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INTRODUCTION

A decade ago it was predicted that the migration of American indus

try would produce a crisis in the Midwest.^ Manufacturing plants, at

tracted by the climate or favorable tax and labor policies were expected 

to shift their operation to the South and West. It was feared the shift 

would become an inexorable movement and that such heartland states as 

Nebraska would be denuded and face pockets of poverty.

Today it appears that such worries were groundless. A recent study

by McGraw-Hill indicates that states west of the Mississippi River have

experienced a more rapid growth in industrial development than the rest 
2of the country. This study shows that the real migration of industry 

has not been among regions but the persistent movement from the estab

lished urban centers to smaller satellite cities.

The State of Nebraska has experienced industrial growth in line with 

the trends found in the McGraw-Hill study. According to the 1963 Census 

of Manufacturing there was an increase of 6,805 or 89% in the number of 

manufacturing establishments in the state between 1954 and 1963. Sixty 

percent of this increase was in rural areas of the state. Production 

workers in manufacturing establishments in the state increased by 9,647 

or 2.6% from 1947 to 1963. The increase during this period was 4.6% in 

rural areas and 1.7% in urban areas.

l"The Northeast Cuts Its Losses," Business Week, June 6, 1970, p.82
2Ibid.
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The following table shows the growth in production workers in the 

state between 1947 and 1963, with respect to the growth in the rural 

areas as compared to urban areas of Omaha and Lincoln.

TABLE 1

PRODUCTION WORKERS IN NEBRASKA
Number Percent

Year Rural Urban Total Rural Urban Total
1947 11,664 25,674 37,338 31% 69% 100%
1963 16,996 29,989 46,985 36% 64% 100%

Nebraska's manufacturing base continued to grow between 1960 and 

1970. During this decade manufacturing employment in the state increased 

by 29% and now accounts for 18% of the work force as compared to 10.5% 

in 1960. About 73% of this growth in manufacturing employment was in 

rural areas of the state.

In the rural areas of Nebraska, the largest percentage growth in 

manufacturing during the past decade has been in certain counties located 

along the Platte River. These counties have also experienced a growth 

in population during this period. Interestingly, Interstate Highway 80 

follows the Platte River across the State of Nebraska. Cities experi

encing this growth all are on or have easy access to this highway system.

The purpose of this study was to determine the reasons for the 

growth of manufacturing in the rural areas of the State of Nebraska since 

1950. It investigates the origins of manufacturing firms in rural 

Nebraska, relating this information to significant reasons why these

firms chose to locate in Nebraska.
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Rural Nebraska is defined to mean all areas of the state excluding 

metropolitan Omaha and Lincoln. The term manufacturing is defined to 

mean any firm engaged in the production of a product whereby raw mate

rials are converted into a finished saleable good. This excludes all 

packing companies, feed mills and industry associated with the handling, 

transporting and initial processing of grain and livestock. However, 

the definition does include those firms engaged in the production of food 

products and the initial processing of a packing house of similar type 

process.

Published data on manufacturing for the State of Nebraska provides 

information on the metropolitan areas of Omaha and Lincoln as well as 

for the entire state. There is little information available, however, 

concerning rural based manufacturing companies. To obtain this infor

mation a survey was made of these companies in May of 1970. A question

naire was mailed to all manufacturing firms exclusive of those in Omaha 

and Lincoln listed in the 1968-69 edition of the Directory of Nebraska 

Manufacturers and Their Products.3 A copy of the questionnaire is 

reproduced in the Appendix. The questionnaire was pretested with ten 

firms. The response to the pretest questionnaire was 60%. Following 

the pretest, the questionnaire was mailed to two hundred and fifty-four 

manufacturing firms in rural Nebraska. The response was 62%. No follow 

up was made on non-responding firms due to time and cost limitations.

3 •Directory of Nebraska Manufacturers and Their Products, 1968-69 
Nebraska Department of Economic Development
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The fi rms were asked to provide information concerning the size 

of their labor force, volume of sales, and sex of employees in order 

to generate basic statistics on the manufacturing firms themselves. 

Other information requested to analyze the reasons behind the increase 

in manufacturing firms in rural Nebraska included :

(1) State in which firm originated
(2) Whether firm is presently a subsidiary
(3) Number of years in which firm has operated in Nebraska
(4) Size of community in which firm located
(5) Number of years of Nebraska based operations
(6) Chief product(s) of firm
(7) Number of employees firm has.
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CHARACTERISTICS OF NEBRASKA MANUFACTURING FIRMS

Tabulation and analysis of the data compiled from the question

naire allowed for the development of some general facts on manufac

turing firms in the rural areas of the state. Such data help to 

describe the nature of these firms.

Organization form. By far the most popular form of organization 

used is the corporate form. It is employed by 130 or 83% of the re

spondents. Twenty-five of the companies operate as sole proprietors 

and one as a partnership.

Community size. The data in the following table presents infor

mation on the size of the Nebraska communities in which the respondents 

are located. Those communities under twenty thousand population contain 

205 or 80% of the 256 manufacturing firms sampled.

TABLE 2

SIZE OF COMMUNITY IN WHICH FIRM IS LOCATED

Size of Community_______________ ____ Number_______  Percent

Under 5,000 69 44%
5,000 to 20,000 53 34
20,000 to 30,000 22 14
Over 30,000 12 8

Total 156 100%

Firm size. Two good measurements of the size of a firm are dollar

sales volume and the number of workers employed. Data on sales volume



in Table 3 shows that a sizeable portion of the respondents have sales 

in excess of $1,000,000.
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TABLE 3

RESPONDENTS ANNUAL DOLLAR SALES VOLUME IN NEBRASKA

Sales Amount Number Percent

Under $100,000 45 39%
$100,000 to 500,000 50 32
$500,000 to 1,000,000 13 8
Over $1,000,000 48 31

Total 156 100%

The second source of information on the size of a firm is the work 

force it employs. The majority of the responding firms employ a very 

small work force as can be seen in Table 4. Sixty-five percent of the 

respondents employ less than fifty people. However this fact is not too 

startling considering that 69 of the 156 respondents are located in 

communities with a population under 5,000.

TABLE 4

NUMBER OF NEBRASKA EMPLOYEES

Employees Number Percentage

0 to 25 71 45%
25 to 50 31 20
50 to 100 15 10
100 to 200 17 11
Over 200 22 14

Total 156 100%
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In comparing the production forces with the sales volumes shown in 

Table 5 it can be seen that 61 of the 156 have annual dollar sales 

in excess of $500,000 with 48 of those 61 claiming sales of over 

$1,000,000. Table 5 data presents an analysis made of the relation

ship between size of work force and annual dollar sales volume in 

Nebraska. It appears that there are some very profitable firms opera

ting in the state, at least with respect to labor costs. Twenty-one 

of the forty-eight companies with sales in excess of $1,000,000 have 

fewer than 100 employees. For those with sales under $100,000 the 

number of employees is about what might be expected, with the majority 

employing less than 50.

TABLE 5

RELATIONSHIP BETWEEN LABOR FORCE SIZE AND DOLLAR SALES

Sales Amount____ ______ ________  Number of Employees
0-25 25-50 50-100 100-200 Over 200 Total

Under $100,000 35 3 4 1 2 45
$100,000 to 500,000 30 10 4 2 4 50
$500,000tol,000,000 2 6 2 3 0 13
Over $1,000,000 4 12 5 11 16 48

Totals 71 31 15 17 22 156

An analysis was made also of the relationship between firm size 

and community size using the number of employees as the basis for 

firm size. As might be expected from the previous tables the firms in 

the smaller cities employ smaller numbers of workers. Fifty-nine 

of the 71 firms reporting employees in the 0 to 25 employee range are
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located in communities of under 20,000 population. However, 17 of the 

22 firms with over 200 employees are also located in communities of 

under 20,000 as shown in Table 6.

TABLE 6

RELATIONSHIP BETWEEN COMMUNITY SIZE AND NUMBERS OF EMPLOYEES

Size of Community ______ ________ Number of Employees
0-25 25-50 50-100 100-200 Over 200 Total

Under 5,000 37 11 7 7 7 69
5,000 to 20,000 22 9 5 7 10 53
20,000 to 30,000 9 9 1 1 2 22
Over 30,000 3 2 2 2 3 12

Totals 71 31 15 17 22 156

Work force. An attempt was made to gather information on the 

work forces of these manufacturing firms for two reasons. First, as 

with the other information presented, there is little available pub

lished data on the make-up of rural manufacturing work forces. Second

ly, there was the possibility that such information might be hidden 

reasons for the manufacturing development in the state.

The data presented in Table 7 shows that the majority of the 

workers employed by the manufacturers are men. This could explain 

to some extent where the displaced agricultural workers are going. 

However, these same workers could also be part-time farmers.
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BREAKDOWN OF RESPONDENTS BY SEX OF THEIR EMPLOYEES

TABLE 7

Employees a r e ______________Number________ Percent

Mostly men 112 75%
Mostly women 22 15
Equal numbers of each 16 10

Total 150 100%

An analysis was made of the relationship between the sex of 

employees and the number of persons employed. The results, as pre

sented in Table 8, show that men are the predominant choice of the 

manufacturers. Only in those firms employing over 200 employees do 

women constitute a sizeable proportion of the labor force.

TABLE 8

SEX OF EMPLOYEES AND NUMBER OF EMPLOYEES

Number of Employees Mostly Men Mostly Women Equal Numbers

0-25 49 4 4
25-50 23 3 2
50-100 10 4 4
100-200 10 3 4
Over 200 10 8 4

Total 118 22 16

Origins of Respondents. Although there has been a trend of indus

trial development in the rural areas, it was desirous to know whether 

these were new firms moving to the state or locally developed ones. 

Table 9 shows that 75% of the firms responding originated in the com
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munity in which they are located. Comments provided by the respondents 

indicated that their development was caused by a need locally for some 

product or due to the availability of a raw production material.

TABLE 9

ORIGINS OF RESPONDENTS

Place of Origin__________________ Number__________ Percent

Within Nebraska 
Outside Nebraska

116
40

75%
25

Total 156 100%

The respondents were asked to list their state of origin if they 

originated outside Nebraska. Thirty-five of the forty respondents who 

said they originated in another state listed their state of origin.

Table 10 gives the breakdown of the common states. Evidently there has 

been some migration from the coastal states to the Midwest. Considering 

that Iowa has contributed five companies there seems to be movement even 

among the midwestern states. An unknown fact is the number of companies 

that have left Nebraska for other states.

The next consideration with respect to the origin of the afore

mentioned firms concerns the number that are subsidiaries. Seventy- 

five percent of those responding to the questionnaire indicated that 

they originated in Nebraska. This percentage could be somewhat over

stated due to the possibility of these firms having been purchased as 

subsidiaries. All 156 respondents answered the question and only
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BREAKDOWN OF RESPONDENTS BY STATE OF ORIGIN

TABLE 10

State Number Percent

New York 6 17%
Iowa 5 14
Michigan 4 11
California 4 11
New Jersey 3 9
States not enumerated 13 3

Total 35 100%

twenty-eight percent claimed to be operating as a subsidiary.

The parent companies of these subsidiaries ranged from Artistic 

Weavers of New Jersey to Liggett Meyers and Co. No definite trends 

appear to be developing, although the Becton, Dickinson Co. does have 

several small plants operating in the state, all in smaller commu

nities. Some idea of the size of the parent companies can be obtained 

from the total annual sales volume of the companies to which these 

Nebraska-based subsidiaries belong. The answers to such a question 

showed sales of $6,000,000 to one over a billion. Obviously there 

are some very large parent companies with an interest in Nebraska.

The average on this question was sales of $131,000,000.

Further analysis of the nature of Nebraska firms was made by 

determining the number of plants these Nebraska firms operated in 

other states. All respondents claiming to be subsidiaries were ex

cluded from this tabulation. The results though prove inconclusive 

as only twelve firms answered this question. Nine of the twelve oper-
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ate four or less plants outside of Nebraska; two had twenty and one 

claimed two hundred.

In conjunction with an examination of the origins of these firms 

it is also instructive to note their year of origin. Part of the objec

tive of this paper was to examine the recent growth of manufacturing 

firms in the rural areas, specifically for the twenty-year period begin

ning with 1950. Table 11 shows the number of respondents beginning 

business in Nebraska during the past twenty years in five year segments. 

This data provides insight into the development of these firms in Nebraska. 

The most recent five-year period would indicate a slackening of industrial 

development. As mentioned in the introduction to this study, the 1968-69 

directory of Nebraska Manufacturers was used to obtain addresses of manu

facturing firms. However, a new issue of the directory was published for 

the years 1970-71 after the questionnaires were mailed. The new directory 

contains the names of more than thirty-seven companies fitting the manu

facturing description of this paper. The trend, then, is continuing and 

more manufacturers are locating in rural Nebraska.

TABLE 11

BREAKDOWN OF RESPONDENTS BY YEAR IN WHICH NEBRASKA OPERATIONS BEGAN

Year Number Percent
Prior to 1950 57 38%
1950-1954 21 14
1955-1959 24 16
1960-1964 31 21
1965-1969 17 11

Total 150 100%
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Products. The last general Information sought of these manufac

turers was to classify their chief products to determine if any 

particular type of product is more common than others. The classifi

cations selected for the question were taken from a recent issue of 

Census of Business which listed the chief products of Nebraska.

Table 12 presents the classification in their relative order of 

hierarchy as published by the Department of Commerce with the number 

of respondent firms producing these type products. Not all of the 

respondents answered this question. Of those answering, it appears 

that fabricated metal products and machinery are the chief products 

produced. Such classification is in agreement with the McGraw-Hill 

study which claimed machinery as the chief product of the West Central 

region of which Nebraska is a part.̂  Of those checking "other" there 

was no apparent trend nor any one type of product in the majority.

TABLE 12

PRODUCT CLASSIFICATION

Type of Product Number Percent

Fabricated Metal Products 51 36%
Machinery 39 28
Food and Kindred Products 12 9
Chemicals 5 4
Stone, Clay and Glass 3 2
Other 31 21

Total 141 100%

^"The Northeast Cuts Its Losses ," p. 82.
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REASONS BEHIND DEVELOPMENT IN RURAL NEBRASKA

The main purpose of this paper was to determine the reasons for 

the location of manufacturing firms in rural Nebraska. Many of the 

respondents were either hesitant to answer the questions designed to 

obtain this information or their firms have been in operation in 

Nebraska for so long that the original reasons aren't known to the 

current managers. Referring back to Table 11, it can be seen that 

57 of the 150 respondents have been operating in Nebraska for more 

than twenty years. Unless the original owner is still the manager, 

today's manager would not be aware of the reasons behind the firm 

developing where it did.

To develop a framework for analysis of the reasons why compan

ies chose to locate in a rural community, firms were asked to rank 

their reason(s) among several provided choices. Table 13 presents 

the results of this question. As first choice, the respondents appear 

to value the community environment. Site and labor availability 

were selected number two and three, respectively. Those respondents 

checking "other" listed three common reasons : (1) owner's home town,

(2) easy access to production raw material, (3) tax structure at time 

of origin in Nebraska. Considering the large number of Nebraska 

owned businesses it is not surprising that the category "other" with 

the foregoing common responses is higher than the choices listed. The 

respondents to this questionnaire apparently were not influenced to any 

great extent by industrial development assistance or the availability
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of management personnel.

TABLE 13

REASONS FOR LOCATING IN RURAL COMMUNITY

Reason________________________  Rank

1 2 3 4 or more

Community Environment 32 2 6 0
Site Availability 31 7 3 1
Labor Availability 29 5 4 0
Industrial Development Assistance 9 16 0 1
Availability of Management Personnel 5 2 0 2
Other 44 2 0 0

Totals 150 34 13 4

Community Size and Reasons. To determine if there was any relation

ship between the community size in which the respondents operate in and 

the reason(s) for locating in Nebraska, analysis was made of these two 

factors. The results of this analysis show that for those respondents 

operating in communities under 5,000 population, the category "other" 

took first place. Basically those marking "other" did so because it 

was the home of the owner/inventor. Community environment and site 

availability were the next two most popular choices. When looking at 

the cities in the 5 to 20,000 population range the availability of labor 

appears to be the most considered factor followed by "other" and site 

availability. Table 14 presents the results of the analysis.
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RELATIONSHIP BETWEEN COMMUNITY SIZE AND REASON FOR LOCATING IN COMMUNITY

TABLE 14

Reasons Population of Community
Under
5,000

5.000 to
20.000

20.000 to
30.000

Over
30,000

3 
1 
2 
0 
1
4

11

Community Environment
Site Availability
Labor Availability
Industrial Development Assistance
Availability of Management
Other ________________

Totals

17 
15 
11
5
1
18

77

8
11
16
4
1
14

54

4
4
0
0
2
8
18

Firm Origin and Reasons. It was noted earlier in the paper that 

the majority of the respondents originated in Nebraska. The following 

table presents a breakdown between the firms originating in Nebraska 

and those originating without and their first choice as to the reason 

why they located in their present community. Obviously, the firms ori

ginating in Nebraska dominated the data of Table 13. It is apparent, 

though, as can be seen in Table 15 that those 35 foreign originated 

firms did not follow the trend set by Nebraska originated firms. The

availability of labor comes to the fore among the firms originating 

outside Nebraska. Those 33 firms choosing "other" ranked the avail

ability of raw materials as the main reason for locating in Nebraska.

Community Environment. No allowance was made in the questionnaire 

for pursuing the first choice of community environment. This choice 

could have been selected by those manufacturers who originated in a 

community because that is where the owner or inventor lived. Approxi

mately ten questionnaires commented to this effect.
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REASONS FOR DEVELOPING IN NEBRASKA BY FIRM ORIGIN

TABLE 15

Factors Considered___________________ Origination
Within Nebraska Without Nebraska

Community Environment 29 3
Site Availability 25 6Labor Availability 17 12
Industrial Development Assistance 6 3
Availability of Management Personnel 5 0Other 33 11

Totals 115 35

Site Availability. Reasons given by respondents selecting site 

availability as the most important reason for locating in a rural 

community are given in Table 16. These reasons indicate that the firms 

were primarily interested in the cost aspects rather than any other 

factor. Nearness to market and transportation facilities were also 

important reasons. Although 148 respondents answered this question, 

only 31 selected availability as their first choice of reason as seen in 

Table 13.

TABLE 16

_______REASONS BEHIND RESPONDENTS' CHOICE OF SITE LOCATION

Factors Considered___________  Rank
1 2 3 4 or more

Lower Building and Operating Costs 63 9 2 0
Nearness to Market 41 4 1 1
Transportation Facilities 28 9 3 0
Other 16 2 0 0

Totals 148 24 6 1

Sales Volume and Site Location. Table 17 is an analysis of a

firm's sales volume and its choice of the factors involved in the choice
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°f site location. The factor of lower building and operating costs was 

found to be the most important factor in all ranges of sales volume 

except the $500,000 to $1,000,000 category where "nearness to market" 

becomes more important. That particular category, however, is in the 

minority with respect to the 148 firms answering the question con

cerning choice of site location. Another interesting point is that 

beyond the $100,000 sales volume the nearness to market becomes the 

second most important factor when individually considered.

TABLE 17

RELATIONSHIP BETWEEN SALES VOLUME AND FACTORS CONSIDERED IN SITE LOCATION

R e a s o n s _____________________  Sales Volume
Under
$100,000

$100,000 to 
$500,000

$500,000 to 
$1,000,000

Over
$1,000,000

Lower Building and Operating 
Costs 25 21 2 15

Nearness to Market 5 16 6 14
Transportation Facilities 10 10 0 8
Other 5 2 5 4

Totals 45 49 13 41

Labor Availability. An attempt was also made to quantify the fac

tors considered with respect to the availability of labor. The data in 

Table 18 shows that lower wage rates in rural Nebraska have been a key 

factor in the decision for these manufacturing firms surveyed to locate 

in the state. Not only was wage rate ranked first by most firms, it 

collectively received the highest number of votes. The lack of union 

activity, of course, follows the wage rate aspect of this analysis.
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Without unions there is a tendency for wages to remain lower than 

those of areas in which they operate.

TABLE 18

RESPONDENTS’ ATTITUDE TOWARD AVAILABILITY OF LABOR________

Factors Considered___ ___ ______________ Rank
1st 2nd 3rd 4th or more

Wage Rate 46 8 2 1
Lack of Union Activity 40 6 6 1
Labor Skills 33 3 1 0
Growth of Nebraska Labor Force 21 3 2 0
Other 13 0 0 0

Totals 153 20 11 2

Number of Employees and Wage Rate. An analysis was made between 

the number of employees of a firm and the importance of the wage rate 

factor. As shown in Table 19 firms with 25 or less employees said that 

the wage rate was the most important factor considered with respect 

to rural Nebraska labor. For the other twenty firms the spread was 

quite uniform between them.

TABLE 19
ANALYSIS OF WAGE RATE FACTOR AND NUMBER OF EMPLOYEES

Number of Employees
Number of Firms 
Choosing Wage Rate

Percent of Firms 
in Category

0-25 26 37%
25-50 3 10
50-100 5 33
100-200 6 35
Over 200 6 27

Total 46
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Sex of Employees and Labor Availability. Earlier in this paper, 

Table 7 presented the breakdown of the sex of the respondents' employ

ees. Analysis of the reasons for locating in rural Nebraska has cen

tered on the wage rate factor when considering the availability of labor. 

The following table was prepared to show the relationship between the 

factors considered with respect to labor availability and the sex of 

respondents' employees. It can be seen that for both men and women 

employees the respondents indicated the wage rate factor to be the most 

important. However, those respondents employing primarily men listed 

the lack of union activity as the single most important factor. As 

mentioned earlier, though, the two factors are closely related with the 

lack of union activity closely associated with lower wage rates.

TABLE 20

RELATIONSHIP BETWEEN AVAILABILITY OF LABOR AND SEX OF EMPLOYEES ____

Factors___________________________ Sex of Employees

Mostly Men Mostly Women Equal Numbers

Wage Rate 32 11 3
Lack of Union Activity 33 3 4
Labor Skills 23 4 4
Growth of Nebraska Labor Force 15 2 3
Other 9 2 2

Totals 112 22 16

It is difficult to obtain all the reasons why a manufacturing firm 

would locate in a community by merely checking the answers to a question

naire. It might be well to examine the comments by the management of
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several new firms in Nebraska. Mr. E. Mardell de Wevat, Chairman of 

the Board of Eaton Yale and Towne, Incorporated, at the dedication of 

their new plant in Kearney, has been quoted as saying that "the prime 

reason we are so please to be working in Nebraska" is the help, coopera

tion, understanding, and just plain friendliness of the people of 

Kearney. In an interview with J. Frank Pawl in 1966, the general 

manager of the New Holland Plant in Grand Island, he said, "We have 

been finding the kind of workers that we want in the Grand Island area. 

November, 1966 marked the tenth anniversary of Rockwell Manufacturing 

Co. in Kearney. One of the company's managers stated in an interview 

that Kearney was chosen for the location of the new plant because of 

the proximity of markets for the company's product and for the excellent 

transportation facilities and availability of labor in this location.^

^Nebraska on the March, Fall Issue 
^Nebraska on the March, Oct.-Nov., 
^Nebraska on the March, Fall Issue

1967, Vol. XXI, No. 2 
1966, Vol. XVIII, No. 7 
1967, Vol. XXI, No. 2
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CONCLUSION

The data obtained from this study has developed some meaningful 

information on the characteristics of the rural based Nebraska manu

facturing firms. Seventy-five percent of the firms responding to the 

questionnaire indicated that they originated within the State of Nebras

ka. Of the 150 firms sampled, 93 began operation in Nebraska within 

the last twenty years. Approximately 69 of these new firms originated 

locally and are not from outside of Nebraska.

This growth in the State's manufacturing development is a contin

uing process. While 93 of the firms sampled have begun operations since 

1950, the growth in late 1969 and early 1970 has been even more drama

tic. It was found that 37 new manufacturing firms meeting the definition 

of this paper were listed in the new state directory published in early 

1970.

Fabricated metal products and machinery were found to be the chief 

products of the respondents. It was found also that these products are 

manufactured chiefly by those firms originating within Nebraska and that 

firms moving to the state produce no one type of product. This finding 

with respect to chief products is in line with the McGraw-Hill study of 

economic developments in the United States. The McGraw-Hill study indi

cates that these products will achieve even greater production levels 

and importance in the coming years.

Typically, the study data indicated that the firms employed small
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numbers of workers. In fact, 65% of these firms employ less than fifty 

people. Yet the sales volume of the firms is not necessarily small as 

some of the firms employing less than 50 workers are experiencing sales 

of over one million.

Several meaningful inferences appeared evident after analyzing 

the data obtained on the reasons for locating in rural Nebraska. Com

munity environment was discovered to be the single most important rea

son for locating in the communities within the state. Unfortunately, 

this study made no provision to pursue this point. The study showed 

that the firms citing this as a major reason were not necessarily those 

of recent vintage. Evidently the size and makeup of these smaller 

Nebraska communities must have appealed to certain manufacturers long 

before the recent concern over pollution and crime.

The cost savings aspect of operating in Nebraska appears to have 

played a major role in getting firms to locate in the state. Agri

culturally oriented areas have always been slow to unionize and there

fore wages are lower than the highly industrialized areas. With labor 

being a lower priced commodity it was only reasonable to expect that 

building and operating costs would be lower.

It was found that for the smaller manufacturer employing less than 

25 employees and with sales volumes under $100,000 the lower cost of 

doing business in Nebraska is extremely important. The larger firms, 

however, indicated that such factors as "nearness to market" enter as 

the dominant reasons for locating in Nebraska.
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All the comparisons made between availability of labor and site 

location drew the same conclusion - lower costs. For those firms 

originating in Nebraska the cost saving aspect was only a secondary 

factor, but for those moving to Nebraska it was even more important 

than community environment.

The reduction in agricultural employment is being taken up to a 

large degree by the increase in manufacturing jobs. The population of 

the agricultural oriented counties is declining and those areas along 

the Platte River and Interstate 80 are experiencing a population growth. 

It appears that these cities and towns bordering the Platte River will 

be the growth centers within the state, excluding Omaha and Lincoln.

The findings evoked by this study have developed some quantifiable 

information on the factors involved in the location of manufacturing 

firms in rural Nebraska. Two prime reasons for the location of firms 

in the state has been the availability of labor and the promise of lower 

operating costs. As agriculture loses its importance the labor supply 

will continue to increase. However, the trend in Nebraska to industri

alization is bound to change the cost savings factor found to be so 

highly valued in this study. It is quite possible for the factors found 

to be important in this study to change completely as the state moves to

become more industrialized.
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May 12, 1970

Dear Sir:

The enclosed questionnaire is part of a research project in fulfill
ment of the requirements for a MBA degree from Creighton University in 
Omaha. The information provided by the completed questionnaire will be 
used to examine the industrial development in the state of Nebraska since 
1950.

The research is an attempt to gather general statistics on Nebraska 
based industry with respect to their origin, size, product and reasons 
for developing in Nebraska. All information provided will be kept in 
strictest confidence and you will not be solicited in any manner after 
filling out the questionnaire.

Realizing that your time is very valuable the questionnaire has been 
designed so that most of the questions can be answered by checking an 
answer provided. There are a few questions which require some writing 
but it is hoped that these answers can be brief and not use up your time. 
I would appreciate your completing the questionnaire and returning it 
promptly in the enclosed stamped envelope.

Thank you in advance for your cooperation.

Sincerely,

M. J. Frick
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1. Please check the approximate size of the community in which you are 
located:

__________  Under 5,000
__________  5,000 to 20,000
__________  20,000 to 30,000
__________  Over 30,000

2. Did your company originate:

__________  Within Nebraska
Outside Nebraska

3. If you originated outside Nebraska, which state?___________________

4. Are you a subsidiary? _____ Yes _____ No. If so, who is the
parent company?____________________________

5. What form of organization are you presently working under?

___________ Proprietorship
___________ Partnership
___________ Corporation

6. How many years have you operated in Nebraska? _______________

7. Is your present company a successor to a proprietorship or partner
ship?

__________  Yes
__________  No

8. If you have plants outside Nebraska, please indicate how many:__

9. Check your annual dollar sales volume in Nebraska:

__________  Under 100,000
__________  100,000 to 500,000
__________  500,000 to 1,000,000
__________  Over 1,000,000

10. If you have plants outside Nebraska what is your company's total 
annual sales volume?
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11. How many employees do you have in Nebraska?

__________  0 to 25
__________  25 to 50
__________  50 to 100
__________  100 to 200
__________  Over 200

12. Are these employees primarily:

__________  From the community
__________  From outside the community

13. Are your employees:

__________  Mostly men
__________  Mostly women
__________  Equal numbers of each

14. Please check the type of classification most common to your chief 
product(s).

__________  Food and kindred products
__________  Machinery
__________  Chemicals
__________  Fabricated metal products
__________  Stone, clay and glass

15. Which of the following prompted your company to locate in the
community in which you presently operate? If more than one, please 
rank:

__________  Labor availability
__________  Site availability
__________  Availability of management personnel
__________  Industrial development assistance
__________  Community environment
__________  Other (please specify) _____________________

16. With regard to the availability of labor which of the following 
did you consider? If more than one, please rank :
__________  Growth of the Nebraska labor force
__________  Labor skills
__________  Lack of union activity
__________  Wage rate
__________  Other (please specify) _____________________
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17. With regard to site availability which of the following did you 
consider? If more than one, please rank :

__________  Nearness to market
__________  Transportation facilities
__________  Lower buildings and operating costs
__________  Other (please specify) ____________________

18. If you are a division of a company headquartered outside Nebraska 
are your management people primarily recruited in Nebraska?

__________  Yes
__________  No

19. Are your key management people brought to Nebraska?

__________  Yes
__________  No

20. Other comments on your industry and the reason(s) behind it for 
locating in Nebraska :
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