
District Court temporarily blocks the 
Pardons Board claim of “unfettered” 
discretion regarding commutation of 
juvenile life without parole sentences
By Mel Beckman, Editor, NCJR

The U.S. Supreme court ruled this year that a manda
tory life sentence for a youth not yet 18 at the time of his crime 
is unconstitutional. About 29 Nebraska youth have received 
mandatory life sentences since 1971 and all but two are still in 
prison. Since the Supreme Court decision, these inmates have 
been considering whether to file post-conviction appeals for 
court-reduced sentences or to apply for hearings before the Par
dons Board with a view to having their sentences reduced.

In late November, the Nebraska Board of Pardons de
cided to simply grant all of the 27 inmates individual commuta
tion hearings, allowing about 20 minutes for each. When it 
became clear that the intent of the Board was actually to make 
it impossible for the 27 to be released until 50, 70 or 90 calen
dar years had been served (virtual life sentences), Douglas 
County Public Defender Tom Riley, who was representing 
some of the inmates, asked for an injunction to stop the hear
ings. His request was heard and granted by Judge Thomas 
Otepka on November 30th.

The Pardons Board members immediately requested 
the Nebraska Supreme Court to issue a writ of mandamus di
recting Judge Otepka to vacate his temporary injunction. That 
request was denied on December 12th.

What the U.S. Supreme Court said. June 25, 2012 in the 
Miller v. Alabama case:
Arguing against a mandatory life sentence as the only sentence 
available to a judge for juvenile murderers who differ in many 
ways one from the other, the Court ruled:

“Such mandatory penalties, by their nature, 
preclude a sentencer from taking account of an of
fender’s age and the wealth of characteristics and cir
cumstances attendant to it. Under these schemes, 
every juvenile will receive the same sentence as every 
other—the 17 year-old and the 14 year-old, the shooter 
and the accomplice, the child from a stable household 
and the child from a chaotic and abusive one. And still 
worse, each juvenile (including these two 14 year- 
olds) will receive the same sentence as the vast major
ity of adults committing similar homicide offenses.”

What the Otepka court injunction said, Nov. 30, 2012 in re
sponse to the request to stop the commutation hearings:
Mr. Riley pointed out that only a few of the 27 inmates asked for 
a commutation and that the Board cannot grant a commutation 
without an application. Judge Otepka agreed and granted the 
requested injunction:

“The Court finds and concludes that Plaintiffs motion 
should be and hereby is sustained and Defendants are 
enjoined from commencing the commutation hearings 
scheduled for December 3 and 5, 2012, until such time 
as the Nebraska Supreme Court and the Nebraska Legis
lature addresses the constitutional mandates of Miller v. 
Alabama

What the Pardons Board said in its request for a Writ of 
Mandamus. December 4, 2012:
Quoting the 1992 case of Otey v. State, the Pardons Board ar
gued that the judicial branch of government may not interfere 
with the Board of Pardons’ exercise of that power:

“There are no ‘substantive predicates’ which limit the 
Board of Pardons’ discretion in granting commutations, 
i.e., no specific criteria which an applicant must meet to 
earn a commutation from the Board of Pardons, no con
ditions which must first be met, no specific conduct 
which the applicant must have avoided, no guidelines of 
any kind which must be followed by the board. In short, 
the Nebraska Board of Pardons has the unfettered dis
cretion to grant or deny a commutation of a lawfully 
imposed sentence for any reason or for no reason at all.”

What the Nebraska Supreme Court said in its reply to the 
request for a Writ of Mandamus:
The Nebraska Supreme Court order, signed by Chief Justice Mi
chael G. Heavican, denied the pardons Board request, quoting a 
1945 case, State ex rel. Wolski v Reed, 146 Neb. 348, holding 
that:

“Writ of mandamus to compel district court to vacate 
temporary injunction should be denied, where a plain 
and adequate remedy in due course of law by appeal to 
Supreme Court exists, if plaintiff fails to obtain relief at 
final hearing.”

The case now goes back to Judge Otepka’s court at a date yet to 
be determined.

The Nebraska Legislature convenes on January 9th and Senator 
Ashford is expected to introduce a bill which would bring Ne
braska into compliance with the Miller v. Alabama ruling.
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Summary, highlights and insights 
from the “Arrest to Reentry” Confer
ence sponsored by the Crime Com
mission, October 15-17, 2012, in Kear
ney, Nebraska
By John Krejci

Jeff Beaty and the Crime Commission staff should be 
commended for organizing this excellent and insightful confer
ence. More than 200 professionals, representing the spectrum 
of corrections, law enforcement and the judicial system at
tended. What they heard was fresh, insightful and valuable. 
This article will attempt to give the basic thrust of the confer
ence, including some highlights and insights that were pre
sented to participants.

The theme was “Evidence Based Decision Making 
Across Criminal Justice and Behavioral Health Systems.” 
“Evidence Based Decision Making” (EBDM) strives to use the 
best evaluative policies, applied in a multidisciplinary, collabo
rative way, with all stakeholders working as a team rather than 
as independent “silos.” Evidence-based decision making is 
operative from “arrest to reentry” throughout the Criminal Jus
tice and Behavioral Health systems. In sociology this is termed 
the SYSTEMS approach.

This model was aptly exemplified by a National Insti
tute of Corrections (NIC) panel that explained their pilot pro
ject in Wisconsin. They were excellent. Ironically they re
minded me of the now suppressed Community Corrections 
Council that applied EBDM, the systems approach, and inter
agency collaboration that moved corrections ahead for almost a 
decade here in Nebraska. Perhaps this is a good time to rein
vent the community corrections wheel!

Highlights
Given the present focus and controversy revolving 

around youth with life without parole in Nebraska (See article 
on this topic in this issue.), the two-part presentation by psy
chiatry professor Ken Winters from Minnesota was a confer
ence highlight for me. The presentation documented the fact 
that the adolescent brain does not completely develop until age 
25. Using brain imaging technology (CT, PET, and NRI) scien
tists have proven that “maturation is not complete until age 25.”

Dr. Winters documented through numerous examples: 
Why do young people drive recklessly? (They are missing part 
of their brain!) They are easily influenced by peers, engage in 
risky behavior, are at high risk of drug abuse, and say things to 
parents like “Get out of my life, but first drive me to the 
mall!” (Title of book on topic by Anthony Wolf.) The bottom 
line for Professor Winters was that the frontal lobe of the brain 
(the cerebral cortex) develops last and it is that part of the brain 
that facilitates judgment. First, youth mature cognitively, i.e., 
they can solve problems and comprehend complex ideas, but 
lack the mature judgment that sees the long term consequences 
of their actions.

The conclusion that can be drawn from this informa
tion is that society needs to treat young people differently than 
adults.

The conference also focused on the problem created 
for law enforcement and corrections by incarceration of the 
mentally ill and substance abusers. It is common knowledge 
that the largest “treatment” facilities (warehouses?) for the 
mentally ill are prisons. In Nebraska, 851 or 30% of admis
sions to the State Correctional System in 2012 were persons 
with mental illness. In addition those admitted in 2012 with 
substance abuse or a dependence diagnosis were 1430 or 76%! 
( This is down from 89% in 2008!) A full 28% of inmates 
(1295) are receiving psychiatric medication.

The Department of Corrections and the Department of 
Health and Human Services are trying to cope with this chal
lenge by enhancing jail diversion programs, organizing dis
charge planning, and most critically providing 130 mental 
health professionals to deliver clinical treatment services to 
these populations, which also include violent offenders and sex 
offenders. Dr. Cameron White, DOC Behavioral Health Ad
ministrator, shared these statistics with the participants.

James Jones, Executive Director of the Community 
Justice Center, gave an enthusiastic presentation citing the 
value and success of his one-day Offender Motivational/Victim 
Impact classes. He continues to apply restorative justice princi
ples that involve the victim, the community and the rule that 
offenders should be responsible for “cleaning up the mess” that 
their crime has made. His presentation was reinforced by Pro
fessor Dennis McChargue who conducted a scientific study that 
demonstrated the positive impact of the OM/VI program.

Insights
So what can be extracted from this conference? It was 

well attended, which is indicative of the high interest in ad
dressing the many, serious problems of the criminal justice sys
tem. The conference brought in, 1.experts from the National 
Institute of Corrections, the Vera Institute, and the Center for 
Effective Policy for cutting edge policy education, 2. profes
sionals from psychiatry and mental health for treatment of sub
stance abuse, mental illness and sex offenses. 3. practitioners 
from various fields such as the courts, law enforcement, public 
employees, such as county officials and grass roots educators. 
The format allowed for lively interaction, questioning and shar
ing of ideas by the participants.

An important result of this conference will be the im
plementation of these policies, programs, and initiatives. Pro
gress will be seen when Evidence Based Decision Making fully 
replaces “emotional and stereotype-based decision making” at 
all levels of the criminal justice system. What is needed is the 
implementation of real change in the system. This conference 
was one step in replacing the perception that the criminal jus
tice system is based on old practices, stereotypes, and arbitrary 
decision-making. As the criminal justice system continues to 
move toward an enlightened, objective model, it will effectively 
respond to numerous inmate complaints regarding arbitrary and 
capricious behavior by Department staff in decision making and 
discipline. These complaints, which often appear in the NCJR  
in letters from inmates, would be lessened, and inmates’ per
ception of the system might even begin to change.



Empathy for victims was focus of Oc
tober 16th 7th Step Foundation meet
ing at TSCI
By Mel Beckman, Editor, NCJR

This editor was among a number of individuals from the 
community who travelled to the Tecumseh State Correctional Institu
tion and attended the 7th Step meeting, at the Club members’ invita
tion. Their focus, in speeches and printed materials, was to increase 
empathy for their victims so that they would not again victimize oth
ers.

The 7th Step Foundation is an inmate-run organization that 
works to reduce recidivism through education about faulty thinking 
and behavior behind criminal activities and replace it with progressive 
thinking and behavior.

Community guests support the inmates’ resolve and help 
them look forward to what awaits them upon release. Jason Witmer, 
7th Step President, expressed the purpose of the group: “We work to 
educate ourselves and others in hopes of bringing forth the best human 
being from within each of us.”

The Interstate Corrections Compact
Editor’s Note: The information below was requested by the NCJR 
and was supplied by Layne Gissler, Nebraska Department of Cor
rectional Services

Membership in the Corrections Interstate Compact allows 
the Department to exchange incarcerated offenders with other states 
and the Federal Bureau of Prisons.

The Nebraska Department of Correctional Services considers 
several factors when making a determination whether to submit or 
accept an inmate for an interstate transfer. Also considered is the in
mate’s institutional behavior. Also considered is if they are involved 
in a security threat group and if they followed institutional rules and 
regulations. Additionally, we consider whether they are currently 
involved in litigation or if the transfer will strengthen family ties.

In the last twelve months 12 inmates have requested a trans
fer to another state and 7 of these requests were granted. Nebraska has 
received 8 inmates from other states.

The most common reasons for approval are if the inmate has 
displayed appropriate behavior and if the transfer will move him or her 
closer to family. The most common reasons for denial are if the in
mate presents a management problem, they lack sufficient funds to 
transfer, or the receiving state does not accept the individual for trans
fer.

Inmate responses to Sept. 3rd article 
on administrative confinement
Editor’s Note: In the September issue of NCJR, an article appeared 
describing Administrative Confinement (A. C.) and the Dept, of 
Corrections’ follow up on the recent evaluation of A.C. It also out
lined the Transformation Project that has been implemented to 
provide objective and behavior-based criteria for inmates to work 
their way out of segregation. In the article a request was made for 
inmates to respond to the conditions in A.C. and evaluate the 
Transformation Project. Below are edited versions of two re
sponses:

Matthew James Freeto 68350 
Tecumseh State Correctional Institution

“With mental health, you have to write an Inmate Interview 
Request form (referred to as a kite) and state your issue, or ask to have 
a mental health staff come speak to you. They are really good about 
that. The problem is, they rarely want to pull you out of your cell to

talk in private. Mostly they come to your door and want to talk and the 
whole gallery can hear your issues. The psychiatrist comes down once 
a month to speak to you and talks openly, for everyone to hear, what 
medications you have, what you’re thinking, etc. By law, all that is 
privileged and private information. Inmates in general population 
(GP) get to go into a room and discuss all this privately. I brought this 
up and, like most of their other answers, staffing and time would not 
permit for each inmate to do that.

Inmates are allowed to use the law library once a week for a 
one hour session. The only way you get more time is if you have an 
active case. There are dozens of books that are not there. A legal aide 
is provided if asked.

I have asked for life skills packets and packets and work
sheets for math, and they claim to not have them. The only people I 
see getting any sort of educational materials are the ones trying to earn 
their ABE or GED or studying for the TABE. It’s hard to get educa
tion to get me something. My math skills are none too good and could 
definitely be spruced up.

We are allowed to check out up to three books from the Reli
gious Center by sending them a kite. We are also allowed to request a 
CD to be sent to the unit to be used for private worship time. If we 
want to have a clergy visit, pastors or ministers are allowed to see us 
via closed circuit TV. My only problem with religious staff is that 
they take too long to answer our kites or don’t respond at all. But oth
erwise, we are well provided for on the religious front.

I still do not know what the criteria is to send an inmate to 
administrative confinement, but I do know that the Warden has the 
final word on the entry or exit.

If you are in a gang and you are on A.C., you will be on A.C. 
for awhile. The administration warehouses people in segregation. 
There is no real solution for the gang problem, but warehousing people 
is not the answer. That only develops anger, hate and resentment to
wards the officers and other staff.

Now the Transformation Project is a serious, thought- 
provoking one. Most people just answer the questions to progress 
through the levels while others take it seriously. Like any other pro
gram, you will get out of it what you put into it.

Shaheed K. Biko Hamza 36413 
Nebraska State Penitentiary

Lying inmates can report to staff that an inmate did some
thing to them, and without a misconduct report (proof), the accused 
can end up on A.C. for the “safety and security of the institution” for 
years.

Black prisoners and others of color (and even white con
victs) continue to be punished without any evidence -  based on staff 
opinions alone, stereotypes, inmate snitches, lies, etc.

The Administrative Confinement Program is a joke! A for
mality being used to control, not educate. If one refuses participation, 
one will be denied privileges... If one participates some privileges will 
be available, but meaningful change is clearly lost in the method and 
translation of injustice. The Black experience has taught me that if a 
person won’t treat me right, he will never teach me right.

Honestly, we are fortunate to have Ernie Chambers back in 
the Legislature. Hopefully he’ll bring that fire back and ignite some 
resistance against this racist runaway agenda that the NDCS has 
laid out.



Meeting Survivors’ Needs Through 
Non-Residential Domestic Violence 
Services & Supports: Results of a 
Multi-State Study
Author: Eleanor Lyon, Jill Bradshaw, Anne Menard 
February 2012. Summary bv Frances Holeton, Omaha 
Catholic Charities.

A survey was administered across the nation to learn 
of strategies that were effective and non-effective for victims of 
domestic violence. The results were developed through 10 fo
cus groups. The number of total participants in the group set
ting is 73. The focus was to review effectiveness in meeting 
survivors’ needs in a non-residential setting. This has inherent 
value to providers who are looking to find what works, and 
what does not work, especially with the challenge of reduced 
funding.

The recommended size of the focus group was 8-10 
persons. The focus groups met for an average of 60 minutes. 
Participants were given $35.00 gift cards, for their effort to sup
port the research.

Of the participants, 66 were female and 6 were male. 
Of those in the focus groups, the two largest age categories 
were as follows: 25 of the participants were between the ages of 
41-50. And 15 participants were between the ages of 31-40. 
White participants numbered 25, African American numbered 
19, Asian numbered 13, Hispanic/ Latina-o numbered 9, Afri
can numbered 2, Middle Eastern numbered 2, and 4 identified 
as Other.

This is some of the information from that survey 
which may have value for providers:

The help seeking process— first places help was sought
Focus group participants spoke of a variety of places 

they first sought help. Most survivors turned to informal sup
ports when initially seeking help for the abuse, including family 
members, friends, co-workers, or church members. A few sur
vivors were involved with the police and/or criminal justice 
system as a result of the abuse and were encouraged to seek 
domestic violence services. There were a few cases reported of 
survivors seeking medical attention and being referred to ser
vices by hospital staff or other medical professionals. A few 
participants also mentioned being referred to DV services by 
therapists, social workers, or case managers. One or two survi
vors also reported initially reaching out to their Employee As
sistance Programs.

Although survivors may have talked to people about 
their situations, most did not seek formal services until some
one in their lives recognized their need for support that they did 
not see themselves. Thus, it was common for survivors to be 
referred to domestic violence services from another source in
stead of seeking out services initially on their own.

Group differences
Many survivors within the immigrant group explained 

that they initially sought general services from their culturally-

specific organization. Once they began to build relationships 
with staff at the center, they were referred for DV services 
through the same organization. Survivors in recovery from sub
stance abuse reported that they had also sought assistance from 
the prison system, AA/NA groups, a hospital or detoxification 
program, and/or their sponsors.

What was helpful in the help seeking process
Having emotional support was particularly important 

to all of the survivors participating in the focus groups. A large 
part of this emotional support was the sense of safety created by 
the various DV programs and advocates so that survivors felt 
comfortable sharing their experiences, experiences, thoughts, 
and emotions. This sense of safety was especially important for 
immigrant survivors who found seeking services at culturally -  
specific organizations essential.

The second aspect of support that was helpful for sur
vivors was a combination of information, referrals, financial 
assistance, and in-kind donations. The information and referrals 
provided by most DV organizations participating in the study 
allowed survivors to learn more about community resources 
and receive the appropriate referrals for services like outside 
therapists or job training centers. In-kind donations and finan
cial assistance came in the form of food, clothing, rent assis
tance, school supplies for their children, transportation vouch
ers, and/or gas money.

Barriers in help seeking process
Not recognizing abuse for what it was, especially if it 

was comprised only of verbal abuse and physical assault. Survi
vors did not recognize what was happening to them until some
one told them what it was. Many felt that the abuse was their 
fault and felt depressed and a low sense of esteem. Others also 
reported that they had a hard time believing that their partner 
was capable of abuse. Several also reported that the criminal 
justice system victimized them.

Recommendations for change
Increase program capacity. Increase services that are 

available to children that have been traumatized. Professional 
support should be made available in greater volume to victims 
in the shelter setting. Increased training for staff to accommo
date the variety of needs of victims. Increased outreach and 
advertising, especially to make victims who may be reluctant to 
speak of their victimization. One of the primary recommenda
tions for DV providers is strive for more comprehensive ser
vices, including program capacity and enhance the network of 
professionals trained in DV related issues.

The NCJR will be back online soon
After a brief interruption recently, past issues of the NCJR will 
soon  be a v a ila b le  o n lin e  a g a in ..  Go to 
www.holyfamilyomaha.org and look for “publications.”

Thank you to all who have contributed financial sup
port, written articles, or helped in any way to sustain this newslet
ter during the past year. If you are able to do so, please remem
ber the NCJR in your Christmas or end-of-the-year charitable 
giving.

http://www.holyfamilyomaha.org


N E W S  and M I S C E L L A N E O U S
By Mel Beckman

Racial percentages, Nebraska Department of 
Correctional Services
The sources for the information below are the 2011 Annual Report 
and Statistical Summary of the Department of Correctional Ser
vices and the U.S. Census Bureau’s Nebraska Quick Facts.

Nebraska’s population: 1,842,641 (2011 estimate)

White Persons represent 90.1% of Nebraska’s population. 
White females are 60.5 % of the female prisoners.
White males are 55.5 % of the male prisoners.

Black Persons represent 4.7 % of Nebraska’s population.
Black females are 20.2 % of the female prisoners.
Black males are 27% of the male prisoners.

Hispanics/Latinos are 9.5% of Nebraska’s population.
Hispanic females are 8.9% of the females prisoners.
Hispanic males are 12.4 % of the male prisoners.

Native Americans are 1.3% of Nebraska’s population.
Native American females are 6.5 % of the female prisoners. 
Native American males are 4 % of the male prisoners.

Employees of the Department: 2157
White 1948 (90%)
Black 89 (4%)
Hispanic 69 (3%)
Native American 10 (.05%)
Other 41 (2%)

Nebraska Statewide Directory of Resources 
for Sex Offender Outpatient Treatment

This 8-page listing of resources, published by the Be
havioral Health Division of the Nebraska Department of Health 
and Human Services was revised in September of this year. 
The new revision lists several dozen individuals and agencies 
offering sex offender treatment. The original list was compiled 
with the assistance of professionals statewide. The Division of 
Behavioral Health does not endorse or promote any of the 
therapists who have self-identified in the directory. It is not 
considered an official or all-inclusive listing and is a work in 
progress. The directory is online at http://dhhs.ne.gov/ 
behavioral health/Documents/Sex-Offender-Directory.pdf.

Lockdown at the Tecumseh State Cor
rectional Institution and the Nebraska 
State Penitentiary

The Office of Public Counsel/Ombudsman has been 
receiving letters from inmates about restrictions placed on them 
since September at the two institutions, as has the NCJR. The 
Ombudsman, Marshall Lux, has shared the response he has 
been giving to them and it is printed in the next column.

Ombudsman’s memo

First of all, I believe that it would not be correct to charac
terize what is happening at TSCI now as a “lockdown,” although it 
started out in that context, and has some features of a lockdown. In 
truth, what is happening, as we understand it, is that the way in which 
TSCI has been managed in the past is now going through a transfor
mation, and is moving toward what will be a “new normal” in terms 
of how the inmate population will be managed. This is not a case of 
“collective punishment,” or an “overreaction” to a specific fight that 
occurred in the facility, but is a deliberate effort on the administra
tion’s part to change the way that the TSCI inmate population is going 
to be handled.

Secondly, I would say that it is our understanding that what 
is happening at TSCI and NSP is a “work in progress,” and is by no 
means final. In fact, I would suggest that what is going on now at 
these two facilities is more in the nature of small steps, or progres
sions, as the administration of each facility is looking for ways that 
the facility might be managed differently going forward. When a 
fundamental change like this takes place there are obviously going to 
be complications and wrinkles that will have to be worked out, and it 
will take some time for those issues to be resolved.

On a practical level, what has fundamentally happened here 
is that TSCI and NSP are adopting a new management model that 
eliminates the wide-open, access-to-all “Big Yard,” and instead sepa
rates the population into smaller, more manageable segments organ
ized around the Unit. This is being done, as we understand it, as a 
way for the administrations of TSCI and NSP to maintain an optimal 
level of real control over the facility, and restrict some gang activity 
that might otherwise have threatened the safety of the inmates and 
staff at the facilities. As a general matter, I believe that the Depart
ment has the legal authority to do this. However, as with most things 
in life, the most important questions are concerned with the details, 
and how it is done, and on this point our office believes that there are 
still some very important issues that must be addressed. One of our 
main goals in this situation is to encourage the management of TSCI 
and NSP to allow the general population inmates to have more time 
outside of their cells, even if that only means more time to circulate in 
the Day Room. We are also interested in promoting changes in the 
scheduling, etc., so that the new management model will have limited 
impact on the programming and privileges that have traditionally been 
available to the inmates, which includes library access, work opportu
nities, education, canteen, hobby, clubs, making telephone calls, and 
taking showers. We would also like to see the administration limit or 
eliminate those situations where inmates have to routinely sacrifice 
one activity to do another, like having to choose between going to 
canteen or recreation.

Finally, I want to stress that the Ombudsman’s Office is still 
working aggressively on these issues. Mr. James Davis of our office 
in particular has been working with the administration to advocate on 
these issues, and will continue to do so. I can also report that Mr. 
Davis, Mr. Moreland, Ms. Brunkow and I met earlier this month with 
Director of Corrections Robert Houston, Deputy Director Frank Hop
kins, the Wardens of TSCI and NSP. and others to discuss these issues 
in detail. We will be meeting again to see what progress has been 
made, and in the meantime, we will be following developments at 
TSCI and NSP, and making recommendations for changes, as the 
opportunity allows.

Marshall Lux, Ombudsman

http://dhhs.ne.gov/


Employers’ right to screen out those 
with convictions has limits
By Mel Beckman, Editor, NCJR . The articles on this page and the 
next are based on information contained in the two publications 
listed in the box below.

For those once convicted of a crime, jobs are hard to 
find and keep. Ex-offenders who have filled out scores of job 
applications without success might think that employers have 
unlimited discretion to simply say “no.” Those same persons 
have probably said to themselves “there ought to be a law 
against such discrimination.” Although they don’t know it, 
there js such a law. It is Title VII of the Civil Rights Act of 
1964, which is enforced by the Federal Government’s Equal 
Employment Opportunity Commission (EEOC).

The EEOC has for some time been looking disapprov
ingly at “blanket” kinds of discrimination against ex-offenders 
by companies. In a 1987 policy statement, the EEOC has said 
that “an absolute bar to employment based on the mere fact that 
an individual has a conviction record is unlawful under Title 
VII.” The Commission is concerned that, because African 
Americans and Latinos are over-represented in the justice sys
tem, discrimination based on convictions only will have a dis
parate effect on them.

The EEOC’s 1987 policy statement recommended that 
employers who want to stay safe under Title VII take into ac
count, 1) the nature and gravity of the offense or offenses; 2) 
the time that has passed since the conviction and/or completion 
of the sentence; and 3) the nature of the job held or sought. 
This case-by-case consideration of applicants is much more 
reasonable than refusing employment every time the back
ground check finds a past conviction.

In April, 2012, the EEOC issued a further guidance for 
employers, both public and private, recommending as “best 
practice” - that they not ask about convictions on job applica
tions and that, if and when they make such inquiries, the inquir
ies be limited to convictions for which exclusion would be job 
related for the position in question and consistent with business 
necessity.

Companies can be taken to court for using blanket 
discrimination against persons with criminal records. At least 
five major civil rights lawsuits against large employers were 
filed in 2010 alone. Private lawyers, public interest and civil 
rights groups and government agencies have initiated lawsuits 
in the past few years.

Banning the “Have you ever been convicted?” box

Advocates are not waiting for the EEOC to solve the 
problems ex-offenders are facing with employers on the local 
level. Action taken at the national level takes a long time to 
produce results at the city, county and state level unless there is 
also determined local initiative. In the past few years, those 
who support more employment opportunity for ex-offenders 
have made great progress with “ban the box” ordinances and 
legislation at the local level.

“Ban the box” refers to the box or blank commonly

found on employment application forms which persons with a 
crime record are expected to check. Numerous cities, counties 
and states across the country have required that the “box” be 
eliminated by public employers, but in some cases also by ven
dors, and in two cases (Philadelphia and Newark) by private 
employers as well. Newark has even extended “ban the box’ to 
housing providers.

Instead of the ex-offender being immediately screened 
out, he is given the opportunity to complete the application and 
be considered for the position in question, based not on the 
criminal conviction but rather, on the qualifications he has. 
Only after the applicant has qualified and is conditionally of
fered the job is the background screening done. It may not even 
be done at all if the position doesn’t require it.

Some 42 cities and counties have “banned the box”
in varying degrees:
Alameda County CA Atlantic City NJ

Austin TX Baltimore MD

Berkeley CA Boston MA

Bridgeport CT Cambridge MA

Carson CA Chicago IL

Cincinnati OH Cleveland OH

Compton CA Cumberland County NC

Detroit MI Durham City NC

Durham County NC East Palo Alto CA

Hartford CT Jacksonville FL

Kalamazoo MI Memphis TN

Minneapolis MN Multnomah County OR

Muskegon County MI Newark NJ

New Haven CT New York NY

Newport News VA Norwich CT

Oakland CA Philadelphia PA

Providence RI Richmond CA

San Francisco CA Santa Clara County CA

Seattle WA Spring Lake NC

St. Paul MN Travis Count TX

Washington DC Worcester, MA

The National Employment Law Project (NELP)
In October of this year, NELP published an updated 

31 page Resource Guide on “ban the box.” It could serve as a 
“how to do it” manual for those who want to improve hiring 
possibilities for ex-offenders in Nebraska and other states. The 
Guide provides copies of passed legislation, contact informa
tion for advocates who have been involved, etc.

A previous NELP publication, 65 Million Need Not 
Apply, (March, 2011) promotes reform of criminal back
ground checks for employment. Both publications are 
online at www.nelp.org. The mailing address for NELP is: 75 
Maiden Lane, Suite 601, New York, N.Y. (Phone: 212-285- 
3025).

http://www.nelp.org


Housing providers in Newark, N.J. are 
required to “ban the box”
By Me/ Beckman, Editor, NCJR

receipt of the notices required under subsection (b), supra, 
before a final determination refusing any rental, lease, as
signment, or sublease.

In October of this year, the city of Newark passed an 
ordinance, “to assist the successful reintegration of formerly 
incarcerated people into the community by removing barriers to 
gainful employment and stable housing after their release from 
prison” and “to enhance the health and security of the commu
nity by assisting people with criminal convictions in reintegrat
ing into the community and providing for their families.” (from 
the Ordinance Title)

...rem oving  
barriers to 
gainful em
p l o y m e n t  
and stable 
housing af
ter release 
from prison

While numerous other cities and 
counties (see opposite page) have tried to 
lessen the employment barriers faced by ex
offenders, Newark’s ordinance focuses also 
on denial of housing and licensing opportu
nity. Article I of the ordinance deals with 
public and private employers, Article II with 
landlords, management agents and real es
tate brokers, and Article III with the City in 
so far as it grants licenses.

While all parts of the 18 page ordinance will be helpful 
to anyone who wishes to understand how “ban the box” could 
be structured in his or her city or county, this article will focus 
on the requirements specified for housing providers in Newark. 
The following sections from Articles II and III are from the 
ordinance:

II, Criminal Record Check Practices In connection with any 
rental, lease, or sublease of real property,

A) Inquiry into and consideration of an applicant’s criminal 
history shall take place only after the applicant has submitted a 
formal application. Notwithstanding the foregoing, if the appli
cant discloses any information regarding his or her criminal 
history by unsolicited voluntary written or oral disclosure, the 
landlord or real estate broker may discuss the criminal history 
disclosed by the applicant.

B) Prior to conducting any criminal history inquiry regarding 
an applicant, the landlord or real estate broker shall provide 
standard written notification to the applicant:
• Advising that, upon the written consent of the applicant, 

the landlord or real estate broker will conduct a criminal 
history inquiry.

• Advising that upon consenting to a criminal history in
quiry, the applicant has the right and opportunity of not 
less than three business days from the receipt of notice to 
submit evidence which may inform the consideration under 
Section IV, infra, of this Article; and

• Advising that the applicant has the right to receive a copy, 
upon the applicant’s request, of the results of any criminal 
history obtained regarding the applicant.

• Attaching a copy of the following statement:

C) The landlord or real estate broker shall provide not less 
than three business days from the date of the applicant’s

IH. Scope of Inquiry:
In connection with any rental, lease, or sublease,

A) Subject to the terms of this Article, a landlord or real estate 
broker shall be permitted to inquire about

• Indictable offense convictions for eight (8) years following 
the sentencing thereof, including termination of any period 
of incarceration,

• Disorderly persons convictions or municipal ordinance 
violations for five (5) years following the sentencing 
thereof, including termination of any period of incarcera
tion; and

• Pending criminal charges, which shall include cases that 
have been continued without a finding until such time as 
the case is dismissed.

IV Required Considerations
In connection with any rental, lease, assignment, or 

sublease, a landlord or real estate broker shall consider the fol
lowing factors in evaluating the applicant and the results of any 
criminal history inquiry, conducted in accordance with the limi
tations of Section III:
• The nature of the crime and its relationship to your suitabil

ity as a tenant.
• Any information pertaining to the degree of rehabilitation 

and good conduct, including any information produced by 
the applicant, or produced on his or her behalf.

• Would the applicant, as a tenant, have an opportunity for 
the commission of a similar offense(s)?

• Are the circumstances leading to the offense(s) likely to 
reoccur?

• How much time has elapsed since the offense(s) and how 
did you factor that into the housing decision? And

• Any certificate of rehabilitation issued by any state or fed
eral agency, including but not limited to certificates issued 
pursuant to N.J.S.A. 2A:168A-7.

In connection with any rental, lease, or sublease, if 
after conducting a criminal history inquiry the Landlord or Real 
Estate Broker makes a final determination adverse to the appli
cant resulting in the refusal of any rental, lease, assignment, or 
sublease, the landlord or real estate broker must, within ten (10) 
business days
• Notify the applicant in writing of the adverse action, stating 

the reasons for rejection and including the landlord’s or 
real estate broker’s consideration of factors required under 
Section III of this Article; and

• Provide the applicant with a photocopy of the results of the 
criminal history inquiry.

To request an electronic copy of the Newark Ordinance, 
send an e-mail to melbeckman@cox.net

mailto:melbeckman@cox.net


Tributes to George Carter
from family and friends

George Carter—fondly known as “G”
man behind the walls A tribute to a fallen sol
dier, by Teela Mickles, Compassion in Action

As I review my files, which hold the stories and 
lives of a large number of men and women that God has 
blessed me to cross paths with over the years, one stands 
out among them all. Brother G, as 1 referred to him, 
rarely missed a holiday or an opportunity to let me know 
just how much he appreciated the time God had allowed 
us to know one another and to work together for the im
provement of lives we touched. His communication was 
sincere, consistent and from the heart. Never once was 
there a shadow or any hint of anything other than genuine 
care, concern and brotherly love. 1 will truly miss him.

1 am aware of this marvelous man only because I 
came into the institution and experienced first hand, his 
hard work and humble labor through the leadership of the 
7th Step Foundation. However, then I would leave and our 
relationship continued through periodic correspondence. 
Brother G remained and continued to persevere with the 
everyday perils of serving a life sentence in the State 
Penitentiary to the best of his ability.

At one time, students in Iowa came across his 
case because of discrepancies they discovered regarding 
the due process of the law. They created quite a stir re
garding the possibility of reopening the case, giving 
Brother G a much needed ray of hope. The article of their 
intentions was published in a nationally known magazine. 
However, nothing became of it and I can only imagine 
the disappointment Brother G had to absorb as he at
tempted to settle back into his methodology of survival 
required for serving a life sentence.

This Tribute to “G” Man in the Nebraska Crimi
nal Justice Review is to share some of the thoughts, feel
ings and memories others had of this remarkable man, in 
an effort to make his life known to the outside as well as 
to those residents still on the inside. He is a man who 
should not and will not be forgotten. The memory of his 
consistent, firm character which was flustered at times, 
hurt and angered at other times but still pressing on for 
the betterment of others, will live as long as those whose 
lives he touched are alive to tell their story.

For “G-Man” George Carter: A Tribute 
To A Friend, A Mentor....My Brother!

Twenty-seven years ago, I was one of the 
youngest prisoners behind “the walls” at the Nebraska 
State Penitentiary. I was 20 years old, with a fresh life- 
plus-20 year sentence, mad at the world, but mostly with 
myself. I was constantly beefing with staff, getting

write-ups and going to “the 
hole” (disciplinary segregation). 
One day, out on the segregation 
yard, an O.G, convict (Old convict 
who demands love and respect) 
said to me, “Young punk, you 
gotta learn how to do time an not 
let the time do you.”

I paid him no mind, got 
back out to the yard (general popu
lation) and continued acting the 
fool. I wound up right back in ‘the 

hole’ again and right next to the same OG convict. He talked crazy 
to me the whole time I was there (6 months), told me that 1 was 
gonna end up doing all my time in seg. Just like him. He had been in 
seg. for 10 years and wasn’t scheduled to get out soon.

So I asked him what should I do and he told me to go find 
another O.G Convict named “G-Man”. When 1 got back to the yard 
(general population), I started looking for G-Man. I’m asking 
around to find out what housing unit he celled at but every time I 
went and sent someone to get him, he was never there. I met his 
brother, everybody knew him. I looked for him for two weeks be
fore I finally caught up with him and he was on the move then 
(smile). I only had a few seconds to talk with him, so I point blank 
asked him, “How am I supposed to do all this damn time?” He 
looked at me for a minute, laughed and said; “Find yo ass something 
to do” and was on his way. He looked back and shouted, 
“SOMETHING POSITIVE!”

I started clocking G-Man. I watched him for about a 
month. I noticed that he didn’t linger out in the yard, that he was 
always on the move, going some place. I later found out that he was 
going to all these self-betterment clubs and organizations; 7th Step 
Foundation, Harambee Affikan Cultural Org., Toastmasters, The 
Jaycees, M.A.T.A. So I signed up for all the ones G-Man was in and 
attended ever so often because at the time, I was still full of it, imma
ture as well as caught up in my own self-absorbed pity.

In some of the groups, G-Man was the leader and/or on the 
board. In others he was a regular member but in every one of them, 
he was an active participant. He led programs and workshops deal
ing with criminality and victimization. He headed conversations 
about taking responsibility and being accountable for our past, pre
sent and future behavior. G-Man was an excellent speaker, a truly 
empathizing person. He was serious, warm and humorous. He al
ways made everybody, outside guests and prisoners, comfortable, 
and always kept it 100% real!

Over the years, I learned a lot about myself. I don’t like to 
toot my own horn, but I will say that I’m not that ‘young punk’ any
more. Now I’m the O.G. convict and I try to tutor, mentor and lead 
by G-Man’s example for the young men who come through these 
prison gates. G-Man taught me that LIFE is what you make of it and 
that people can grow even in a jungle of concrete and steel. He was 
a real O.G. Convict, a real Brother, but most importantly, a real hu
man being who lived and inspired a change for all toward the good.

R.I.P. Much Love, and Respect,
N’BaSa’ “Black Man”
Courtney W. Starks

George Carter



Brother to Brother Tribute to George E. 
Carter “Button” G-Man

Not only was he my brother, he was a brother to many 
who didn’t have a brother. Not only was he my best friend, but 
he was a best friend to many who didn’t have a friend. Not only 
did he make a difference of well being in my life, he made a 
difference of well being in the lives of others also. Not only 
will he be missed by our family, but he will be missed by many 
families and many people in different walks of life. For George 
E. Carter “Button,” known by his family, and “G-Man,” known 
by many, and “Brother G” known by still others, was a good 
man and all good men must die. But death can’t ever kill their 
names or their spirit. You will always be with me, my brother, 
as well as with many others, for you made us all “steppers.”

Victor Carter,
Your brother forever

Mother’s Good-by to Her Son
I love my baby and so did his family. We miss him 

dearly and life at times was so unfair to him but regardless of 
how unfair, he remained humble through his trials and tribula
tions. So when God called him home, he then told me, “Mom, 
me and God got this.” So those who don’t believe he was in
nocent, God knows he was all the way to the end. Only a 
mother knows her child and Momma loves you, baby. So rest 
and I’ll see you when I come home.

Much love,
Momma, Georgia

A Sister’s Tribute
My brother, Button, was a leader in his own world. 

He did nothing but good things for people. Even as a teenager, 
I remember him helping our mother with us young ones. Even 
when our brother was taken away from us for all those years, 
the spirit he had was like he was still present with us all. He 
made people change their life from bad to good. He made a big 
impact on young men’s lives in the 7th Step Foundation Club as 
their long time president. He turned young thugs and gang 
members into well respected young men so they wouldn’t enter 
the prison doors again.

Most of all, Button always had love, jokes and a great 
big smile for his loved ones. Now that he has left us, he is in 
God’s army, a soldier at last. “You may be gone, Brother but 
never forgotten.”

Love you, Bro, may you rest in peace,
Your Big Sis, Cheryl

George Carter 

1957-2012

Community Corrections Connection
By Teela Mickles, Compassion in Action

One of the significant ways, that Compassion In Ac
tion (CIA) has been able to impact the lives of people incarcer
ated over the years is through the self-betterment groups such 
as the 7th Step Foundation, Harambee, Toastmasters, 
M.A.T.A., and others. Information is gathered through experi
ences with these group activities and then presented to the free 
world.

CIA provides opportunity for college students, com
munity organizations, individuals and special groups to partici
pate in the symposiums and other volunteer events hosted by 
the above mentioned groups. This interaction has proven to be 
effective and productive.

Many times a new fire of enthusiasm is ignited in 
individuals, college students and community agencies to be 
more intense in their efforts to provide services and support to 
individuals incarcerated, seeking to change their lives and be
come an asset instead of a liability to society. It also gives 
those men, who are committed to change, but are serving long 
term and life sentences, an opportunity to ‘give back’ to the 
community, they once offended. Through regular interaction 
with the positive, betterment groups, the community is exposed 
to ‘the other side’of the story and recognize the need to be pro
active in preparing individuals to reenter society and experi
ence success.

A perfect example of the benefits of the 
self betterment groups is GEORGE E. CARTER 
who made use of them for the entire duration of 
his life sentence until ill health rendered, ‘time 
served’ and he passed. However, his example and 
the benefit of his participation, facilitation and 
support of the positive groups that operate behind 
the wall, will continue to be a strong influence and 
support for many.

All communities are plagued with violence and crimi
nal behavior, resulting from gang membership and activity. 
The problem continues in the correctional system through 
‘Security Threat Groups” STGs, which in translation simply 
means ‘gang activity’. There is an opportunity for the positive 
self betterment groups, in collaboration with community 
groups and volunteer support to assist in this area.

One of the goals for CIA through Community Correc
tions Connection (CCC) is to inform the community of specific 
needs and areas of support by interaction with the self better
ment group symposiums. Also, to provide the various clubs 
with applications, assessments and information from agencies, 
to distribute to members and also use to recruit additional 
members, possibly from STGs. This transfer of information 
and community support will hopefully, provide opportunity for 
positive change and follow-up by club leaders and member for 
individuals involved in negative behavior. This is a powerful 
necessary interaction that can make a positive difference from 
the inside out for all concerned.

CIA is in the community connecting those behind the 
walls with those working on service and support for returning 
citizens. We need to work together to make things happen and 
with God leading the way, anything is possible. Peace.



L E T T E R S
Get senators on board

Overcrowding will not be solved by the Parole Board 
members as they have shown they will not parole until an in
mate is within one year of leaving anyway. The only way to 
solve overcrowding is to contact your elected Unicameral sena
tors and get them on board with a bill for mandatory parole. If 
you violate your parole, the Board decides if you are allowed 
another parole. Just like California, young prisoners would be 
less likely to reoffend. Those who commit more crimes while 
on parole would be dealt with by a judge and the Parole Board. 
Write Senators Chambers, Ken Harr and Ashford to make your 
wishes known.

Richard Rayes 33647 
Nebraska State Penitentiary

An issue of semantics
I wrote to Governor Dave Heineman on 10-23-12, 

about the “modified lockdown” at the Tecumseh State Correc
tional Institution (TSCI), and the ensuing restrictions placed on 
the prisoner population by Warden Fred Britten following a 
series of fights on the yard during the second week of Septem
ber.

Deputy Director Larry Wayne replied to my concerns, 
for Governor Heineman, in a 11-7-12 letter stating in pertinent 
part: “the modified lockdown at TSCI existed only for a few 
days, at which time TSCI transitioned to a new institutional 
schedule,” and “The biggest adjustment, of course, is restricting 
the ‘open’ access to the institutional yard that existed prior to 
September 14, 2012.”

Deputy Director Wayne can call the current restric
tions at TSCI whatever he chooses, but the outcome is the 
same—the majority of the prisoner population now spends 20 
to 21 hours each day confined to their approximately 12 ft. by 7 
ft., 2-man cells, with all previously authorized activities se
verely restricted.

The consensus here is that the new controlled move
ment schedule and the related restrictions placed on prisoners 
has more to do with ongoing staffing problems, caused by a 
high turnover rate that has never slowed down since the facility 
opened. Maybe the incidents in September wouldn’t have oc
curred if senior staff/guards had been posted on the yard!

David Ditter 32547
Tecumseh State Correctional Institution

Try to increase mental health offerings
I would like to offer my view on the mental health care 

currently offered by the Nebraska Department of Correctional 
Services (NDCS).

I have received mental health programming since my 
arrival at NDCS in 1982. I am currently housed at the Lincoln 
Correctional Center in the Inpatient Mental Health Program 
(IMHP).

In my view, the mental health offerings in the NDCS, 
specifically IMHP, have been reduced. In recent years the 
IMHP was expanded significantly, doubling the number of in
mates. Although there has been some staff additions, the men

tal health staff seems to be taxed to the limit. This leads to 
fewer group offerings and reduced individual therapy sessions.

I think most of the mental health staff would like to do 
more but simply cannot because of time and staffing con
straints. It seems that often times medications are toted as a 
cure-all, when what more people really need is just someone to 
talk to.

While some inmates on the mental health unit have 
little or no desire to change, many of us do. “If you build it, 
they will come.” In this case, if we are provided with more 
opportunities for change, many of us will make the effort. Per
haps the NDCS could look into some ways of achieving this?

Lloyd Schoonmaker 34424 
Lincoln Correctional Center

Don’t throw away the key
Omaha Mayor Suttle recently asserted, “violent of

fenders should not be let out of prison early for good behavior.” 
The Mayor seems to be suggesting that if you throw the key 
away on violent offenders, then violent crime will thereby be 
reduced. This philosophy is typical but does not offer a real 
solution to violent behavior. A tendency to violence is not a 
criminal problem, it is a human being problem.

Awarding good-time credits for prisoners who model 
responsible and cooperative behavior is a long-standing strategy 
employed to motivate prisoners to change their ways. Provid
ing an incentive for a desired behavior is a principle employed 
throughout our world. Parents reward their children with 
weekly allowances. Employees reward their top performers 
with bonuses. Our government awards billions of dollars each 
year to foreign countries when they model our democratic ide
ology. It only makes sense to reward prisoners with good-time 
credits when they demonstrate responsibility and cooperation.

Placing violent offenders in a position where they have 
nothing to lose will not serve a productive end. Reducing one’s 
propensity to violence can only be attained through human de
velopment. Human beings must be taught, not forced, to be 
good human beings. We are emotionally driven human beings 
who are either inspired to do our best or demoralized into a 
state of despondency.

Most violent offenders are returning to society. Delay
ing their release only delays the inevitable, and the delay does 
not equip us to be more productive and less prone to violence. 
Typically, we enter prison emotionally and socially inept and 
are conditioned by the current prison environment to become 
even more deficient. We need real reform. I’m a violent of
fender, yet, despite my desire, I cannot participate in anger 
management classes, for there are none. That’s SAD! Reha
bilitation requires money, but it’s better than spending a hun
dred million on another prison.

Floyd Morrison 74703
Tecumseh State Correctional Institution

Remedial care suffers for “cost efficiency”
Allow me to enlighten you, unsuspecting public, about 

what goes on inside these prison walls from a prisoner’s per
spective. Everything that is associated with, or relative to, re
medial care for incarcerated citizens has been almost com
pletely eliminated or circumvented, because of what the legisla-



tive incumbents of today term as “cost efficiency.”
This political jargon has simply been used as an ex

cuse and a cop-out for the “powers that be” to keep from pro
viding the necessary services.

I would guesstimate that perhaps 85 to 90% of the 
prison population needs some kind of mental health care. Yet, 
there is nothing established inside of this Tecumseh State Cor
rectional Institution that would be effective in meeting those 
necessities to a substantial degree.

Oftentimes, a prisoner’s acts of frustration are misin
terpreted by prison staff as being defiant or belligerent, when in 
fact, in most cases, it’s because this particular person may be 
suffering from deeper psychological issues that remain unde
tected. Prison staff have no way of knowing simply because 
they are not adequately trained to recognize the signs of a trou
bled inmate.

Ptah Neferu Ra/ F.K.A. Blueitt 45032 
Tecumseh State Correctional Institution

State should adopt mandatory parole system
In response to the over-crowding problems mentioned 

in the September, 2012 issue, I myself have only been an in
mate for 4 1/2 years, but none the less, have heard countless 
times about how over-populated our state’s institutions are.

Nebraska is one of the few states still using a parole 
board and, as mentioned in the September issue, we’ve just 
appointed a new member to the Board, with a six-year term 
ending in 2018. How is that any solution if all these eligible 
inmates are still being denied? There is only one group respon
sible for the problem—the Parole Board. Why does Nebraska 
insist on continuing to use the Parole Board system, yet com
plain about the population problems? Will Nebraska ever get 
with the times and adopt the mandatory parole system?

Terry Edmunds 67857 
Lincoln Correctional Center

Role of caseworkers and unit managers?
Inmates serving prison terms at the Tecumseh State 

Correctional Institution are concerned about whether the De
partment of Correctional Services Administration and Tecum
seh State Correctional Institution caseworkers and unit manag
ers are in compliance with the American Correctional Associa
tion’s inmate custody classification manual, and whether they 
are receiving adequate assistance from the caseworkers and unit 
managers during inmate classification hearings.

Theoretically, caseworkers and managers are a group 
of individuals who are certified caseworkers and unit managers 
hired by the Department to interact with inmates on a personal, 
social level which covers inmate conduct, personalized plan, 
rehabilitation programs, etc. However, they do not show the 
skills of trained caseworkers or counselors toward inmates. 
They claim the titles but they portray a coordinating supervi
sory role with the prison lieutenants and sergeants who spend 
their working hours doing the job of a correctional officer.

Great tension is created between inmates and the case
workers and unit managers when the latter are placed into the 
correctional officer’s position.

Inmates who have served prison terms in other states 
say that the caseworkers and unit managers in those prisons are

required to follow the inmate classification policies of the 
American Correctional Association. They say that they are 
certified caseworkers and unit managers who have some type of 
degree, and that most of them have a Sociology or Criminology 
degree and that they take interest in having direct interaction 
with inmates.

Barry W. Fletcher, Sr. 67933 
Tecumseh State Correctional Institution

Put down the violence
I’m a concerned father, a concerned citizen, and a con

cerned felon. I’m tired of Omahans dying from this madness of 
violence. Young individuals have so much potential but don’t 
even live to see it.

In my opinion, I think we should declare Marshall 
Law. I’m not talking about creating a police state. I’m talking 
about going to the extreme to prevent crime. We need our 
American troops on the streets to eliminate violence.

Please understand, we have to clean our own house 
before we clean someone else’s house. If our troops can target 
140 or 150 heavily armed Afghan fighters staying in a village in 
a forbidding mountainous region, why aren’t they helping put 
down violence right here in Omaha?

I’m just a concerned father, citizen and felon. Now 
it’s your turn to be concerned.

Michael Ellington 67175 
Tecumseh State Correctional Institution

After time 
served, plus 
two years, 
voting booth 
is open
Dave Beckman, 
r e l e a s ed  f rom 
prison two years 
ago, registered to 
vote at the Douglas 
County Elections 
C o m m i s s i o n e r ’s 
Office, just prior to the November elections. What motivated 
him? The race for President, plus a push from his sister who 
said, “if you’re going to exercise your right to smoke you ought 
to exercise your right to vote.” Thanks to a change in state leg
islation in 2005, those formerly incarcerated are no longer re
quired to seek a pardon from the Pardons Board to regain the 
right to vote. They may register to vote immediately after two 
years have passed since their release.

Family and Friends of Inmates
FFI is a support and advocacy organization, merged with 

Crossover Prison Ministries. The group provides support to those 
whose loved ones are incarcerated and advocates for a humane, ra
tional and restorative correctional system. Meetings are on the 4th 
Saturday of each month at 10:00 a.m. at First Christian Church, 6630 
Dodge Street in Omaha. Agenda planning for 2013 is scheduled for 
the January meeting. What concerns you as a family member or 
friend of someone who is incarcerated? Bring your ideas or send 
them to FFI, P.O. Box 3791, Omaha, NE 68103.
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IMMIGRANT DETAINEE VISITATION OPPORTUNITY

Since 2009, a group of volunteers has been visiting detainees in 
immigration hold at the Douglas County Department of Corrections 
(DCDC) located at 710 South 17th Street in downtown Omaha. As an ongo
ing support project, assigned to the Programs Area at DCDC, the mission of 
IDAP (Immigrant Detainee Accompaniment Program) is simply to offer 
friendship to a vulnerable group of men and women whose sense of separa
tion from family and community can be profound, constant and beyond 
understanding.

If you or someone you know would like to learn more about be
coming an IDAP volunteer, please contact: Sr. Kathleen Erickson, RSM, 
Mercy Justice Team of the WMW Regional Community at: KEerick-
son/gSmercyww'w.org or Kathy Havlik at: khavIikyrmccneb.edu

Christmas greetings!
From, the people flt 

H olij FRmtly Church

Nebraska Criminal Justice Review 
Advisory Meetings

Next meeting: Wed. Febr. 13, 2013 
Holy Family Church,

18th and Izard St, Omaha 
10:00 a.m.

Discuss criminal justice issues and topics for 
inclusion in the March issue of the newsletter. 

Advisory meetings are open to all who 
would like to provide input.

Receiving this newsletter for the first time?

From time to time we add individuals, organizations and public officials 
to our mailing list. It is our way of inviting Nebraskans to share in an 
exchange of news and views about the state’s criminal justice system. 

If you would prefer to not be on the mailing list, send an e-mail 
to melbeckman@cox.net or call 402-558-2085.

Subscriptions/Ponations
The Nebraska Criminal Justice Review is a 
free publication, but contributions to Holy 
Family Church to help with its costs are en
couraged and needed. Contributions are tax- 
deductible. A contribution of $10 or more 
per year is suggested. To request a subscrip
tion, mail to: NCJR, 
c/o Holy Family Church 
1715 Izard St., Omaha, NE 68102

H
Electronic Subscriptions: Request 
delivery of the NCJR by sending an e-mail to 
metbeckman@cox.net.
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