

$10,000 a year for his first assignment?2 Or, will the employers in 

industry, commerce, and government hire the recent MBA graduate of a pres

tigious university at a $12,000 annual starting salary?3 Could it be 

possible that the recently graduated MBA might come close to the position

Sheldon Zalaznick, "The M.B.A., the Man, the Myth, and the Method," 
Fortune, (May, 1968), pp. 168-169.

2Arthur J. Letcher, "Campus Rapport . . . the route for successful 
recruiting of M.B.A.'s," Journal of College Placement, XXVIII, No. 2 
(December, 1967 - January, 1968), p. 114.

Zalaznick, p. 169.3
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and salary of Gary Rogers, a graduate of the University of California at 

Berkeley with an MBA from Harvard and a member of that school's honorary 

Baker's Society, who was to have begun work in the summer of 1968 for 

McKinsey and Company, one of the top-ranked management consultants, for 

$17,000 a year? Mr. Rogers declined positions at other companies which 

offered him up to $32,000 annually. * Then there is a contemporary of 

Gary Rogers named Jim Fisher. Mr. Fisher is a 1964 honors graduate (in 

political science and economics) from the University of Toronto. Like 

Mr. Rogers, Jim Fisher was a 1968 Baker Scholar at Harvard where he 

obtained his MBA. Also like Gary Rogers, Mr. Fisher was to have begun 

work in the summer of 1968 for McKinsey § Company at an initial annual 

salary of $15,000.4 5

During the fall and spring semesters of the 1966-67 school year, the 

author's first year in Creighton University's Master of Business Adminis

tration (hereafter referred to as MBA) program, he often wondered if his 

time was being well spent. He had just completed four years of education 

at the bachelor's level and was now gainfully employed. After working 

eight or more hours a day at his job, there were things other than 

attending classes twice a v/eek that he could have been doing. He had 

his reasons for seeking his MBA degree, but he often wondered if this 

advanced degree was worth the time and effort he had put forth.

It was with a questioning attitude about the MBA degree such as the 

above and the reading of articles like the aforementioned about MBA 

students that prompted a research project such as this. In other words,

4(Marsha Beckerman) , "How the World Looks to Top Harvard MBA's," 
Forbes, Cl, No. 12 (June 15, 1968), p. 44.

5Ibid., p. 46.



the author wanted to find out more about the degree which would be 

granted to him.

History of Business Education j_n_the United States

The earliest form of education in commercial and mercantile pursuits 

was the apprenticeship system, Until well into the nineteenth century, a 

young man who desired a career in the business world would leave school 

early and take a job in an office or a store where he would learn that 

business under the direct supervision of his employer. Since almost all 

businesses in those times were relatively small, this on-the-job training 

worked quite well. The instructor-student ratio was one to one and the 

subject matter was narrow and local; therefore, the apprentice, given a 

reasonable level of intelligence, could readily learn a business of such 

a scale and type.

This era also had supplements to a business education. These other 

types of early commercial instruction included private tutorship, the 

grammar schools, the academies, which were comparable to modern day high 

schools, and evening schools. The curriculum in each of the above 

generally consisted of writing, arithmetic and bookkeeping. These formal 

supplements, however, were less influential than the on-the-job apprentice

ship .

The Industrial Revolution had led to the dismantling of the conven

tional apprenticeship system in the crafts and to the development of 

formal technical education The growth of commercial enterprise in the 

latter half of the nineteenth century had somewhat the same result in 

that it led to the breakdown of the traditional apprenticeship system in 

the stores and offices. There was a demand for thousands of workers

3
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trained in the clerical skills and private business schools were developed 

to meet this demand. These schools were operated strictly as business 

ventures, as evidenced by the fact that many had as the sole entrance 

requirement payment of the tuition fee.

These commercial colleges did play a big part in the production of 

clerical personnel for expanding American industry from 1850 until about 

1900 when public secondary education began to play a big role in this 

field. In the latter half of the nineteenth century, the proprietary 

business schools were about the only means for training toward a business 

career in the United States. These institutions were unique to America. 

Nothing exactly like them was known in other countries.

The curriculum of the commercial colleges was geared toward clerical 

activities. The coursework consisted mainly of writing and arithmetic; 

it did not touch upon those disciplines necessary for the training of the 

successful business manager.

The proprietary business school was the crude forerunner of today's 

collegiate school of business. Although deficient in some areas, it did 

provide American business with fairly well-trained people at a time when 

they were needed.

The Wharton School of Finance and Commerce at the University of 

Pennsylvania had the first business education curriculum that led to a 

baccalaureate degree. This was in 1881 and it was preceded by unsuc

cessful attempts to organize undergraduate business schools at the 

University of Louisiana in 1851, the University of Wisconsin in 1866, and 

Washington and Lee University in 1869.

Wharton was the pioneer in collegiate business education. Joseph 

Wharton had given $100,000 to the University of Pennsylvania with the
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hopes that business training on the college level would provide America 

with young men qualified to serve the community skillfully and aid in 

maintaining financial stability. But, the first faculty at the school 

was not in sympathy with Mr. Wharton's proposal. These first teachers 

had all been instructors in the University of Pennsylvania's liberal arts 

college; with their classical backgrounds, they were opposed to any and 

all types of practical education.

This group was soon replaced by a more sympathetic and better pre

pared faculty who were instructed to develop a curriculum worthy of a 

future businessman.

The early undergraduate curriculum at Wharton changed from time to 

time, but generally it required about two of the four years to be spent 

in liberal arts studies. The remaining two years focused on the subjects 

of finance, statistics, law, and accounting. Over the years, Wharton 

tended more and more away from the cultural and toward the practical.

This is evidenced by the twenty-eight courses the school had in 1890 and 

the 128 offered in 1933.

Undergraduate schools of business were organized at the Universities 

of Chicago and California in 1898. In 1900, Dartmouth, New York University, 

Vermont, and Wisconsin also had colleges of business. Between 1901 and 

1910, eleven more came into existence; twenty-one were added to the total 

between 1911 and 1915. In the next eight years, 143 colleges of business 

came into being, making a total of 182 by 1925. By 1929, approximately 

four hundred schools, or half of all colleges and universities, offered 

business courses. Presently, there are over six hundred collegiate schools 

and departments having business curriculums at the undergraduate level.
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In 1895, Wharton, the nation's only collegiate business school, had 

an enrollment of 113 students. By 1925, there were over fifty thousand 

undergraduate business students enrolled in the 182 American colleges and 

universities; there were over five thousand bachelor's degrees in business 

granted, about six percent of all bachelor's degrees conferred in that 

year. In 1940, the 18,500 business bachelor's degrees awarded repre

sented 10% of the baccalaureate total. Returning World War II veterans 

brought business and commerce bachelor's degrees to an all-time high of 

72,000 in 1950; this number represented nearly 17% of all bachelor's 

degrees conferred that year.

Since 1950, the annual conferral of undergraduate business degrees 

has decreased in both absolute number and relative share, but the absolute 

trend is currently upward. There were nearly sixty thousand bachelor's 

degrees in business and commerce awarded in 1965, 12% of the entire bacca

laureate total.

The first graduate school of business administration, which was 

opened at Harvard in the fall of 1908, found itself being criticised on 

two fronts. The liberal academicians were quite antagonistic while most 

businessmen were tolerantly skeptic. The school quickly established a 

national reputation for itself and its graduates; this was a testimony to 

the validity and strength of its underlying concept.

The basic idea behind the Harvard Business School was that the proper 

place for collegiate business education was in a professional school.

This professional school had competent, talented liberal arts college 

graduates as its basic raw material. The business school had definite 

and distinct parallels with Harvard's medical school and its law school.

The business school obtained its students in the same manner as the law
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school. A pool of college graduate applicants were measured for admission 

on the basis of their undergraduate record of accomplishment, their matu

rity, and their intellectual capacity. Their specific field of under

graduate study was disregarded. From one viewpoint, the term "graduate" 

school was and still is a misnomer. The Harvard Business School did not 

and still does not exist to build a higher degree of specialization upon 

an undergraduate major as is the case with graduate programs in other 

areas of study. The word "graduate" was chosen to emphasize Harvard's 

unique approach to business education at a time when programs at the 

undergraduate level were proliferating. Harvard has never had an under

graduate business school.

In 1908, the curriculum at the Harvard Business School was oriented 

toward general management and consisted of required courses in accounting, 

law, and marketing; electives available were courses in finance, organi

zation, and a few specialized areas. Only in the law course was the case 

method, which Harvard originated, used initially. It was fifteen years 

later before this technique of business education was used.

Graduate level business education spread slowly at first. In 1925, 

Stanford opened the nation's second exclusively graduate school of business. 

However, a number of undergraduate business schools began to offer graduate 

programs during this time although they did not necessarily organize sepa

rate graduate schools. By 1925, twenty-five of the thirty-eight members of 

the American Association of Collegiate Schools of Business offered master's 

degrees in business and commerce. Eleven of the twenty-five awarded an MBA, 

eleven some type of M.S., and three an M.A. There were more than 300 master's 

degrees in business conferred in the United States in 1925, about triple 

the total at the beginning of the decade.
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Business education grew steadily and rather uneventfully through 

the 1920's and the depression years. In 1940, however, over 1,100 

master's degrees in business were awarded. Then World War II impaired 

MBA programs in two ways. The first and most obvious reason was the 

shortage of qualified students and instructors due to the manpower 

requirements of the armed forces. The second way MBA programs were 

hurt by the war was a change in attitude by the nation's business 

schools toward total commitment to meeting the country's defense needs. 

The Harvard Business School became a virtual military academy concen

trating on the training of officers for defense management positions. 

Almost six thousand military personnel were enrolled in courses under 

Harvard Business School faculty during the war years.

More MBAs were granted from American colleges and universities in 

the five years following V-J Day than in all the years prior to World 

War II. Demand for advanced degrees had been built up by a backlog of 

four college classes which was serving in the armed forces. The GI 

Bill also helped to increase business school enrollment. The result was 

that by 1948 there were more than 3,300 master's degrees in business 

awarded.

Advanced education had grown rapidly in nearly all fields, but few 

disciplines grew faster than graduate business education. For example, 

the total number of degrees conferred in all areas of study at all levels 

(bachelor's, master's, and doctor's) in 1950 was 2.3 times the equivalent 

1940 figure, whereas the number of MBAs conferred in 1950 was 3.8 times 

that of 1940.

There were 118 schools in forty-one states and the District of 

Columbia conferring 4,335 master's degrees in business and commerce in
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1950, but just seven schools were responsible for more than half of the 

total. The seven largest schools and the number of MBAs that each 

granted in 1950 were as follows: Harvard (567), New York University 

(539), Columbia (281), Chicago (278), Wharton (243), Michigan (234) and 

Stanford (221) .

As the immediate postwar period neared an end, business education 

on the graduate level was dominated by and concentrated in a few large 

schools. The MBA degree was a relative unknown in 1950, but the factors 

which had begun to manifest themselves after World War II were increasing 

demand for the MBA and making its attainment more valuable.

The MBA degree has come into its own since 1950. The annual number 

of MBAs granted in the early and middle 1950's grew slowly and somewhat 

erratically but began a steep climb in the late '50's, accelerating even 

more rapidly in recent years. There have been more MBAs awarded in the 

I960's than in the entire 52-year history of graduate business education 

preceding that time. The cumulative total of MBAs granted through 1968 

will be more than five times the equivalent 1950 figure.

There are two reasons for this rapid growth. The managerial require

ments of our complex economy have made the holder of the MBA a much sought 

after person by American and international business. Secondly, an increas

ing number of men and women have anticipated this requirement of industry 

for advanced business education by preparing themselves with MBA training.

It is estimated that there are currently 75,000 students enrolled in 

master's level programs in the United States; approximately 73,000 of these 

students are men. About 75% of the current MBA candidates majored in non

business subjects at the undergraduate level. A hypothetical MBA class 

would include forty students with bachelor's degrees in engineering, the
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physical sciences, or mathematics; twenty-five who majored in the social 

sciences, including economics; twenty-five with undergraduate backgrounds 

in business and commerce; and ten who hold bachelor's degrees in humani

ties .

The typical MBA candidate is a young man with one or two years of 

business experience. Most of the men in their late twenties and early 

thirties are among the two out of every three candidates who are part- 

time students while holding full-time jobs. The typical full-time 

student generally obtains his MBA in one or two years, depending on the 

school's program. It normally takes the part-time student six or seven 

semesters to earn his MBA.

In 1965, 10,602 MBAs were awarded by 214 institutions in forty-nine 

states, the District of Columbia and Puerto Rico. Thus, the number of 

MBAs conferred was up 145% in the fifteen years since 1950; the number 

of schools granting MBAs was almost double the level of 1950. Only 

seven schools were responsible for more than 50% of the MBAs granted in 

1950; whereas, fifteen years later, twenty institutions accounted for a 

little more than half of all MBAs conferred. The twenty largest insti

tutions are ranked below in Table 1 in order of the number of MBAs which 

each granted in 1965. Those institutions whose master's programs were 

not accredited in 1968 by the American Association of Collegiate Schools 

of Business are so designated by an asterisk (*) .

TABLE 1

Twenty Institutions Granting 
Largest Number of MBA Degrees, 1965

School MBA's Granted
Cumulative % of 

All MBA's Granted
Harvard
George Washington University*

637
540

6.0
11.1
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TABLE 1 (Continued)

Twenty Inst itutions Granting
Largest Number of MBA Degrees, 1965

School Cumulative % Of
MBA's Granted All MBA's Granted

New York University 426 15 . 1Columbia 390 18 .8Wharton 371 22 .3Chicago 291 25 .0Michigan 282 27 .7
University of Southern
California 246 30,.0American Institute of
Foreign Trade* 228 32,.2

University of California
at Los Angeles 225 34,.3Indiana 222 36..4Stanford 215 38..4Northwestern 211 40. 4

University of California
at Berkeley 202 42. 3Michigan State 191 44. 1

City University of New York 153 45. 6Northeastern* 147 46.9Pittsburgh 137 48. 2Santa Clara 130 49. 5Xavier* 128 50. 7
*Master's program not accredited by AACSB.

In 1968, a total of seventy-eight schools had received AACSB accredi

tation for their master's programs.

As a note of further interest, sixty-two schools awarded ten or fewer 

MBA degrees in 1965, fifty-nine institutions conferred from eleven through 

twenty-five MBAs, forty-three schools granted from twenty-six through 

fifty MBAs, twenty-seven schools from fifty-one through one hundred, and 

twenty-three institutions awarded more than one hundred MBA degrees in 

1965. The average graduating class numbered fifty candidates; the median 

class had twenty-two; and the mode, three.

Since 1965, MBA output has been estimated to have grown at an annual 

rate of 14.6%; the class of 1968 was comprised of nearly 16,000 MBAs,
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bringing the grand total of MBA degrees conferred in the sixty-year history 

of graduate business education in the United States to over 163,000.

In this period of time, the MBA has come from an unknown in 1908 to 

an established and respected professional credential in 1968 

The Objective of MBA Programs

It was mentioned earlier that business education grew and became more 

refined in order to meet the demands of the rapidly growing American 

business enterprise. The on-the-job method of training the businessman 

was adequate up to a certain point of time when it became obvious that 

formal training was also necessary. The proprietary business schools met 

the clerical demands of business by supplying it with "technicians." The 

collegiate form of business education was organized to prepare the business

man to lead and direct the enterprise. Business training on the graduate 

level was another step in meeting the further demands of the increasingly 

complex American business scene. Furthermore, graduate schools of business 

trained the "professional" businessman.

The purpose of this section of the paper is to explain the purpose of

MBA programs and how graduate schools of business develop the "professional" 
businessman.

At the University of Texas at Austin, the MBA program concentrates on 

"the development of well-prepared candidates for an early assumption of 

high-level responsibilities of management in a rapidly changing business 

environment." The program has been designed to provide training in the 

basic disciplines underlying business management. Attention is also given

"The Evolution and Education of the MBA -- A Selective History of 
Business Education in the United States," The MBA Journal I No 1 
(June, 1968), pp. 1-7. ’ ’
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to the development of analytical skills in business administration and 

the understanding of theory and operations in the various functional areas 

of business. Texas University's program allows for in-depth study of a 

particular area for those who believe such specialization is necessary for 

their own career objectives.

The first year of Texas' MBA program centers around three areas con

cerned with developing a strong base for the future managers. These areas 

are administrative-behavioral concepts, quantitative methods, and environ

mental aspects. The second-year requirements are devoted to elective 

courses so the student can pursue, in greater depth, general management 

training or concentrate on a particular area.7

The MBA program at Stanford University is designed for the student 

seeking preparation for a career in management. Furthermore, the philo

sophy behind the program recognizes that a manager is one who does 

important discretionary and directive work; this requires a range of 

skills that are best acquired by understanding the methods and processes 

of critical analysis. Stanford's Graduate School of Business attempts to 

develop "the ability to see problems, to locate facts, to sift the essential 

from the non-essential, and to take action after careful analysis of impor

tant data." In other words, the professional practice of management involves 

the application of human knowledge to solving business problems and the 

realization of those solutions through action.

Stanford emphasizes the integration of managerial functions; it gives 

primary attention to a general management point of view. This emphasis is 

due to several considerations: first, the many faceted nature of manage

7
Graduate School of Business, The University of Texas at Austin 

1968-1970, pp. 13-14. — —  ----------------------------------
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ment responsibilities implies the necessity of a general management 

orientation; second, the adaptability and mobility of successful managers 

suggests the inadequacy of a narrow, technical training; third, employers 

confirm Stanford's stress on general management.

The MBA program at Stanford begins with a core curriculum in the 

first year designed to develop understanding and competence in four broad 

areas. The first of these might be termed the internal or organizational 

environment of the firm; it is concerned with understanding human behavior 

and the ways in which persons act in, and react to, different organizational 

structures and situations. The second general area is that of the external 

environment of the firm: the economy, the society and the legal framework 

of the business and work community. In the third area, students are intro

duced to management problems in the functional areas of accounting, finance, 

marketing and production. The final area is devoted to developing skills 

in the application of quantitative techniques to business problems.

After the MBA candidate at Stanford has acquired the foundation skills 

of the first-year curriculum, he elects advanced study in areas of business 

in which he has particular interest. Breadth is stressed at Stanford; how

ever, the student is required to select one field in which he takes two 

advanced elective courses and a seminar. The purpose of this concentration 

is not to give the student a conventional field of specialization, but to 

give him the experience of having gone deeply into some area of business.̂

The MBA program at The University of Kansas is also a two-year program, 

and, like those at Texas and Stanford, it is designed to provide the student

Stanford University, Degree Programs —  Graduate School of Business. 
Stanford University —  1967-1968, Series 18, No. 27, (Stanford, California: 
Stanford University, 1967) pp. 7-10.
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with "the broad background useful in the fulfillment of managerial responsi 

bilities." The program is primarily geared for graduates of liberal arts 

colleges and engineering schools who seek careers in business management; 

it is focused on the scope of business administration and provides for only 

limited concentration within a specific area of business.

Kansas University's MBA philosophy recognizes that business organiza

tions of future decades will be affected by accelerated change; the 

progressive and effective business administrator must have the ability, 

not merely to adapt to these changes, but to anticipate them. The prepa

ration for the qualified manager calls for breadth of background, the 

understanding of concepts from many disciplines, and the development of 

talent in applying an administrative point of view. The MBA curriculum

at Kansas University attempts to aid the student in meeting these require
ments .

As was mentioned above, K. U.'s MBA program is a two-year plan, the 

first of which is devoted to the "basic sciences and techniques" of 

business and the environment in which business operates. The concepts 

developed during the first year are applied in the second year to the 

analysis and diagnosis of business problems and to the formulation of 

proper courses of action. There is latitude in the second year for the 

student to obtain some concentration within a specific area of business 

by electing courses related to his primary interests. However, those 

completing Kansas University's MBA program will not be an expert in a 

particular business specialty; "he will have a broad understanding of 

the basic functions of business and their interrelatedness." Furthermore, 

the combination of his undergraduate study and MBA education will give him
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a breadth of view which will enable him to serve effectively in a variety 

of positions in the business world.9

At rhe American University, the MBA is a degree in administration 

for those seeking success as leaders of organizational activity. The 

two-year MBA program encompasses a thorough knowledge of and skill in 

business management and in a selected advanced field. Thus, the student

gains an intensive education in general administration and in a specialized 
field.

The purpose of the MBA program at The American University is to edu

cate the student in administration, not "in a vacuum," but with reference 

to specific applications in order that organizational objectives might be 

accomplished. The American University MBA candidate is taught the tech

niques of analysis, evaluation, problem-solving, and persuasive communica

tion. By specializing in an elective field, the student adapts the 

curriculum to his interest and objectives. Thus, he has gained limited 

subject matter competence in a functional or applied area as well as in 

general administration.^

It would probably be repititious to review the objectives of the 

approximately two hundred plus institutions conferring MBA degrees. The 

four programs that have been examined, although not exactly alike, do 

have characteristics which the author believes to be common to most MBA 

programs. A full-time MBA student will normally spend two years to obtain 

his advanced degree. His education will be geared toward developing him 

into a manager, one who will administrate and direct the affairs of an

9
The University of Kansas Catalog, 67-68 -- Business, pp. 38-39.

The American University, The American University Bulletin, 1967-1968, 
XLIV, No. 1, (Washington, D. C.7 The American University, 1967) pp. 243-244.
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organization. Basically, he will be a generalist, having had a smattering 

of all of the areas of business. He might also be somewhat of a specialist 

m  that he will have had more than one graduate course in a specific area.

THE MBA--HOW IS HE DOING?

Thus far, the history of the training of the American businessman has 

been traced from the apprenticeship system of the ninteenth century up to 

the MBA education of the professional manager of the 1960's. The MBA pro

grams of four universities were reviewed; the purpose of an MBA education 

was shown. Focus is now turned to the holders of and those about to obtain 

MBA degrees. An attempt will be made to illustrate what this advanced degree 

has meant, or will mean, to the MBA. Four groups of MBAs will be reviewed: 

the candidate, the more experienced MBAs, those from Creighton University, 

and relatively recent MBAs.

This section is concerned with the success of MBAs; success can be 

measured in many different ways. An individual who is viewed by one 

person as being successful may be considered a failure by another person.

It is the opinion of this writer that the MBA degree carries with it 

rewards other than pecuniary ones. However, the success of MBAs in this 

paper will be almost entirely equated with monetary gain. The author 

knows of no other single criterion in this area which is as quantitative 

as money; therefore, it will be used as the measure of success of the 

MBAs.

The MBA Candidate

The MBA candidate is a person enrolled in an MBA program; he is a 

candidate for this advanced degree in business administration. To dis

cover how the MBA candidate will fare in the business world, the author
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has chosen data published in Salary Survey and that which is contained in 

Trends In Employment of College And University Graduates In Business and 

Industry. The candidates are those who were about to obtain their MBA 

degrees in the 1967-68 school year and the candidates who have received 

or will receive their advanced degrees in the 1968-69 school year.

Salary Survey is published by The College Placement Council; it is 

a study of beginning salary offers by business and industry. Three 

reports are published during each school year: one in January, which 

covers actual salary offers made from the beginning of the school year 

to the middle of December; one in March that is cumulative from the 

beginning of the year to mid-February; the third and final report, which 

is published in June, covers salary offers for the entire school year.

The data furnished by The College Placement Council is limited to 

male students; it encompasses actual salary offers from sixteen types of 

employers made during specific time periods as submitted by approximately 

130 representative colleges and universities from coast to coast.

Three reports (January, March and June of 1968) were selected to 

illustrate how the MBA was faring in the 1967-68 school year in compari

son to candidates for bachelor's degrees and those about to obtain master's 

degrees in areas other than business administration.

It should be noted that the master's degree candidates are those 

students who are virtually inexperienced in the business world; they have 

one year or less of full-time, non-military employment.

The 1967-68 college recruiting season got off to a relatively slow 

start at both the bachelor's and master's degree levels. The biggest 

factor, according to Salary Survey, was reduced activity in the areospace
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industry. Traditionally, aerospace offers had accounted for the largest 

proportion of offers. Another big factor in the decline was fewer offers 

by chemical and drug firms, another leading force in the recruiting market

place.

Table 2 below compares salary offers for the MBA with those for holders 

of bachelor's degrees only. The reader will recall that these are offers 

for roughly the first three months of the 1967-68 school year.

What does Table 2 point out about the inexperienced MBA candidate who 

was looking for a job in December, 1967? Both categories of MBAs were 

being offered about $80, or 10% to 10'2%, more a month than those MBAs who 

were in the job market a year earlier. If he had an undergraduate technical 

degree, he could expect to earn about $70, or 8%, more a month than the MBA 

with a non-technical undergraduate degree. A technical undergraduate degree 

is a bachelor's degree in either one of the areas of engineering, physics, 

chemistry, or mathematics. The holder of a non-technical undergraduate 

degree has majored in those fields other than the above.

Comparing the MBAs with their counterparts who just had bachelor's 

degrees, Table 2 illustrates the following. The MBA candidates with non

technical bachelor's degrees received starting salaries 24% higher than 

the undergraduate with a major in accounting, 32% more than the general 

business major, and 40% higher than those with bachelor's degrees in the 

humanities and marketing and distribution. The MBA with a technical under

graduate degree was offered a beginning salary 19% higher than the average 

offers of nearly $751 made to the seven categories of engineering degree 

holders and 29% more than undergraduates with majors in physics, chemistry 

and mathematics.

This comparison of the MBA with his counterpart who holds only a 

bachelor's degree illustrates a relevant fact about the MBA degree: it



TABLE 2

National Average Monthly Salary 
Offers With Relative Changes 

Male, MBA and Bachelor's Degree Candidates 
(1967-68 1st Period)H

1967-68
1st Period Offers

Number of Offers Average $ Offers Change from 1966-67
1967-68 1967-68 1966-67 1966-67 1st Period Total

1st Period 1st Period 1st Period Total Offers Offers
(1966-67 = 100)

MBA Degree
With Non-Technical 
Undergraduate Degree 125 $ 826 $ 747 $ 798 110.6 103.5

With Technical 
Undergraduate Degree 33 895 813 869 110.1 103.0

Bachelor's Degree 
Accounting 325 664 617 637 107.6 104.2
General Business 262 624 592 613 105.4 101.8
Engineering-Aeronautical 79 744 710 724 104.8 102.8
Engineering-Chemical 139 777 717 733 108.4 106.0
Engineering-Civil 239 730 691 706 105.6 103.4
Engineering-Electrical 489 752 716 728 105.0 103.3
Engineering-Industrial 118 749 694 707 107.9 105.9
Engineering-Mechanical 516 753 708 720 106.4 104.6
Engineering-Mettalurgical 53 750 689 710 108.9 105.6
Humanities § Social Sciences 94 591 558 589 105.9 100.3
Marketing § Distribution 58 589 574 588 102.6 100.2
Physics, Chemistry § 
Mathematics 105 702 670 691 104.8 101.6

11Ibid., pp. 4-5.
ts)O
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has more incremental value to those with non-technical undergraduate 

degrees than to the holder of a technical bachelor's degree. In other 

words, the MBA with a non-technical bachelor's degree has gained more in 

terms of relative dollars by obtaining his MBA degree than has the MBA 

candidate with a technical undergraduate degree. The majority of MBA 

candidates and graduates that this author has known who held technical 

bachelor's degrees were majors in one of the areas of engineering. 

Therefore, the author believes the aforementioned percentage differences 

in salary offers to MBAs over their undergraduate counterparts bears out 

the fact that the MBA degree has meant more to the non-technical under

graduate degree holder than to the MBA with a technical bachelor's 

degree.

It is apparent from Table 2 that the MBA candidate (both non

technical and technical undergraduate degrees) was offered a higher 

starting salary than any of those who just had a bachelor's degree.

Table 3 compares the MBA candidates of December, 1967 with those having 

master's degrees in areas other than business administration.

The table illustrates that the MBA with a technical undergraduate 

degree was doing pretty well in comparison to other master's degree can

didates; the only area receiving a higher salary offer was the master's 

degree candidate in physics. The MBA candidate with a non-technical 

undergraduate degree did not fare as well; of the ten master's degree 

areas, only two (mathematics and civil engineering) received lower 

offers.

One notable item implicitly illustrated in Table 3 is that employers 

offered more money to the undergraduate technical degree holder who was



TABLE 3

National Average Monthly Salary 
Offers With Relative Changes 

Male, Master's Degree Candidates
(1967-68 1st Period)^

MBA Degree
With Non-Technical 
Undergraduate Degree 

With Technical 
Undergraduate Degree

Engineering
Chemical
Civil
Electrical

Sciences 
Chemistry 
Mathematics 
Metallurgy 
Physics

12t, . ,Ibid., p . 5.

1967-68
Number of Offers 

1967-68
Average $ Offers 

1967-68 1966-67 1966-67

1st Period 
Change from 
1st Period

Offers
1966-67
Total1st Period 1st Period 1st Period Total Offers Offers

(1966-67 =: 100)

125 $ 826 $ 747 $ 798 110.6 103.5
33 895 813 869 110.1 103.0

20 877 838 858 104.7 102.216 804 785 811 102.4 99.140 893 839 852 106.4 104.8

7 834 760 814 109.7 102.517 820 807 818 101.6 100.23 876 801 834 109.4 105.05 910 820 818 111.0 111.3

ro
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about to obtain his MBA than they offered to those with undergraduate techni

cal degrees who went on to get their master's degree in the same fields as 

they had majored as undergraduates. The former was offered $37 a month more 

than the average ($858) salary for the four areas of engineers and $35 a 

month more than the average ($860) monthly salary for the four science fields 

By March, 1968, recruiting activity since December, 1967 had picked up 

at the bachelor's level, but the picture remained unchanged at the master's 

level. Salary Survey mentions that the fewer offers to master's candidates 

(down 31% from the same period in 1966-67) may be attributed to a change in 

ground rules: in the past an inexperienced master's candidate was considered 

to be one with less than two years of full-time, non-military experience, 

while in 1968 the requirement was reduced to one year or less.

The data in the March, 1968 report again is limited to male students

and covers actual offers made from the beginning of the school year up to

February 13, 1968. Therefore, it includes those salary offers made during
1 3the first report period.

Table 4 below once again compares the salary offers for the MBA with 

those made to bachelor's degree candidates. The data in Table 4 includes 

that which was in Table 2 and also compares the cumulative salary offers 

up to February 13, 1968 with those made just during the first period.

How had the salary offer situation changed in the three months from 

mid-December, 1967 to mid-February, 1968? The inexperienced MBA candidate 

with a non-technical undergraduate background who was job hunting during 

this time was once again receiving proportionately higher salary offers 

than his counterpart with a technical undergraduate degree. The former's

Ibid., Report No. 2, March, 1968, p. 1.13



TABLE 4

National Average Monthly Salary 
Offers With Relative Changes 

Male, MBA and Bachelor's Degree Candidates 
(1967-68 2nd Period)^

Number of Offers Average $ Offers
1967-68 1967-68 1967-68 1966-6'

2nd Period 2nd Period 1st Period Total

MBA Degree
With Non-Technical 
Undergraduate Degree 675 $ 838 $ 826 $ 798With Technical 
Undergraduate Degree 279 900 895 869

Bachelor's Degree 
Accounting 1,012 677 664 637General Business 1,056 645 624 613Engineering-Aeronautical 353 753 744 724Engineering-Chemical 1,093 783 777 733Engineering-Civil 888 744 730 706Engineering-Electrical 2,459 763 752 728Engineering-Industrial 513 751 749 707Engineering-Mechanical 2,183 761 753 720Engineering-Metallurgical 262 759 750 710Humanities $ Social Sciences 300 614 591 589Marketing § Distribution 192 615 589 588Physics, Chemistry § 
Mathematics 513 724 702 691

14

1967-68
2nd Period Offers

Change from 1966-67
1st Period Total
Offers Offers
(=100) (=100)

101.5 105.0

100.6 103.6

102 .0 106 : 3
103 .4 105 .2
101 .2 104 .0
100,.8 106 .8
101.,9 105,.4
101,.5 104 .8
100.,3 106..2
101,,1 105..7
101.,2 106. 9
103. 9 104. 2
104. 4 104. 6

103. 1 104. 8

Ibid., pp. 4-5. K>4̂
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salary offers were $12 a month, or 1%%, higher than those in the first 

period of 1967-68, while the latter was offered $5, or 0.6%, more than that 

in the first part of the 1967-68 school year. Compared to the 1966-67 

total offers, the non-technical undergraduate degree holder, who was about 

to obtain his MBA, was being offered $40, or 5.0%, more a month while the 

MBA candidate with a technical undergraduate degree was receiving offers 

$31 a month, or 3.6%, higher.

Comparing the MBAs to the undergraduates who were looking for jobs 

during this time, the situation had not changed much. The MBA candidate 

with a non-technical degree was still receiving offers 24% higher than the 

bachelor's degree candidate with an accounting major, 30% more than under

graduate general business majors, and 36% higher than those who were about 

to get their bachelor's degrees in either the humanities or marketing and 

distribution. The MBA with a technical degree was once again receiving 

beginning salary offers 19% higher than the average ($759) for the seven 

different types of engineers and 24% more than the undergraduates with 

degrees in physics, chemistry, and mathematics. Once again, the above 

percentages point out the greater incremental dollar value to the holder 

of an MBA with a non-technical bachelor's degree.

Salary Survey points out that in 1966-67, the MBA with a technical 

undergraduate degree became the first non-engineering master's degree in 

Salary Survey history to head the average dollar offer list at the master's 

level. However, the lead was taken over in the first period of 1967-68 by 

the master's degree in physics; during this period, the master's degree in 

chemical engineering garnered the top spot. Table 5 on the following page 

compares the salary offers to MBAs with those being made to holders of 

master's degrees in other areas in mid-February, 1968; it includes those



TABLE 5

National Average Monthly Salary 
Offers With Relative Changes 

Male, Master's Degree Candidates
(1967-68 2nd Period)^

1967-68

Number of Offers 
1967-68 

2nd Period
_________Average $ Offers
1967-68 1967-68

2nd Period 1st Period
1966-67
Total

2nd Period Offers 
Change From 

1st Period Total 
Offers Offers

_C ' 67- ' 68) ('66--67)
(=100) (=100 )

MBA Degree
With Non-Technical
Undergraduate 

With Technical
Degree 675 $ 838 $ 826 $ 798 101.5 105.0

Undergraduate Degree 279 900 895 869 100.6 103. 6
Engineering
Chemical
Civil
Electrical
Mechanical

173
114
186
196

906
857
898
891

877
804
857
893

858
811
868
852

103.3
106.6
104.8
99.8

105.6
105.7
103.5
104.6

Sciences
Chemistry
Mathematics
Metallurgy
Physics

35
71
24
27

860
861
867
868

834
820
876
910

814
818
834
818

103,1
105.0
99.0
95.4

105.7
105.3
104.0
106.1

1ST. . ,Ibid., p . d.

t\JOx
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salary offers made during the first period of 1967-68. It is noteworthy

that this was the first time master's degree averages surpassed the $900
, 16 mark.

1 able 5 points out that the MBA with a technical undergraduate degree 

still ranks second among the master's degree candidates. Salary offers to 

the MBA with a non-technical bachelor's degree increased proportionately 

more than did those to his counterpart with a technical undergraduate 

background. However, in relation to other holders of master's degrees, 

the MBA candidate with an undergraduate degree in a non-technical area 

ranked last.

Employers, at this time, continued offering higher starting salaries 

to the MBA with a technical bachelor's degree than to those with master's 

degrees in the fields they had majored in at the bachelor's level. The 

aveiage (,$888) starting salary for the four types of engineers at the 

master's level was $12 a month less than that of the MBA with a technical 

undergraduate degree, while the average ($864) beginning salary offer for 

the four master's degree science fields was $36 a month less.

The 1967-68 college recruiting year ended on a slightly downward

note- Salary Survey points out that while dollar averages were up in all

areas at both the bachelor's and master's levels, the gains, percentagewise,

were not as great as those of the preceding year. The volume of offers

dropped from the 1966-67 period: 2% at the bachelor's level and 18.9% at
17the master's level.

Table 6 is a comparison of the total offers made during the 1967-68 

period with those offers for the two preceding school years.

16T, . ,Ibid., p. 6.

Ibid., Final Report, June, 1968, p. 1.17



TABLE 6

National Average Monthly Salary 
Offers With Relative Changes 

Male, MBA and Bachelor's Degree Candidates 
(1967-68 School Year)-*-®

Number of Offers
1967-68
Total

1967-68
Total

MBA Degree
With Non-Technical
Undergraduate Degree 3,603 $ 879

With Technical
Undergraduate Degree 1,771 938

Bachelor's Degree
Accounting 2,666 689
General Business 3,689 651
Engineering-Aeronautical 1,390 761
Engineering-Chemical 3,228 790
Engineering-Civil 2,316 750
Engineering-Electrical 7,618 774
Engineering-Industrial 1,616 757
Engineering-Mechanical 6,065 768
Engineering-Metallurgical 640 764
Humanities § Social Sciences 1,263 626
Marketing § Distribution 741 629
Physics, Chemistry §
Mathematics 1,920 728

Ibid,, pp. 4-5.18

Average $ Offers
1966-67 1965-66 
Total Total

1967-68
Average $ Offers 

Change From 
1966-67 1965-66 
Total Total
(=100) (=100)

$ 798 $ 725 110.2 121.2
869 799 107.9 117.4

637 585 108.2 117.8
613 571 106.2 114.0
724 681 105.1 111.7
733 682 107.8 115.8
706 658 106.2 114.0
728 679 106.3 114.0
707 659 107.1 114.9
720 670 106.7 114.6
710 662 107.6 115.4589 547 106.3 114.4
588 549 107.0 114.6
691 642 105.4 113.4

K>
00
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Although the MBA with a technical undergraduate background was still 

receiving salary offers higher than his counterpart with a non-technical 

bachelor's degree, the latter continued to be offered proportionately higher 

salaries over the previous two periods. At the end of the 1967-68 school 

year, the MBA candidate with an undergraduate background in a non-technical 

field was being offered $81, or 10.2%, more a month than in the previous 

year and $154, or 21.2%, above the offers made at the end of the 1965-66 

period. The MBA with a technical bachelor's degree was offered a starting 

salary at the end of the 1967-68 school year $69, or 7.9%, higher than the 

year before and $139, or 17.4%, more than the offers that were made two 

years ago.

In comparing both types of MBAs with the holders of bachelor's degrees 

in related fields, the former group was receiving salary offers relatively 

higher than they had during the first two report periods of 1967-68. The 

MBA with a non-technical undergraduate major was receiving offers 27.6% 

higher than the undergraduate with a major in accounting, 35.0% more than 

the general business major, 40.4% higher than the undergraduate with a con

centration in the humanities, and 39.7% more than marketing and distribution 

majors. The candidate for an MBA degree, whose work at the bachelor's level 

was in a technical area, was receiving beginning salary offers at this time 

which were 22.0% higher than the average $766 for the engineering under

graduate and 28.0% more than those with bachelor majors in physics, chemistry 

and mathematics. The greater incremental value of the MBA to the non-technical 

bachelor's degree holder is, once again, illustrated by the above percentages.

By the end of 1967-68, both types of MBAs had fared well in relation to 

the candidates for master's degrees in areas other than business adminstra

ti on . Table 7 illustrates this.



TABLE 7

National Average Monthly Salary 
Offers With Relative Changes 

Male, Master's Degree Candidates
(1967-68 School Year)19

1967-68

Number of Offers 
1967-68 1967-68

Average $ Offers 
1966-67 1965-66

Average 8 
Change 

1966-67

Offers
From
1965-66

Total Total Total Total Total Total

MBA Degree
With Non-Technical 
Undergraduate Degree 3,603 $ 879 $ 798 $ 725

(-100)

110.2

(=100)

121.2
With Technical 
Undergraduate Degree 1,771 938 869 799 107.9 117.4

Engineering
Chemical 613 919 858 809 107,1 113.6
Civil 377 877 811 764 108.1 114.8
Electrical 912 917 868 816 105.6 112.4
Mechanical 763 906 852 799 106.3 113.4

Sciences
Chemistry 90 864 814 760 106.1 113. 7
Mathematics 248 870 818 773 106.4 112.5
Metallurgy 120 893 834 *N/A 107.0 *N/A
Physics 98 881 818 776 107.7 113.5

*N/A = Not Available

19...,Ibid., p. 5.
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Once again, the MBA with a technical bachelor's degree has gained the 

top position on the master's level list. His counterpart with an under

graduate background in a non-technical area gained two notches in getting 

out of the last-place position that it held in mid-February, 1968.

The higher dollar offers to the MBA with an undergraduate major in a 

technical field than to the holders of technical degrees at both the 

bachelor's and master's levels increased even more by the end of the 1967-68 

period. The MBA was being offered $34 a month more than the average ($904) 

salary offered to the four areas of engineering and $61 a month more than 

the average ($877) offer made to those with master's degrees in the four 

science fields.

At the time of this writing, Salary Survey had published data for the 

first period of the 1968-69 school year. Rather than compile this data and 

that of the second period, which would be published in March, 1969, the 

author decided to use another survey in order to get the complete outlook 

for the 1968-69 school year. Trends in Employment of College and University 

Graduates in Business and Industry is an annual report written by Dr. Frank 

S. Endicott who is Director of Placement at Northwestern University. It is 

a survey of policies and practices in the employment of college graduates.

The 1969 report is the result of responses to Dr. Endicott's inquiry

by 208 well-known companies who make regular visits to college campuses,

these represent nineteen various types of businesses. All but a few of the
20companies are large or medium sized corporations.

To continue the same comparisons that were made with the Salary Survey 

data, the same format will be followed relating the salary offers that will

Frank S. Endicott, Trends in Employment of College and University 
Graduates in Business and Industry, 1969, (Evanston, Illinois: By the 
author, December, 1968) , p. 1.
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be made in the 1968-69 school year to prospective MBAs, candidates for 

bachelor's degrees, and those expecting to obtain their master's degrees 

in areas other than business administration. Dr. Endicott points out 

that

It is important to note that findings which relate to . . .
starting salaries for 1969 are estimates, made in November, 
before many campuses had been visited. In view of increas
ingly keen competition for graduates in engineering, science, 
accounting, sales, and business administration, these salary 
estimates are probably low,21

Table 8 is a comparison of the starting salaries for MBAs with 

those who will obtain their bachelor's degree in 1969. It should also 

be noted that no mention is made by Dr. Endicott about the work experi

ence of the MBAs.

TABLE 8

College Men To Be Hired At 
Various Monthly Salary Levels 

MBA and Bachelor's Degree Candidates 
(1969 School Year)22

MBA Degree
With Non-Technical

Average $ Offers
Number Of 

Hiring Companies

Undergraduate Degree 
With Technical

$ 924 60

Undergraduate Degree 991 41

Bachelor's Degree
Engineering 818 130
Accounting 737 116
Sales-Marketing 669 90
Business Administration 668 107
Liberal Arts 657 64
Production Management 715 53
Chemistry 754 53
Physics 780 23
Mathematics-Statistics 741 69
Economics-Finance 692 48
Other 672 40

21Ibid.
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In comparing these figures with those of the final Salary Survey 

report for 1967-68, the MBA with a non-technical undergraduate back

ground will be offered $45, or 5.1%, a month more than his counterpart 

of a year ago. The MBA, who had a bachelor's degree in a technical area, 

can expect beginning salary offers $53, or 5.7%, a month higher than 

those made at the end of 1968. Neither of these figures match up to 

those increases of 1968 over 1967.

The MBA's in 1969 will generally maintain the same proportionate 

increases over those salary offers made to candidates for bachelor's 

degrees in related areas during 1968. The MBA, who had a bachelor's 

degree in a non-technical area, will receive a salary offer 25.4% 

higher than the undergraduate with a major in accounting, 38.1% more 

than the sales-marketing major, 38.3% higher than business administration 

majors, 40.6% more than those majoring in one of the liberal arts, 29.2% 

higher than the production management major, 33.5% more than those under

graduates with majors in either economics or finance, and 37.5% higher 

than those majoring in a field other than the aforementioned. The MBA 

with a technical undergraduate degree will receive average salary offers 

in 1969 that will exceed the undergraduate engineer by 21.1% and the 

average for the three science fields at the bachelor's level by 30.7%. 

Once again, the incremental value of the MBA degree to the holder of a 

non-technical undergraduate degree is pointed out by the above per

centages .

How will the MBA of 1969 measure up to those candidates who are 

about to receive master's degrees in other areas? Table 9 gives a

comparison.
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TABLE 9

College Men To Be Hired At 
Various Monthly Salary Levels 
Master’s Degree Candidates 

(1969 School Year)^

Average $ Offers
Number Of 

Hiring Companies
MBA Degree

With Non-Technical
Undergraduate Degree 

With Technical
$ 924 60

Undergraduate Degree 991 41
Master's Degree

Engineering 957 57
Other Technical Fields 919 35
Accounting 929 26
Other Fields 878 22

From the above data, it is apparent that the relative positions of the 

two categories of MBAs will not change in 1969. The MBA with a technical

degree at the bachelor's level still maintains the top spot, while the 

MBA with an undergraduate background in a non-technical field is still 

relatively far down the list.

The MBA, who had an undergraduate major in a technical field, kept 

approximately the same dollar lead over the holders of technical degrees 

at both the bachelor's and master's levels: $34 more per month than those 

in the engineering fields and $72 higher than those in other technical 

fields.

The More Experienced MBA

We have explored the outlook for the recent MBA candidate. What 

about the MBA who obtained his graduate degree some time ago and is well 

along in his career? This is the purpose of this section: to reveal

23Ibid.
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how the MBA who graduated in the classes of 1948 through 1962, is doing.

The data comes from the findings of eleven Harvard researchers published 

in a study entitled The Young Businessman Small Company or Large? by Hobbs, 

Dorman § Co., Inc., New York. Data was gathered from 750 MBAs whose average 

age was thirty-six. These MBA alumni came from eleven schools which pro

duced more than one-half of the MBA graduates during the aforementioned 

fourteen-year period. These schools were Carnegie Tech, Columbia, Dartmouth,

Harvard, Indiana, M.I.T., Northwestern, Pennsylvania, Purdue, Stanford and 
24Western Ontario.

Some of the "startling facts" disclosed by the research indicated hat

one-third of the MBAs sampled would not have chosen a business career had

it not been for the necessity of earning a living; and less than one-half

of the MBAs currently in large firms would return to big business if they
25had a chance to start over.

Big business (being a company employing more than 1500 persons) does 

have the largest share of the MBAs; however, it is not getting all of them.

Out of every one hundred MBAs queried, forty-two were in big business, 

thirty were in small business (defined as a company with less than five 

hundred employees), twenty-four were in medium-sized firms (five hundred 

to fifteen hundred employees), and four were not even in business. The 

researchers point out that there was a definite tendency for some MBAs to 

enter small businesses as they grow older with the result being that more 

of them enter into an ownership situation as the years go by. Family con

nections also played a big part in ownership.26

"Where are the MBA’s Now?," Generation, (Chicago: Generation, Inc., 
1969) I, No. 4, p. 14.

25T, . ,Ibid.

24

26Ibid. , p . 34



In the area of salaries, the MBA, in most cases, is doing well. 

Medium-sized firms provided the highest salaries as the years go by.
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Approximately one-third of those MBAs employed by small companies 

achieved "significant" equity positions. The study team points out 

that the small business owner has the choice of leaving funds in the 

business which decreases his stated earnings, but increases his net 

worth. Also, the MBA graduates in small and medium-sized firms have 

a 26 per cent change of earning in the $20,000 to $30,000 range, while 

MBAs in large companies have only a 15 per cent chance of earning in 

this range. The researchers emphasize that "the strongest and most 

interesting conclusion to be drawn from the comparison of financial 

achievement in the various size companies is that medium-sized companies 

are the most lucrative for the MBA as an employee, rather than as an 

owner."

The company size not only has a bearing on the MBA's income, but 

the industry in which he is employed also does. The Harvard team 

emphasized five industry groups in their study. These groups and the 

median annual earnings of MBAs in these industries are as follows: 

distribution ($16,000), management services ($14,500), finance ($13,300), 

manufacturing ($12,500), and communications/utilities ($9,800). Relating 

personal net worth to company size by industry, the research team dis

covered that small business executives in each of the five industries 

have a greater possibility of achieving a high net worth position; those

MBAs going into big business limit their chances of "getting rich" no
27matter what industry they choose.
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The study also looked at the earnings power for MBAs from the 

different colleges represented in their sample who graduated in four 

time periods. The median earnings of these respondents are shown on 

Table 10 below.

TABLE 10

Median Earnings Of The
More Experienced MBA

School 148-151 152-'55 '56-159 160-162

Harvard $25,000 $19,000 $14,000 $13,000
Stanford 19,000 16,000 13,000 10,500
Carnegie Tech 18,000 14,000 15,500 13,000
M. I. T. 18,000 12,000 15,000 11,000
Columbia 18,000 15,500 12,000 10,000
Wharton 18,000 12,000 11,000 11,500
Northwestern 18,000 15,000 14,000 10,000
Amos Tuck 17,000 15,000 15,000 10,500
Indiana 15,000 12,000 14,000 10,000
Purdue N/A N/A 11,000 10,000
Western Ontario N/A N/A 14,000 11,000

You will note the trend seems to be that the more recent graduates

from the technically oriented schools such as Carnegie Tech and M.I.T.

will reach the mid-teens in earnings sooner, but that the MBA graduates

of the more generalized schools such as Harvard and Stanford will

eventually gain the top earning power over the long haul. The authors

of the study speculate on this apparent trend by explaining that it

is that technical training and scientific management . . . 
are in high demand today from companies who seek to fill 
specialized management positions at the middle levels, 
and promotions and pay raises are fast to that level.
For the long range, however, the more generalized manage
ment philosophies . . .will pay off in later years as 
the men move to the top management positions that do not 
require -- and in fact often cannot use -- the technical 
specialist.28

28Ibid., p. 35.
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The Creighton MBA

Since the author was about to obtain his MBA from Creighton University, 

he thought it would be especially interesting to find out how his predecessors 

had fared. The MBA program at Creighton was initiated in September, 1962 

with the first degree granted in August, 1964. From August, 1964 up to and 

including the class of June, 1968, a total of ninety-two MBAs were conferred 

at Creighton. A breakdown of this total reveals one obtaining his degree in 

August, 1964, forty MBAs granted during the 1964-65 school year, sixteen in 

1965-66, twenty-four during the 1966-67 school year, and eleven MBAs conferred 

in 1967-68. These were to make up the population for this section of the 

survey of the MBA degree.

Although most of the ninety-two Creighton MBAs have remained in Omaha, 

Nebraska after obtaining their degrees and it would have been easier to 

interview them by telephone or face-to-face, the mail questionnaire approach 

(see Figures 1 and 2) was chosen for the following reasons.

First, it was the desire of the writer to obtain data from the Creighton

MBAs whereby it could be compared with data gathered from recent MBAs of 

other schools. This will be seen in the following section. Since these other

MBAs could not have been interviewed via telephone or face-to-face as easily

as the Creighton MBAs, it was necessary to use the mail questionnaire approach.

The nature of the questions asked were of the type that could be responded 

to in a closed-end manner; that is, they allowed little, if any, latitude in 

the answers. Also, the author believed that a better response to the ques

tions relating to salary would be obtained if those interviewed believed 

they would remain anonymous, which they did.
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FIGURE 1

Sample Letter Questionnaire 
Sent to Creighton and 
Recent MBA Graduates

Dear

I am an MBA candidate at Creighton University in Omaha, Nebraska 
currently enrolled in a course entitled Independent Study and Research.
I have selected the following topic for my area of study: The MBA Degree - 
What Does It Mean? Your name was obtained from

I hope you will assist me in my survey by answering the questions on the 
enclosed stamped, self-addressed post card.

Two of the items on the post card need further clarification. 
"Number of advancements" are those you have received since obtaining 
your MBA; they include those promotions within one organization or 
through a change of employers. Advancement, in the context of my survey, 
means an increase in salary and/or a move to a higher position with 
increased responsibility.

You may fill in the "present salary" using the numbers of the 
following table. The figures are monthly salary ranges.

(1) (2) (3) (4) (5) (6)
$750 $751 $876 $1,001 $1,126 Over
or to to to to $1,250
less $875 $1,000 $1,125 $1,250

write
For example, 

"3" on the post
if you fall
card next

into the $876 to 
to present salary.

$1,000 range, you would

You can be assured that no means have been or will be taken to iden
tify you with your responses. Your cooperation will be greatly appreciated. 
Thank you very much for helping me on this project.

Sincerely,

Robert C. Krause



FIGURE 2

Sample Return Post Card
Included With Letter 

Questionnaire (Figure 1)

U. S. POSTAGE

Robert C. Krause 

3931 "U" Street 

Omaha, Nebraska 6 8 1 0?

Undergraduate degree and
major field of study _____________

Your age _______ Number of advancements __________

Present salary ______

The percentage increase (an approximation is fine) in your
salary since you obtained your MBA _____________

Recalling your original motives for pursuing graduate 
studies, has the MBA helped you attain these goals?

Yes ___ No
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Initially, the data was to be collected through the use of a return 

envelope and full-page questionnaire rather than the chosen post card 

method. The original method, although allowing more questions to be 

asked because of the increased space, was not used due to a fear of lack 

of response. The writer chose the post card method because it was 

believed those questions necessary to discover the MBAs progress could 

be typed on a post card; he also felt the response return would be 

enhanced by the simplicity of answering the six questions and dropping 

the post card in a mailbox rather than answering more questions in the 

full-page, return envelope method.

On January 24, 1969, ninety-two letters (see Figure 1) were sent out 

to the Creighton MBAs with the return post card (see Figure 2) and enclosed.

Within ten days, forty-three post cards were returned and seventeen 

more came in during the next nine days. Therefore, as of February 12, 1969, 

sixty of the ninety-two Creighton MBAs had complied with the request. As 

will be explained in the next section of this paper, there is a possibility 

that more post cards were returned by the Creighton MBAs. However, the 

additional responses were thought to be minimal because of the pace at 

which the sixty were returned. As was mentioned above, forty-three 

responses came ten days after the questionnaire had been mailed out. The 

return slackened somewhat after that time with seventeen post cards having 

been returned during the next nine days. From February 12, 1969 to 

February 18, 1969, not one post card was returned. The author had con

cluded before the latter date that perhaps a few more responses might be 

returned, but it was doubtful. It had been roughly three weeks since the 

Creighton MBAs had received the questionnaire; if they were going to fill
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out the post card at all, the writer thought that adequate time had elapsed 

for them to do so. Besides this, it was felt that the sixty responses were 

fairly representative.

The letter questionnaire was duplicated by the offset printing process. 

However, each letter had the individual's name typed in the salutation; the 

source from where his name was obtained was also typed in the body of the 

letter. Each of the letters was personally signed by this writer.

Each of the six questions on the post card related either directly or 

indirectly to determining how well the Creighton MBA has done since he has 

obtained his advanced degree.

It was clearly shown in the data published by Salary Survey and Dr. 

Endicott that the undergraduate degree played a significant part in the 

determination of the MBA candidate's starting salary. Although the pro

portionate span between salaries of the technical and non-technical MBA's 

who have had some experience in the business world may not be as great as 

that of the candidate or inexperienced level, the author believes the 

MBAs undergraduate background does have a bearing on his earning power.

The respondent's age was asked because it was a method by which the 

MBAs experience in the business world could be approximately determined.

The number of advancements and the percentage increase in salary 

since the MBA degree was obtained relate directly to how well the MBA 

graduate has fared. This writer does not believe the MBA degree to be 

a panacea for corporate advancement. Promotion and salary increases may 

be dependent upon such factors as the company for which he works, his 

superiors, his peers, and probably the most important factor of all, 

himself. These are just a few of the things influencing a man's progress
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within a company; nevertheless, the author thinks the MBA degree does 

play a role, be it small or great, in determining a man's advancements, 

which in turn should determine his increases in salary.

The present salary may or may not be directly related to the MBA 

degree, again depending on the aforementioned factors. The reader will 

recall the purpose of this section of the paper: to show how the 

Creighton MBA is doing.

The last question, which relates to the MBA degree's helping achieve 

one's goals, was asked in order to obtain the respondent's own viewpoint 

as to whether the MBA has assisted him as he thought it would.

In evaluating the responses, the reader should keep in mind one 

aspect about a sub-group of the 1964-68 Creighton MBA population: what 

may be a heavy, or at least atypical, concentration of military men among 

the ninety-two. One of the respondents, who is in the service, pointed this 

fact out. Due to the proximity of Offutt Air Force Base and the fact that 

Creighton's MBA courses are offered exclusively at night, the Offutt 

military man has a convenient source for obtaining his MBA degree. Their 

salaries are fixed by law and salary increases are the result of time 

spent in the service and promotions. It was the aforementioned respondent's 

belief that the MBA degree has very little, if any, impact on a military 

man's raises in pay.

Before looking at the Creighton MBAs grouped according to age and 

undergraduate degree, some things can be said about the entire population. 

The oldest member of the group is fifty-four years old and the youngest is 

twenty-six. The mean age of the sixty Creighton MBAs is 37.7 years.
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The highest number of advancements by any one respondent is six.

Two of the members of the group are self-employed; therefore, this 

item did not pertain to them. Eleven of the respondents said they had 

not received any advancements. But, as was stated in the letter (see 

second paragraph, Figure 1), advancement means an increase in salary 

and/or a move to higher position. Only one of the eleven, who reported 

they had not been advanced, also reported no increase in salary.

Therefore, within the context of this survey, only one of the sixty 

respondents has received neither a raise in salary nor a move to a 

higher position. Three of the responding members did not answer this 

question and one replied that he had been advanced l h  times. Of the 

fifty-four meaningful replies, the average number of advancements is 

2.3.

Analysis of the present salary of the sixty Creighton MBAs reveals 

the following breakdown. Three of the members are earning $750 a month 

or less; two are in the $751 to $875 range; eleven members are earning 

$876 to $1,000 a month; eleven are in the $1,001 to $1,125 bracket; four 

of the respondents have monthly salaries ranging from $1,126 to $1,250; 

and twenty-eight are earning in excess of $1,250. One respondent did not 

report a present salary because his compensation was in the form of com

missions and over write.

The greatest percentage increase in salary since the MBA degree was 

obtained is 83%. The lowest is the aforementioned reply of no increase.

The same respondent who did not report a present salary because of com

missions and over write did not reply to this item. The average percentage 

increase in the salaries of the fifty-nine respondents is 30.8%.
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In terms of their original motives for pursuing the MBA degree, 

forty-eight members of the group feel that the degree has helped them 

attain these goals. Eleven do not think the MBA has helped them and 

one could not recall his original motives.

Of the eleven respondents who did not think the MBA had helped 

them, seven reported they had received no advancements (again, only 

one had not received an increase in salary), three had been advanced 

once, and one had received two advancements. Three members of this 

group of eleven are earning over $1,250 a month, one is in the $1,126 

to $1,250 range, one is earning a monthly salary in the $1,001 to $1,125 

category, four are in the $876 to $1,000 bracket, and two are earning $750 

a month or less. The average percentage increase in salary that these 

somewhat disenchanted MBAs have received since they received their 

advanced degree is 20.6%.

The population, broken down according to undergraduate degree, is 

as follows. Twelve have bachelor's degrees in engineering, three have 

undergraduate backgrounds in personnel related fields, one has his 

bachelor's degree in history, and the remaining forty-four have received 

undergraduate degrees in business administration. Of these forty-four, 

one-half, or twenty-two, have majored in accounting.

The twelve Creighton MBAs with undergraduate degrees in engineering 

reveal an average increase in salary since obtaining their advanced 

degrees of 21.8 per cent. Eight members of this sub-group are earning 

over $1,250 a month, while one is in the $1,126 to $1,250 bracket, one 

is earning somewhere between $1,001 and $1,125, another one is in the 

$876 to $1,000 category, and one self-employed technical MBA is earning 

$750 a month or less. Four of the Creighton MBAs with bachelor's
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degrees in engineering reported that they have received no advancements 

although each has received increases in salary. One member of this 

group did not answer this question and this item did not apply to the 

self-employed member. Another one reported l h  advancements. Thus, an 

average of the advancements of this sub-group would not be valid. The 

average age of the Creighton technical MBAs is 40.4 years. Only one 

of the twelve did not think the MBA has helped him attain the goals he 

thought it would.

Since the majority of the Creighton MBAs had undergraduate back

grounds in some area of business administration, this sub-group was 

further sub-divided into those with majors in accounting and majors in 

other fields of business administration. The average age of the account

ing sub-group is 39.6 years and ten of the twenty-two members are earning 

in excess of $1,250 per month. One Creighton MBA with a bachelor's degree 

in accounting is earning somewhere between $1,126 and $1,250 a month and 

four members of this group fall into the $1,001 to $1,125 range. Five 

are earning in excess of $876, but not more than $1,000 per month. One 

member is in the $751 to $875 range and one is earning $750 a month or 

less. The average percentage increase in salary for the Creighton MBAs 

with undergraduate majors in accounting since they obtained their advanced 

degrees is 30.1%. Four of the twenty-two members, although reporting 

salary increases ranging from 14% to 50%, replied that they had not received 

advancements. One member left this question unanswered. The average number 

of advancements for the seventeen meaningful responses is 2.1. Five of the 

MBAs did not think the additional degree had helped them reach the goals 

that they thought they would achieve. One member of this group did not 

recall his original motives for pursuing MBA studies.
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The twenty-two other Creighton MBAs who had non-accounting under

graduate business backgrounds have an average age of 35.1 years. One 

member of this sub-group reported no advancements since obtaining his 

MBA; however, his salary had increased 30% during this same time.

Another thought this item did not apply because his salary was based on 

commissions and over write. One member left this question blank and 

another one was self-employed. The remaining eighteen had an average 

number of advancements of 2.4. Nine of the Creighton MBAs with bachelor's 

degrees in areas of business administration other than accounting are 

earning more than $1,250 per month. Two members fall into the $1,126 

to $1,250 category and four are in the $1,001 to $1,125 range. Four are 

earning somewhere between $876 and $1,000 per month and one is in the 

$751 to $875 bracket. One member presently has a monthly salary of $750 

or less. The remaining member did not have a figure available because of 

the commission nature of his salary, nor did he provide an approximate 

percentage increase in his salary since obtaining his MBA. The average 

increase in salary for the remaining twenty-two members of this sub-group 

is 38.0%. Five of the twenty-two felt the MBA degree had not been an aid 

in achieving the goals that they thought it would.

The final sub-group consists of four MBAs with undergraduate degrees 

in fields other than the above. Three have their bachlor's degrees in 

personnel related areas and one in history. All four of these MBAs 

believed their advanced degrees had helped them attain the goals which 

they believed it would. Two members of this sub-group were advanced 

three times since they received their MBA degrees and the other two have 

been promoted once. The average age of this group is 33.0 years and the
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average percentage increase in their salaries since obtaining their MBAs 

is 24.3%. One member of this sub-group is earning more than $1,250 a 

month. Two are in the $1,001 to $1,125 category and one is earning some

where between $876 and $1,000 per month.

In an attempt to get an equal number of Creighton MBAs into each 

category, the following age brackets were used: 35 years and under,

36 to 40 years, and 41 years and older.

Of the sixty Creighton MBAs, twenty-two fall into the first category 

and nineteen are in each of the last two age brackets, those in the young

est group having an average age of 30.5 years; therefore, they have been 

out of undergraduate school for about eight years. Three of these eight 

years were probably spent in the military. So, those in this sub-group 

have approximately five years of working experience. In keeping with the 

aforementioned breakdown of undergraduate degrees, this sub-group has 

one member with a bachelor's degree in engineering, six in accounting, 

twelve with undergraduate majors in areas of business administration 

other than accounting, one with a degree in history, and two who majored 

in personnel fields. Since obtaining their MBA degrees, the twenty-two 

youngest members of the population have increased their salaries by an 

average of 35.0%. Eight are earning in excess of $1,250 per month, three 

fall into the $1,126 to $1,250 bracket, five have salaries in the $1,001 

to $1,125 range, three are earning between $876 and $1,000 per month, two 

are in the $751 to $875 category, and one is earning $750 a month or less. 

The average number of advances for the twenty-two is 2.5. Two members do 

not think their MBA degrees helped them achieve those milestones which 

they thought it would.
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The average age for those in the 36 to 40 year-old bracket is 37.8 

years. These men have been in the business world for roughly thirteen 

or fourteen years. Six of the nineteen members of this sub-group have 

undergraduate backgrounds in engineering and seven have their bachelor's 

degrees in accounting. Five majored in various fields of business admin

istration other than accounting and one obtained his undergraduate degree 

in a personnel related field. Disregarding those responses which were 

not meaningful, this sub-group has received an average of 1.8 advancements. 

Eight of the nineteen are earning monthly salaries in excess of $1,250 a 

month and one is in the $1,126 to $1,250 bracket. Three members of this 

sub-group fall into the $1,001 to $1,125 range while six are earning some

where between $876 to $1,000 per month. The final member is earning $750 

a month or less. The average percentage increase in salary for those 

Creighton MBAs is 24.5%. Five of the nineteen do not think their advanced 

degree has helped them attain those goals which they originally thought it 

would.

The final sub-group has an average age of 45.7 years; these are the 

nineteen who fall into the 41 year and over category. Nine of these MBAs 

obtained their bachelor's degrees with majors in accounting. Five have 

undergraduate backgrounds in engineering and the remaining five have 

bachelor's degrees in business administration with majors in areas other 

than accounting. With approximately twenty years of business experience, 

these nineteen Creighton MBAs have received an average percentage increase 

in salary of 32.6%; they have received an average of 2.1 advances. Twelve 

have monthly salaries above $1,250. Three members are in the $1,001 to $1,125 

bracket and three are earning somewhere within the $876 to $1,000 range.
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One has a monthly salary of $750 or less and one did not report a salary 

because of commissions and over write. Like the age bracket immediately 

before them, five members of this sub-group reported dissatisfaction with 

their MBA degrees in helping them obtain the goals they originally thought 

they would achieve.

Can a typical Creighton MBA be described? All of the aforementioned 

data is summarized in Table 11. He is about thirty-seven or thirty-eight 

years old, and more likely than not, he has an undergraduate degree in 

business administration. He has received two or three advancements since 

obtaining his MBA degree and his salary has gone up nearly 31%. There is 

a 47% likelihood that the hypothetical Creighton MBA is earning $1,250 per 

month or more; his chances of earning $750 per month or less are a little 

better than 8%. If asked if they felt their advanced degrees had helped 

them reach the goals that they thought they would, four out of every five 

would reply in the affirmative.

In looking at the Creighton sub-groups, the Creighton MBAs with under

graduate backgrounds in engineering are the highest paid; they are also 

the oldest of the sub-groups categorized according to undergraduate back

ground. Seventy-five per cent of the engineers are in the top two salary 

brackets while only 8% (one member) is in the two lowest salary ranges.

Those with bachelor's degrees in accounting and those who have undergraduate 

business backgrounds in non-accounting fields are quite similar in terms of 

their present salary. One-half of the members of each group are in the two 

highest salary ranges and 9% (two members each) are in the bottom two 

brackets. The non-accounting business administration group, which is the 

youngest, has received the greatest percentage increase in salary since



TABLE 11

Sixty Creighton University MBA Graduates

Undergraduate

August, 1964 - June,

Average
Number

1968

% Within 
Top Two

% Within 
Bottom

Average
Percentage

%
Replying

Average of Salary Two Salary Increase "No" To
Degree Age Advancements Ranges Ranges In Salary Item #6

Entire Population (See Below) 37.7 yrs. 2.3 53.3% 8.3% 30.8% 18.3%
By Undergraduate
Degree -- Engineering (12) 40.3 N/A* 75.0 8.3 21.8 8.3

Accounting (22) 
Business -- Non-

39.6 2.1 50.0 9.1 30.1 27.3
Accounting (22) 35.1 2.4 50.0 9.1 38.0 22.7
Other (4) 33.0 2.0 25.0 0.0 24.3 0.0

By Age --
35 Years § Under Engineering (1) 

Accounting (6) 
Business -- Non- 
Accounting (12) 
Other (3)

30.6 2.5 50.0 13.6 35.0 9.1

36 - 40 Years Engineering (6) 
Accounting (7) 
Business -- Non- 
Accounting (5) 
Other (1)

37.8 1.8 47.4 5.3 24.5 26.3

41 Years § Over Engineering (5) 
Accounting (9) 
Business -- Non- 
Accounting (5)

45.7 2.1 63.2 5.3 32.6 26.3

*N/A = Not Applicable



having been granted their MBAs: 38.0%. This same group has also 

received the greatest number of advances with an average of 2.4. Only- 

one member of the engineering sub-group did not believe the MBA degree 

had helped him attain those goals which he thought it would. Six of the 

accountants and five of the non-accountant business administration sub

groups fall into this disenchanted category.

In looking at the age sub-groupings, one would expect the older 

MBAs to be the highest paid since they have the most work experience.

This is partially true of the Creighton MBAs with twelve members, or 

63.2%, of the nineteen in the 41 years and over sub-group being in the 

two highest salary brackets; only one member, or 5.3%, falls in the 

bottom two salary ranges. But, the 35 years and under sub-group has a 

higher percentage (50.5%) of their members in the top two salary cate

gories than do those in the 36 to 40 years bracket (47.4%). The youngest 

Creighton MBAs have 13.5% of their members in the lowest two salary 

ranges, while 5.3%, or one member of the 36 to 40 years sub-group, falls 

into the bottom two salary categories. The largest percentage increase 

in salary has been received by the youngest Creighton MBAs: 35.0%. The 

oldest members of the population rank second with 32.6% and the middle 

group is last with 24.5%. The 35 years and under category has also 

received the most number of advancements with an average of 2.5. The 

41 years and over sub-group have received an average of 2.1 advancements 

and those members in the 36 to 40 years bracket have been advanced an 

average of 1.8 times. As far as their feelings toward the MBA and its 

having helped them achieve those goals which the members thought they 

would attain, it is not too surprising to find only two members, or 9.1%,
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of the youngest Creighton MBAs not feeling their advanced degrees had 

aided them. On the other hand, five members each, or 26.3%, of the two 

older groups did not believe their MBA degrees had accomplished for them 

what they thought it would.

The Recent MBA

Three groups of MBAs have been analyzed. In an attempt to fill the 

gap between the more experienced MBAs (the reader will recall that this 

population included those who were granted MBAs from 1948 to 1962) and the 

MBA candidates, a fourth group was chosen: those who have obtained their 

MBA degrees fairly recently. The author also wanted to use this group as 

a comparison to the Creighton MBAs.

On January 3, 1969, letters (see Figures 3 and 4) were sent to the 

directors of MBA programs at thirty universities and colleges. The off

set printing method was used to duplicate the letters; however, each letter 

contained the director's name and was personally signed by this writer.

The form (Figure 4) and stamped, self-addressed envelope (Figure 5) were 

enclosed in an attempt to enhance the return.

It was the author's wish to obtain the names of those MBA graduates 

who were somewhat comparable to the Creighton MBAs. The MBA program at 

Creighton University is not accredited by the American Association of 

Collegiate Schools of Business and, as was mentioned before, the program 

is offered almost exclusively in the evening.

Twelve of the thirty schools complied with the request. Table 12 

lists these schools according to whether they were accredited by the AACSB, 

the number of MBAs conferred in 1967-68, whether their programs were 

offered during the day or in the evening, and the number of names that 

they provided the author.
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Sample Letter to Directors of MBA 
Programs at 30 Institutions

FIGURE 3

Dear Professor

I am an MBA candidate at Creighton University in Omaha, Nebraska. 
Nearing the completion of the program, I am currently enrolled in a 
course entitled Independent Study and Research.

My topic, "The MBA Degree - What Does It Mean?", will involve 
questioning MBA graduates to discover what this advanced degree has 
meant to them.

Could you provide me with the names and last known addresses of 
ten of your MBA graduates? For my research purposes, I would like two 
names each from your MBA graduating classes for the school years 1963- 
64, 1964-65, 1965-66, 1966-67, and 1967-68. A form and stamped, self- 
addressed envelope have been enclosed for your convenience. This list 
of names will be most appreciated; you can be assured that it will be 
used with utmost discretion.

Thank you very much for your cooperation and assistance.

Sincerely,

Robert C. Krause
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FIGURE 4

Sample Form Enclosed 
With Sample Letter 

(Figure 3)

UNIVERSITY OR COLLEGE __________________________
^ear Name Address

1963-1964 1.
Number of MBAs Conferred

2 .

1964-1965 1. _________
Number of MBAs Conferred

2 .

1965-1966 1. _________
Number of MBAs Conferred

2 .

1966-1967 1. _________
Number of MBAs Conferred

2 .

1967-1968 1. _________
Number of MBAs Conferred



FIGURE 5

Sample Return 
Envelope Enclosed 
With Sample Letter 

(Figure 3)

Mr. Robert C. Krause 

3931 "U" Street 

Omaha, Nebraska 68107

in
ON
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Institutions Providing Names Of 
MBA Graduates For School Years 

1963-1964 to 1967-1968

TABLE 12

Number of 
MBAs Conferred 

in 1967-68

Day or
Evening
Program

Number of 
Names 

Provided

University of Nebraska
(Lincoln)* 10 Day 8

University of Portland 8 Evening 10
Pacific Lutheran University 14 Evening 4
Seton Hall University 128 Day 10
St. Mary's University

(San Antonio) 15 Evening 9
University of Washington* 70 Day 10
University of Utah* 95 Day 10
C. W. Post College (of)

Long Island University 79 Evening 6
Loyola University

(New Orleans) 55 Evening 10
College bf William § Mary 10 Evening 10
Lehigh University* 61 Day 10
University of Houston* 45 Day 10

*Aceredited by AACSB

As was reported in the previous section, ninety-two questionnaires 

were sent to the Creighton MBAs on January 24, 1969; by February 12, 1969, 

this writer had decided that adequate time had elapsed for the respondents 

to comply with the request. Therefore, eighty-seven letters (see Figure 1) 

were sent on February 14, 1969, to the MBA graduates of ten of the twelve 

schools listed in Table 12. On February 20, 1969, ten more letters were 

sent to those MBAs from the University of Houston; and on February 24, the 

final ten letters were sent to those who had obtained their MBA degrees 

from the University of Washington. A total of 107 letters were sent.

The pace at which the post cards were returned was very much like 

that of the response of the Creighton MBAs. By March 1, 1969, forty-nine 

post cards were returned; from March 3, 1969 to March 14, sixteen more
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responses came in. By this time, the author had once again concluded that 

he had received about all of the replies that he was going to receive.

The recipients had had four weeks to comply with the request.

Although this writer was pleased with the return response (sixty- 

five of the 107 post cards sent out were returned), it probably would 

have been greater had more accurate addresses been available. Twelve 

letters were returned indicating incorrect addresses.

Thus, the population of recent MBA graduates consists of sixty-five 

members. As was mentioned in the preceding section, there is a remote 

possibility that a few of the sixty-five may be Creighton MBAs; however, 

it is thought that this number is very minimal. It is not known for 

certain how many military men are included in this population; however, 

two respondents did indicate that they were serving in the Armed Forces 

and they have been included in the analysis.

The sixty-five will be analyzed in the same manner as the Creighton 

MBAs. However, before doing this, a few characteristics of the entire 

group will be mentioned. The oldest member of this population is sixty 

years old and the youngest is twenty-two. The average age of the sixty- 

five recent MBAs is 32.4 years.

Three members of this group reported they had received eight advance

ments since obtaining their MBA degrees. Seven reported they had not 

received any advancements, but, within the context of this survey, three 

of the seven also reported increases in salary. Therefore, four of the 

sixty-five members have received neither a raise in salary nor a move to 

a higher position. One member reported that he was self-employed; there

fore, this question did not apply to him. Five members left this item
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blank. Therefore, fifty-six of the replies to this item were meaningful; 

the average number of advancements is 2.7.

The present salary breakdown of the members of this group is as 

follows: four are earning $750 a month or less; six members are earning

in the $751 to $875 category; fourteen are in the $876 to $1,000 range; 

nine members are earning somewhere between $1,001 and $1,125 a month; 

two are in the $1,126 to $1,250 bracket; and twenty-two are earning in 

excess of $1,250 a month.

Two members reported increases in salary of 200% and two others 

reported that their salaries had increased by 150% since they had received 

their MBA degrees. Three of the sixty-five reported salary increases of 

100%. These were the greatest increases. As was mentioned above, four 

members reported no increase in salary. Seven of the responding members 

left this item blank. The average percentage increase in the salaries of 

the fifty-eight respondents since they obtained their MBAs is 42.0%.

Regarding their original motives for pursuing the MBA degree, fifty- 

eight members of the group believe that the MBA degree has helped them 

attain these goals; the remaining seven members do not think the MBA has 

helped them in this respect.

The same population breakdown for the Creighton MBAs, according to 

undergraduate degree, will be used for these sixty-five recent MBA grad

uates; it is as follows: nineteen have technical bachelor's degrees; 

thirty-two have business administration degrees in areas other than 

accounting; nine are accounting majors; and five majored in fields other 

than the above.

The nineteen MBAs with technical backgrounds include fourteen with 

engineering degrees and five who majored in one of the physical sciences.
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The mean age of this group is 31.1 years. They have received an average 

of 3.6 advancements and their salaries have increased 53.6% since they 

obtained their MBA degrees. Their present salaries are as follows: 

nine are earning in excess of $1,250 a month; six members of the group 

fall into the $1,126 to $1,250 range; two are in the $1,001 to $1,125 

category; and two members are earning somewhere between $876 and $1,000 

a month. Four of the nineteen do not feel the MBA has helped them attain 

the goals they thought it would.

The thirty-two members of the group who have their bachelor's degrees 

in business administration and who majored in areas other than accounting 

have an average age of 31.5 years. They have received increases in their 

salaries since obtaining their MBAs that average 31.7%. The mean number 

of advancements for this group is 2.6. Nine of the thirty-two are earning 

in excess of $1,250 and one member is earning between $1,126 and $1,250 a 

month. Five members fall into the $1,001 to $1,125 range while twelve are 

in the $876 to $1,000 bracket. Four are earning somewhere between $751 

and $875 a month and one member is earning $750 or less. Only two of the 

thirty-two members of this group were dissatisfied with the MBA degree's 

helping them achieve the objectives they thought it would.

The nine who had undergraduate backgrounds in accounting have had an 

average of 2.6 advancements; their mean age is 31.5 years. They have 

received an average increase in their salaries of 31.7%. A breakdown of 

their present salaries is as follows: three are earning in excess of 

$1,250 a month; two fall into the $1,126 to $1,250 range; two are in the 

$1,001 to $1,125 bracket; one member is in the $751 to $875 category; and 

one is earning $750 a month or less. All nine of the members of this sub-



group feel their MBA degrees have helped them achieve the goals they 

thought it would

The "other" sub-group consists of three members with undergraduate 

majors in history, one with a major in personnel management and one with 

an undergraduate background in military science. The mean age of this 

group is 32.0 years and they have received an average of 1.2 advancements. 

Their salaries have increased an average of 50.0%. One member of this 

sub-group is earning more than $1,250 and another is earning somewhere 

between $1,126 and $1,250 a month. One falls into the $751 to $875 

range and two are earning less than $750 a month. All five members 

believe their MBA degrees assisted them in reaching those objectives that 

they thought it would.

In order to compare these recent MBA graduates with the Creighton 

MBAs, the same age categories will be used. Unfortunately, the recent 

MBAs do not fall into the brackets as neatly as the Creighton MBAs. 

Fifty-one members are 35 years old or younger, four fall into the 36 to 

40 years category, and ten members are 41 years old or older.

The average age of those 35 or younger is 28.4 years. Assuming that 

this sub-group has been out of undergraduate school for approximately six 

years and three of these six years were probably spent in the Armed Forces, 

they have roughly three years of working experience. A breakdown of this 

category, according to undergraduate degree, is as follows: eighteen have 

technical undergraduate backgrounds; twenty-three majored in a field of 

business administration other than accounting; six have their bachelor's 

degrees in accounting; and four members fall into the "other" category.

This group has received an average of 2.6 advancements and their salaries
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have increased an average of 43.0% since they obtained their MBA degrees. 

Fourteen members of this sub-group are earning $1,250 a month or more 

and eight fall into the $1,126 to $1,250 category. Six of the fifty- 

one have salaries ranging from $1,001 to $1,125 and twelve are earning 

somewhere between $876 and $1,000 a month. Seven fall into the $750 to 

$875 bracket and four are in the $750 or less range. Six members of the 

sub-group do not feel their advanced degrees helped them attain those 

goals which they thought it would.

As was mentioned previously, only four members of the entire popula

tion fall into the 36 to 40 years old category. Their mean age is 38.3 

years and approximately thirteen of these years have been spent in the 

business world. Three have bachelor's degrees with majors in a field 

of business administration other than accounting and one has an under

graduate background in accounting. They have received an average of 2.5 

advancements. Since obtaining their MBA degrees, the average increase 

in their salaries is 30.8%. Two members are earning in excess of $1,250 

a month and one is in the $1,126 to $1,250 category. Tne final member 

is earning somewhere between $1,001 and $1,125 a month. All four members 

believe their MBAs helped them reach those goals which they originally 

thought they would reach.

The 41 years and over category has an average age of 48.0 years.

A breakdown of this sub-group according to undergraduate degree is as 

follows: one has a technical background; two majored in accounting; six

have business backgrounds in areas other than accounting; and one is in 

the "other" category. With about twenty-two or twenty-three years of 

business world experience, these men have received an average of 2.6
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advancements and their salaries have increased 36.7% since they obtained 

their MBA degrees. Six of the ten members of this sub-group are earning 

over $1,250 a month and one falls into the $1,126 to $1,250 category.

Two are in the monthly range of $1,001 to $1,125 and the final member 

is earning somewhere between $876 and $1,000. One member does not feel 

the MBA assisted him in achieving those objectives that he thought it 

would.

In describing the typical recent MBA, he will be compared to the 

various sub-groups of Creighton MBAs. Data on the sixty-five recent 

MBAs is summarized in Table 13. The hypothetical recent MBA is five or 

six years younger than the typical Creighton MBA. The latter has an 

average age of 37.7 years while the former's is 32.4 years. Like the 

Creighton MBA, his undergraduate background is probably in business 

administration. The recent MBA has been advanced more often than the 

Creighton MBA with the former having been advanced an average of 2.7 

times while the latter has received an average of 2.3 advancements.

Since obtaining their MBA degrees, the Creighton MBA's salary has 

increased 30.8% while the recent MBA's monthly salary has risen 42.0%. 

Although the Creighton MBA trails the recent MBA in advancements and 

percentage increase in salary, his present salary is higher: 53.3% of 

the former group fall into the top two salary ranges and only 8.3% are 

in the bottom two brackets. Of the sixty-five recent MBAs, 49.2% are 

in the top two salary categories and 15.4% fall into the bottom two 

ranges. The Creighton MBAs are somewhat more dissatisfied with their 

advanced degrees in that 18.3% of that population do not believe their 

MBAs have helped them reach those goals that they originally thought



TABLE 13

Sixty-Five Recent MBA Graduates 
1963-1964 to 1967-1968

Undergraduate
Degree

Average
Age

Average
Number

of
Advancements

% Within 
Top Two 
Salary 
Ranges

% Within 
Bottom 

Two Salary 
Ranges

Average 
Percentage 
Increase 
In Salary

O.
O

Replying 
"No" To 
Item #6

Entire Population (See Below) 32.4 yrs. 2.7 49.2 15.4% 42.0% 10.8%

By Undergraduate
Degree -- Technical (19) 31.1 3.6 78.9 0.0 53.6 21.1

Accounting (9) 
Business -- Non-

36.8 2.9 55.6 22.2 46.4 0.0

Accounting (32) 31.5 2.6 31.3 15.6 31.7 6.3
Other (5) 32.0 1.2 40.0 60.0 50.0 0.0

By Age --
35 Years § Under Technical (18) 

Accounting (6) 
Business -- Non- 
Accounting (23) 

Other (4)

28.4 2.6 43.1 21.6 43.0 11.8

36 - 40 Years Accounting (1) 
Business -- Non- 
Accounting (3)

38.3 2.5 50.0 0.0 30.8 0.0

41 Years § Over Technical (1) 
Accounting (2) 
Business -- Non- 
Accounting (6) 

Other (1)

48.0 2.6 60.0 0.0 36.7 10.0
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would be reached. Of the sixty-five recent MBAs, 10.8% expressed the 

same attitude.

The recent MBAs with undergraduate technical degrees are similar to 

the Creighton MBAs with like backgrounds in that they are the highest 

paid of the sub-groups categorized according to undergraduate training.

The average recent MBA with a bachelor's degree in a technical area, 

although being more than nine years younger than his Creighton counter

part, has received a much greater percentage increase in his salary:

53.6% as compared to Creighton's 21.8%. The recent technical MBAs have 

78.9% of their sub-group within the top two salary ranges; none of the 

members are in the bottom two salary brackets. Of the Creighton technical 

MBAs, 75.0% are in the top two salary categories and 8.3% (one member) 

is in the bottom two salary ranges.

Of the sub-groups of recent MBAs categorized according to under

graduate degrees, the sub-group with technical bachelor's degrees are 

the leaders in all categories -- even in response to the question per

taining to the MBA degree not having assisted them in reaching the goals 

they thought it would. They are the youngest with an average age of 31.1 

years and they have received the highest number of advancements with an 

average of 3.6. Their percentage increase in salary since obtaining 

their MBA degrees and the percentage of the sub-group in the top two 

salary ranges, which were mentioned in the preceding paragraph, are also 

the highest of the categories grouped according to undergraduate back

ground. Of the nineteen members of this sub-group, 21.1% do not feel 

the advanced degree has aided them as they thought it would.

The recent MBAs with undergraduate degrees in accounting have also 

fared better than their Creighton counterparts. Although being almost



three years younger, the recent MBA has been advanced an average of 2.9 

times compared to the Creighton MBA's 2.1 average number of advancements. 

They have received an average increase in their salary since obtaining 

their MBA degrees of 46.4% compared to the Creighton accountants' 30.1%. 

Regarding the two top and bottom salary ranges, 55.6% of the recent MBAs 

with undergraduate degrees in accounting fall into the former category 

and 22.2% are in the latter bracket. Like figures for the Creighton 

accountants are 50.0% and 9.1% respectively. Regarding the question re

lating to the MBA degree having assisted them in attaining those objectives 

which the members felt it would, 27.3% of the Creighton MBAs with under

graduate accounting degrees replied "no." None of their recent MBA 

counterparts share this feeling.

The average age of the recent MBAs with bachelor's degrees in business 

administration who majored in areas other than accounting is 31.5 years. 

Their Creighton counterparts have an average age of 35.1 years. The former 

sub-group has been advanced 2.6 times while the average number of advance

ments for the Creighton sub-group is 2.4. Creighton's MBAs with undergrad

uate business backgrounds in fields other than accounting have received 

increases in their salaries of 38.0%; the comparable recent MBA members 

have received an average increase in their salaries of 31.7% since they 

have obtained their MBA degrees. Fifty per cent of this Creighton MBA 

sub-group and 31.3% of the recent MBAs are in the top two salary ranges.

The recent MBAs have 15.6% of this sub-group in the bottom two salary 

brackets while 9.1% of the Creighton MBAs fall into this category. This 

Creighton MBA sub-group is somewhat more disenchanted than their recent MBA 

counterparts in that 22.7% of the members do not think their MBA degrees
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recent MBA members, 6.3% shared this feeling.

67

Tables 11 and 13 summarize the data on both the Creighton and recent 

MBA members who fall into the other category. This writer believes the 

limited number of members in these sub-groups does not warrant a written 

comparison.

As was mentioned previously, the recent MBAs do not fit into the age 

sub-groupings as nicely as the Creighton MBAs. However, the author feels 

that meaningful comparisons can be made of the oldest and youngest 

Creighton and recent MBAs.

The average age of those recent MBAs who are thirty-five years old 

or younger is 28.4 years. The Creighton MBAs in this sub-group have a 

mean age of 30.6 years. The recent MBAs have been advanced an average 

of 2.6 times and their Creighton counterparts have received an average 

of 2.5 advances. The percentage increase in the salaries of the recent 

MBAs since they received their advanced degrees is 43.0%; Creighton's 

MBAs salaries have risen 35.0%. Fifty per cent of the members of this 

Creighton sub-group are in the top two salary brackets and 13.6% fall 

into the bottom two categories. Of the recent MBA members in this sub

group, 43.1% are in the top two salary ranges and 21.6% are in the bottom 

two brackets. There is not much difference in the two sub-groups atti

tudes toward the MBA degree: 11.8% of the recent MBAs do not think their 

MBA degrees helped them attain those goals that they thought they would 

and 9.1% of the Creighton MBAs feel the same way.

Once again, reference is made to Tables 11 and 13 for a comparison 

of the Creighton and recent MBA members who are in the 36 - 40 years sub
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group. Since there are only four recent MBAs in this age bracket, the 

writer does not feel a comparison would be meaningful.

The recent MBAs in the forty-one years and older category have an 

average age of 48.0 years; the comparable Creighton MBA sub-group has 

an average age of 45.7 years. The older Creighton MBAs have been 

advanced an average of 2.1 times and the recent MBAs have received an 

average of 2.6 advancements. Sixty per cent of the recent MBAs are in 

the top two salary ranges and none of the members are in the bottom two 

salary brackets. Of the Creighton MBAs, 63.2% are in the top two salary 

categories and 5.3% (one member) is in the bottom two ranges. The figures 

just mentioned for the recent MBAs forty-one years of age and older are 

the highest and lowest for the recent MBA graduates grouped according to 

age. The recent MBAs have received an average percentage increase in 

their salary of 36.7% while the Creighton MBA's salary has gone up an 

average of 32.6% since the MBA degree was obtained. Creighton's older 

MBAs are not quite as happy with their advanced business degrees as are 

the comparable recent MBAs; 26.3% of the former sub-group expressed dis

satisfaction in that they feel their MBAs did not help them reach the 

goals they thought it would. Of the recent MBAs, 10.0% feel the same way.

VARIOUS COMPANY ATTITUDES ABOUT THE MBA

In an attempt to obtain a different viewpoint of the MBA degree, the 

letter (see Figure 6) and attached questionnaire (see Figure 7) were dis

tributed to representatives of fifty-six companies interviewing Creighton 

students for positions of employment with their firms. These interviews 

were held between February 10, 1969 and March 13, 1969.
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FIGURE 6

Sample Letter to Fifty-Six Companies 
Interviewing at Creighton University 
Second Semester 1968-69 School Year

Dear Creighton Interviewer:

I am an MBA candidate here at Creighton currently enrolled in a 
course entitled Independent Study and Research. My topic is: The MBA 
Degree - What Does It Mean?

One of the major parts of my research is various company atti
tudes about the MBA. You can be of great assistance to me by answering 
the questions on the attached sheet and returning it to Mr. Pieper.
Your cooperation will be appreciated. Thank you.

You can be assured that neither you nor your company will be 
identified in any way. If you would like the results of my study, 
kindly leave your name and address on the attached sheet. Again, 
thanks for your help.

Sincerely,

Robert C. Krause
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FIGURE 7

Sample Questionnaire 
Attached to Letter 

(Figure 6)

Industry within which your company operates _______

Type(s) of positions which you are interviewing for

Average starting salary range for applicant with a Bachelor's Degree

Average starting salary range for applicant with an MBA degree and a non 
technical undergraduate degree with no previous work experience

Average starting salary range for applicant with an MBA degree and a non 
technical undergraduate degree with approximately three to five years 
work experience ____________________________

1. Are too many students enrolling in MBA programs?
Yes _________  No _________

2. Will industry need more MBA graduates than are likely to be available
in the next few years ? Yes _________  No _________

3. Will a bright young man probably make as much progress in your company
if he comes into your management training program following his 
Bachelor's Degree? Yes ________ No _________

4. Is the MBA a distinct asset in reaching management levels in your
company? Yes _______  No ________

Additional comments, if any
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The purpose of the questionnaire was twofold. The writer wished to 

discover how employers felt about the MBA degree. He also wanted to find 

out how the salary offers made to Creighton students compared with offers 

made at other universities.

The fifty-six companies cover a broad spectrum in terms of size.

Some of the firms are leaders within their industries. The largest of 

the companies interviewing at Creighton was an international operation 

that had total revenues in 1968 in excess of $14 billion and total assets 

of more than $8 billion; others were not far behind. On the other hand, 

some of the companies are so small that financial data is virtually 

unobtainable. These firms basically operate in Omaha, Nebraska and the 

surrounding area.

The industries which these fifty-six companies represent are many 

and varied; so varied, in fact, that grouping them by industry would not, 

in most cases, be representative of the industry within which they operate. 

Therefore, the writer selected to group these firms according to the types 

of positions that they were looking to fill. Basically, these employers 

were interviewing Creighton students for jobs as accountants, salesmen, 

and management trainees. Many of the companies sought students for more 

than one of the above three types of employment. Some of the companies 

were seeking what might be called "specialists" within their particular 

industry. A few examples of these so-called "specialists" are insurance 

underwriters, a land department analyst, and a right-of-way trainee.

The results of the answers to the questionnaire are summarized in 

Table 14. In reviewing the data, the reader should be mindful of three 

things. First, Creighton University does not have undergraduate programs



TABLE 14

Fifty-Six Employer Responses to Questionnaire

Monthly
Average
Starting
Salary
For

Bachelor's 
Degree

Monthly
Average
Starting
Salary
For

Inexperienced
MBA

Monthly 
Average 
Starting 
Salary 
For MBA 

(3-5 years' 
Experience)

%
Replying 
"Yes" To 
Question #1

%
Replying 
"No" To 
Question #2

%
Replying 
"Yes" To 
Question #3

%
Replying 
"No" To 
Question #4

All Companies (56)

Companies Grouped 
According To Types 
of Employment --

$ 652 $ 746 $ 865 19.6% 25.0% 82.1% 44.6%

Accounting (20) $ 673 $ 759 $ 885 25.0 35.0 75.0 40.0

Sales (21) $ 655 $ 777 $ 875 23.8 19.0 76.2 42.9

Management 
Trainees (15) $ 650 $ 749 $ 859 20.0 20.0 66.7 33.3

Other (11) $ 624 $ 684 $ 775 27.3 27.3 90.9 36.5
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in any of the engineering fields. Secondly, it is the opinion of this 

writer and Mr. Leo H. Pieper, Director of Student and Graduate Placement 

at Creighton University, that those companies interviewing at Creighton 

are not particularly seeking the MBA graduate. The company representatives 

would probably welcome the opportunity to interview Creighton MBAs, but 

the typical MBA candidate at Creighton does not have a time schedule that 

is compatible with the interviewer's hours of 9:00 A.M. to 4:30 P.M. The 

MBA program at Creighton University has been developed for the part-time 

student, full-time worker. Thus, the writer has concluded that the 

employers coming to Creighton are basically seeking the candidates for 

bachelor's degrees. Finally, since some of the representatives did not 

answer all of the four questions, the percentage figures do not imply that 

the reciprocal is true. In other words, 19.6% of the employers answered 

"yes" to question #1; this does not mean that 80.4% responded "no."

Reference is made to Table 8 on page 32 and the results of Dr. Endicott's 

study. The reader does not need to be a mathematician to see that the salary 

offers Creighton MBAs might expect from employers coming to their campus are 

substantially lower than those 208 companies included in Table 8. Assuming 

that the MBA in Table 8 with a non-technical undergraduate background is 

inexperienced in the business world, his average offer of $924 a month is 

$178, or almost 24%, higher than the comparable average salary being offered 

by the companies interviewing at Creighton. Even the $865 average salary 

being offered by employers to MBAs at Creighton with three to five years' 

work experience is $59 less than the offers made by companies in Dr. Endicott's 

study.

The figures in Table 14 reveal that the inexperienced MBA who is inter

viewing for a sales position will command the highest salary. For the MBA
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with three to five years' work experience, the best salary offer will come 

from those companies seeking to fill accounting positions.

Nearly one out of every five employers coming to Creighton thought 

too many students are pursuing MBA studies. Fourteen of the fifty-six 

companies, or 25%, think that the supply of MBA graduates will be adequate 

within the near future. Forty-six of the representatives believed that a 

recently graduated holder of a bachelor's degree will progress just as fast 

if he enters that company's management training program as he would if he 

went on to obtain his MBA degree. As far as the MBA being a distinct asset 

in attaining management levels within their companies, twenty-five, or 44.6%, 

of the employers did not think that it was.

The final sentence on Figure 7 allowed for any comments the interviewer 

cared to make. Most did nothing other than fill in the salary range items 

and answer the four questions. Some added a few words while others made com

ments that were pertinent as far as this writer is concerned.

Rather than quote or excerpt these meaningful comments, they can be 

summarized as follows: The MBA has a head start; the degree has been a 

"door opener" for him. He will start his employment at a higher salary 

than those with a bachelor's degree. Furthermore, he will be offered more 

challenging assignments. At this stage, the MBA degree becomes somewhat 

irrelevant because it, in itself, will not answer the challenges. Results 

are what count, not mere degrees alone. Thus, it is up to the individual 

to meet these tests.

SUMMARY AND CONCLUSIONS

Hopefully, the reader has formed some opinions about the MBA degree. 

After nearly three years in Creighton's MBA program, the writer has formed
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some definite opinions about advanced business education. The afore

mentioned data has resulted in a deeper insight of the MBA degree for the 

author. A recapitulation of those findings which were somewhat of a sur

prise to this writer follows.

Although advanced business education was begun more than sixty years 

ago, it seems to have plodded along quite slowly for the first fifty years. 

In terms of MBAs conferred, it seems that neither the degree nor the MBA 

graduate received recognition until the 1960's. Thus, the MBA is a rela

tively new addition to the American business scene.

The author had known that there existed a distinction in the employ

ment market between the MBA with an undergraduate background in a technical 

area and the MBA who had a bachelor's degree in a non-technical field. The 

former MBA not only receives higher salary offers than his counterpart with 

non-technical baccalaureate training, but he also is one of the higher, if 

not the highest, compensated of all the master's degree areas.

The incremental value of the MBA to those with non-technical bachelor's 

degrees was a finding the author was not aware of. An example may further 

clarify this "incremental value" concept. Two students have just received 

their bachelor's degrees; one has majored in a technical field and the 

other in a non-technical area. Both receive salary offers to begin employ

ment with companies. If each of the two students goes on to obtain his MBA 

degree, the non-technical MBA will have increased his salary offers more, 

percentagewise, than his fellow MBA with an undergraduate background in a 

technical area. However, the latter MBA will still receive higher salary 

offers in terms of absolute dollars.
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As was mentioned above, the technical MBA is one of the highest paid 

of all the master's degree areas. The author found it somewhat surprising 

that this MBA was being offered more money than those who held master's 

degrees in the same field that they had majored at the bachelor's level. 

This not only speaks well of the MBA degree, but, in the opinion of this 

writer, also reveals the increasing demand for the generalist rather than 

the specialist.

The findings of the eleven Harvard researchers about the more exper

ienced MBA were also interesting. This writer was somewhat startled to 

discover the relative disappointment of these more experienced MBAs with 

their business careers. The proportionately higher monetary rewards of 

employment with a small or medium-sized company, rather than a large firm, 

was another aspect this author was unaware of.

In evaluating the success of the Creighton MBAs as compared to the 

recent MBAs, the one aspect that stands out is the average percentage 

(30.8%) increase in salary for the former group in relation to that (42.0%) 

of the latter MBAs. And this may be the reason 18.3% of the Creighton 

MBAs, as compared to 10.8% of the recent MBAs, do not feel their advanced 

degrees have assisted them in reaching those goals that they thought they 

would attain. Within the Creighton sub-groups, the author was somewhat 

surprised to discover how well the younger (35 years and under) MBAs had 

fared in relation to the older groups. These younger Creighton MBAs also 

held their own with the recent MBAs in the same age category. The oldest 

Creighton MBAs (41 years and over) also compared favorably with those 

recent MBAs of the same vintage.

It was pleasing to learn that, according to the firms interviewing at 

Creighton, the demand for MBAs is not likely to decrease within the near
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future. This does not necessarily mean that this writer intends to become 

a member of the supply. It was also satisfying to discover a relatively 

low percentage of the companies who did not think the MBA was a distinct 

asset in reaching management levels within their companies. The author 

thought this figure would be substantially higher. On the other hand, it 

is felt that the salary offers at Creighton are disappointingly low.

The reader will recall the intent of this research project: the 

author's desire to find out more about the degree which would be granted 

to him. Has he accomplished his wish? Unquestionably, yes. What are his 

feelings about the MBA degree now? Since he is still a candidate and has 

not yet joined the ranks of the MBA graduates, the full impact of the MBA 

degree cannot be felt. However, at this point, he shares the feelings of 

one recent MBA graduate who, in responding to the question related to the 

MBA helping him reach certain goals, wrote "it certainly has not hurt me. 

The author believes his MBA education will be nothing other than an aid, 

monetarily and otherwise.
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