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<®!ĝ fjW ^W :.*W ?.iW N !^*«W »® iA W W llR S8 l8 fc

LEIGHTON MEMORIAL ST, JOSEPH H O S P JT ^
? E£ O  1 O  A  !L L 8 B  R  A P7 V

/ tT 6 ^ ̂



REPORT OF SURVEY
of the

CREIGHTON MEMORIAL ST. JOSEPH HOSPITAL SCHOOL OF NURSING
Omaha, Nebraska 
July 21-26, 19^2

General Location and Type of Educational Unit and Regional Needs
the educational unit in nursing is an integral part of a 500 bed general hospital 
conducted by a religious community in a large m id-western city*

Program Surveyed
A three year diploma program#

Other Programs Offered by this Unit
A 13 week program in psychiatric nursing is offered to 6 other schools#

Accrediting Representatives Making the Survey
A# Faith Ankeny, St* Luke’s Hospital, Denver, Colorado - Director of Nursing 

. Hazel A* Goff - Accrediting Representative from Accrediting Service of NLN

Titles of Persons Interviewed During the Survey 
Director of Cursing
Assistant Director of Nursing Education
Assistant Directors of Nursing Service
Librarians
Social Director
Outpatient clinical instructor
Dean, University college
5> clinical instructors in medical and surgical nursing 
3 clinical instructors and the supervisor in psychiatry 
2 clinical instructors and the supervisor in obstetrics
1 clinical instructor in pediatrics 
Nursing arts instructor
Instructor in microbiology at University 
Instructor in chemistry
Laboratory assistant in anatomy and physiology 
Social science instructor
2 dietitians

Group Contacts 
Meetings

Director of Nursing and Assistant Director of Education 
. Hospital Administrator and the Sister Superior of the Community 
Group of 8 senior students 

Classes
Could not be arranged 

Affiliations Visited
* University where basic sciences are taught 
Medical school outpatient service

£



SUMMARY OF FACTUAL DATA
2.

Educational Program in Nursing D-101

Total number of students: 16$ Average number of affiliates: 33

Instructional personnel: Total Doctorate Master*s Bachelor*s No Degree
nurse ri9~ - - IB- -

Full-time non-nurse - -
nurse “3T~ - “ I 22

Part-time non-nurse 10 - h 6 -

Medical staff 27 all contribute $33 hrs. of instruction

Home hospitals

Total beds: adult U80 bassinets 50 occupancy 92%
DAP adult Ijlj.1 children 50 newborn 36 OPD 100

Services offered: med. X surg. x obst. x ped. x
gyn. X orth. x EENT. x urol* x
psy. X CD. Tb. ___ OPD x

Affiliations:
For students in other institutions:
For other students in this institution: Psych.

Student personnel practices: Weekly Annually

'
Scheduled

hours Vacation Holidays
Illness

Allowance

hh 28 6 7

Curriculum: Total hours 1$10 Clinical instruction 166 hours

Distribution of hours: precl. 672 1st yr. 201 2nd yr. 359 3rd yr. 112
Distribution of content: biol.sc* 21+8 soc.sc. I$2 med. sc. 96 nsg. 966

humanities T B  ~  —  " "

linical in weeks and clinical resources used for all students-...**
Precl* Med* Surg.

Urol.
Gyn.

Orth.
LENT

DT
OR

w ~
CSR Obs. Ped.

CD'
Tb. Psych.

OPD
PHN

Total
Weeks

k '~ T “ 6 - - h
23 26 10 u h 10 - 13 13 - 13 - 131*

"55" 10 loo
DAP 120 110 uo 15 22 - hO 35 - 85 XXX

Additional weeks of service provided some students as: 
electives 10 services _____ _____
unassigned ___

Number of weeks: 1st year 2nd year 3rd year
evening assignment _ _ _ _ _  _ _ _ _ _ _  _ _ _ _ _
night assignment ________ ________ ________

Total weeks 
10-12

— 53—

Library holdings: total volumes for reference: $1+70
total fiction: 2$0
periodicals: " 108

titles: 2137
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INTRODUCTION
In accordance with the policy of the National Nursing Accrediting Service (NNAS) 
following the filing of an application for accreditation on February 5, 1952 by 
the educational unit in nursing under which this program is offered, a survey was 
made on the above dates. The report which follows covers observations made during 
the visit by two professional representatives and includes as well data collected 
and summarized from special schedules.

HISTORICAL STATEMENT
The hospital, of v/hich this educational unit in nursing offering this program is an 
integral part, was founded in a small frame building in 1870 at the request of the 
local Bishop by the Sisters of Mercy. The 28 bed institution served the pioneer 
population well but because of the shortage of sisters in the order at that time it 
was sold to the Franciscan sisters in 1880. Over the years additions were made to 
the original hospital through the efforts of the sisters and interested citizens.
One of the wealthy pioneer families in particular contributed generously to a new 
200 bed structure completed in 1892 which today bears the name of the donor. 
Expansion to meet the needs of this city and improved facilities for the proper 
diagnosis and treatment of diseases has been implicit in all plans. Services con
tributed, , particularly in community disasters as tornado or epidemic, have been 
recognized. It is the oldest hospital in a midwestern state, well situated in a 
thriving city of over 2^0,000 inhabitants and the second largest Catholic insti
tution west of the Mississippi. Today practically all forms of illness are treated 
in this 5U0 bed institution. By special arrangement the clinical advantages of 
this hospital are reserved in perpetuity for the faculty and students of the medical 
school.

The need for nurses in the Nineties stimulated a voluntary project in the preparatdm 
of sisters and a formal two year course was inaugurated in 1899* A doctor was 
elected president of the new school Y/hich opened with llj. sister students. This 
school progressed steadily until its closure in 1918. A secular school for nurses 
was proposed by a regent of the university school of medicine in 1917. Eighteen 
were graduated from the first prescribed three year course. High school graduation 
became a requirement in 1922. In 1923 the cornerstone was laid for a new residence 
for 150 students. To date 1068 students have graduated including 92 sisters from 
two religious communities and 2 men. Several have made most worthy contributions . 
to the profession.

ACCREDITATION BY OTHER GROUPS
The university, where students in this program receive their basic sciences, is 
recognized as one of the outstanding educational institutions in the region and 
is approved by the North Central Association for College and Secondary Schools for 
1951-52.
The hospital in which the clinical portion of the program is conducted is registered 
with the American Medical Association; approved by the American College of Surgeons 
and by the Council on Medical Education and Hospitals of the AMA for residencies 
and internship. The psychiatric unit is also approved by the American Psychiatric 
Association. The hospital is an active member of the State, American and Catholic 
Hospital Associations.
The school is approved by the State Bureau of Education and Registration.
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PHILOSOPHY AND PURPOSES
The philosophy of the educational unit in nursing has been in the stage of develop
ment since 19ii9* It is based on the Christian and Catholic Philosophy of Education 
which permeates the curriculum. The statement which is found in the current school 
announcement was revised by the executive faculty in 1951.

The present statement of the purposes of the program, revised in 1951 and found in 
the announcement, is rather general and does not indicate the level of nurse being 
prepared nor does it clearly designate to the applicant what she is prepared to do 
upon graduation. In most respects it is a good statement and reveals real thought 
on the part of the instructional staff.

Critique -

The statements are so general and the available resources so ample that one may 
assume the purposes may readily be attained but they do not serve as an adequate 
spearhead to curriculum organization nor assure the applicant of her future role
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ADMINISTRATION
The educational unit in nursing which conducts this three year diploma program is 
definitely an integral part of the hospital controlled by the provincial council 
of a religious community in a nearby state. The program which grew out of service 
needs recognized in the medical school was not recognized as a separate entity in 
the hospital charter even when it was amended in 19U3» The administrative control 
of this large general hospital is delegated to an experienced sister hospital 
administrator. A sister superior is responsible for the community of 37 religious 
sisters who are at present in this institution. To the director of nursing, the 
hospital administrator has allocated the detailed responsibilities of the entire 
nursing unit, including both the educational program and nursing service, and gives 
her both the authority and the support essential for their successful administration. 
All three of these sisters appear to be striving in unison for the strengthening 
and improvement of this program.
While the director is free to communicate directly with the provincial council the 
channel of communication is usually through the hospital administrator. There is 
a lay board of trustees which serves in an advisory capacity on local matters 
relating to the hospital. In turn a standing committee, known as the advisory 
committee on nursing education, was created a year ago to promote ”the aims, 
interests and needs of the school of nursing.” A representative membership has been 
appointed and regulations drawn up for the functioning of the committee. One im
portant function, i.e., the periodic evaluation of the progress of the program, 
appears to have been overlooked. Minutes indicate interest in educational factors.
No special means appear to have been planned to keep these committees au courant 
with local, state and national nursing activities so they may be in a position to 
advise wisely on questions raised in the development of this program. If kept 
informed this committee should prove of great value.
Another committee on basic studies, made up of members of the instructional staff 
in this educational unit and those from a second school in the city, which secures 
its basic sciences from the same university, and members of the latter faculty, 
meet regularly and function as an educational coordinating group. Policies and 
program changes are recommended through this committee.

The very close relationship between the university and this hospital over the years 
deserves explanation. The hospital has provided clinical resources for the medical 
school of the university since its inception and both institutions have benefited 
by the generous contributions from a local pioneer family whose name they bear. The 
rather intimate relationship has given rise to generous contributions from both 
institutions in the way of privileges and use of facilities at different periods.
A school of nursing has been recognized within the university organization. For 
several years this has been headed by an administrative dean, not a nurse, who has 
served as an advisor to nurses seeking supplementary instruction, following the 
three year nursing program and planning to complete the requirements for a B.S. in 
Nursing within two calendar years. A four year program also is part of the long 
range planning but at this time the only direct connection with the university for 
the typical student in this program is through the courses provided in the basic 
sciences in the preclinical months which are bought for a nominal fee. For these 
courses the student is registered in the university and enjoys the usual campus 
privileges during that period.
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■tyiis program, started in 1917, was developed as an integral part of the hospital 
and even in 19̂ 3, when the charter was amended, no special mention was made of this 
educational program which has flourished through the years without a designated 
purpose. Recognition of its importance has been given over the years however and 
through one of those undefined "family ties" it has become an accepted tradition 
for the president of the university, along with the hospital administrator and the 
director of nursing, to sign the diploma of the student nurse.
The director of nursing has an adequate number of instructional staff and secretarial 
personnel to cariy out the program as planned. Recently position specifications 
have been carefully reviewed individually and the plan is to consider them together 
to assure all administrative responsibilities being wisely allocated.

The diagram indicating the relationship of institutions and personnel to this 
program was clarified and simplified during the survey.

Considerable time has been given to the organization of the affiliation in psychia
tric nursing which is offered to other schools. Directors meet annually to review 
the situation and renew contracts but it seems that preclinical instructors in the 
home institutions need more knowledge of the psychiatric affiliation so students 
may be early oriented to mental illness in the home school.

No written agreement is available for the current arrangements with the university 
for the instruction in the basic sciences or the outpatient experience. Such 
a procedure appears to be desirable since the administration of this program makes 
specific statements in the announcement relating to these offerings.

On the whole the facilities for the conduct of this program appear adequate and 
the working relationships among the personnel friendly, outspoken and pleasant.

Critique -
The overall administrative plan seems to follow the usual pattern. Line of responsi
bility are understood but more clearcut relationships and increased supervision may 
need consideration for the most effective administration.
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FINANCE
The chief sources of income for this program are student fees, the estimated income 
of student service and the hospital. The latter is reported to be most generous and 
considerate of the needs of the educational program and to assure a stable source 
of income.

The director of nursing prepares and presents the annual budget to the hospital 
administrator who in turn incorporates it in the general budget for approval by the 
provincial council. It is possible to ascertain the status of the educational 
budget at any time during the year from the hospital accountant.

The total educational budget for the current year is reported to be $202,825.00.
Of this amount it is estimated that the income from student service will be
$170,000.00.
The total cash outlay for a typical student for the entire program is estimated as 
$1*89.00. This is itemized as follows:

$ 5.50 Prenursing tests
5.00 Matriculation fee 

li;6.00 Tuition
15.00 Laboratory fee
8.00 Library fee

63.00 Books
15.00 Health Service 
19,90 Graduation
15.00 Student activity fee 
73*50 Uniforms
15.00 Breakage
10.00 Miscellaneous 
8.10 Transportation

90.00 Room and board (out of town students only in pre
clinic al period)

$U89.00
The total cost to the educational unit in nursing for the entire program for a 
typical student amounts to $2525.75 as itemized below:

$ 27.50 Recreation fee
53.25 Health service (exclusive of salaries)

1650.00 Board, room and laundry
795.00 Instruction

$ 2 5 2 5 3
The above items have been estimated as it is stated that a more careful procedure 
for determining the cost is soon to be studied.

Instruction from the university for nurse students is purchased at a minimum rate 
at the present time since there are other factors involved in the collaboration by 
the hospital administration and the medical school in the use of hospital facilities 
for medical students.

Critique -
It appears that there is careful planning for the wise use of funds in the cfevatopnmt 
of the program. Students do appear to "carry" nursing service at times and a real 
cost analysis might provide a better basis for assignment and permit a v/ider 
allocation of funds for certain services which are now lacking or limited.
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INSTRUCTIONAL PERSONNEL (Faculty)

Selection
Specifications for all positions and qualifications for same have been prepared in 
the past year and approved by the executive faculty as a whole# Credentials for 
so-called faculty members are reviewed by the executive faculty# Appointments 
are made by the director of nursing upon the approval of the hospital administrator.

Faculty membership is determined by position and includes those nurses "deemed 
capable of participating in the teaching and guiding of student nurses and in the 
formation of the educational policies of the school." Others in the supervisory and 
head nurse groups may be elected to membership# All other nurses from the head 
nurse level and above may participate in faculty meetings but have no vote.
All nurse faculty in this program are reported to hold faculty rank in the univer
sity but they are not listed in the university bulletin# Separate policies from 
those of the university are formulated for members of the school of nursing#

During the survey, the credentials of individual nurse members as presented were 
reviewed and summarized. These were divided into Group I, 19 persons in adminis
trative and instructional, Group II, 1h supervisors and Group III, head nurses.
The educational competency of these nurses is shown below:

Group I Group II Group III
19 n o r 17 number of persons

6 9 high school education only
- mm 2 less than l£ semester credits of college work
- 3 2 more than 15 semester credits of college work
• - - more than 60 semester credits
15 h h bachelors degree
3 less than 15 semester advanced credits
- - - more than 15 semester advanced credits
- l - masters degree
1 - - work beyond the masters degree

1 2 h having taken special clinical courses
1 1 1 currently enrolled in postgraduate courses
15 6 6 professional membership NLN

5 35 hi percent on the staff for at least 3 years
1932-51 1917-li9 1917-51 range in years of experience
7.3 18 13.1* average length of experience
68 78 hi percent graduating from other schools
21 35 11 percent promoted to present positions
mm - mm number with some public health nursing

Of the nurse groups 11 are religious sisters. Among the part-time, non-nurse 
instructors who teach the basic sciences, the librarian and social director, 
there are six with bachelors and four with masters degrees.
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It was noted in the group that the director obtained her degree from St. Louis 
University, the assistant in education from the University of Minnesota and the 
supervisor of the psychiatric unit from Catholic University of America. Most of 
the others have received their degrees from the two local universities. The 
instructional personnel work well together and the leadership permits considerable 
opportunity for good experience and self development.

Organization
Formal organization for the instructional group has been in process since 19^8 
and minutes of the various proceedings have been filed since that date. The 
constitution and by-laws of the faculty council were revised in 195>1« Ten standing 
committees are named with designated membership and rather elaborate functions 
have been enumerated although the purpose and policies for each have not been 
defined. Truly democratic action of this council appears to be limited but 
instead rather extensive responsbility assigned to the executive committee. How
ever, written annual reports and committee reports are required which assure a 
record of the progress made and this practice maintains a current history of this 
educational unit. In the past year the entire group met 10 times and the executive 
committee 25 times.
The minutes from various committees are not prepared in a similar form which would 
facilitate reference. All do not indicate the final action taken or recommen** 
dations made, too many items appear to be referred to the executive faculty for 
decision. There is improvement in the preparation of minutes and all are filed 
with the agenda so they are readily accessible in the nursing office.

Even a brief perusal of minutes gives the impression that the various groups have 
a common understanding and acceptance of the objectives of the organization as 
well as the desire to work together in achieving them.

Conditions of Service

Reasonable personnel policies have been adopted which are reported to be above the 
average in the locality. A iUi hour work week, U weeks vacation after one year of 
service, 6 official holidays, 6 days sick leave or a bonus of six days salary if 
not used are included in the usual policies for senior faculty. All are required 
to supplement their education and time is arranged accordingly. Salaries are 
based on education, experience and professional preparation. Faculty members are 
required to be members of the ANA and NLN. Social Security, Blue Cross and Blue 
Shield are available. Health service and meals at cost are provided for all per
sonnel. Attendance and participation in professional meetings is encouraged. 
Members appear satisfied with conditions and the impression is gained that they 
are interested. Stress is placed on good orientation and increased responsibility 
is given to many members in the team assignment.

Critique -
It appears that an organization has been developed which tends to improve the 
nurses for preparation for their work and opportunity is given for them to take 
part in improving the conditions under which they are employed.
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STUDENT PERSONNEL SERVICE

Enrollment
The present enrollment in the school is l6$ divided between 6I4. in the freshman 
class, Ul in the junior and 60 students in the senior class with 33 affiliating 
students from six other schools for psychiatric nursing.

Recruitment
An optimum of sixty admissions annually has been accepted due to the fact that the 
pediatric clinical resources and housing were somewhat limited. Attention has 
been given to recruitment and various means utilized to stimulate applicants.
Talks in high schools and open house at intervals are thought to produce the best 
results. However, a larger number of applicants is earnestly sought from which a 
more conservative selection can be made. The last group of 67 was selected from 
90 applicants.

Selection
Ydiile a committee makes the selection of applicants and the usual procedures are 
followed, the consistency with which interviews, health reports, test results 
and school achievement are reviewed along with the other requirements for admission 
does not seem uniform. For example the health examination is not made by the 
health service physicians until after admission. A special battery of six psycho
metric tests are given by a local university within six months of admission.
These tests are well liked and considered a great help not only in selection but 
in the prediction of success and as an aid in counseling. The State Board of 
Education does not approve the admission of transfer students or encourage time 
allowance for college degrees although some credit may be granted for previous 
college courses.

The withdrawal rate for the last three classes to be graduated is 19$, well under 
the national average. Failure in classwork and health were given for 2$% each 
of these reasons for withdrawal according to the figures submitted. The students 
appear very happy and contented in their work and claim they have no "problems•"

Orientation
The first week following admission is given over to an orientation to the school 
with an opportunity to meet other students and faculty both formally and socially. 
Health examinations and psychometric tests and university registration are com
pleted and certain introductory courses begun. An introduction to the hospital or 
the community is not undertaken at this time. As students are assigned to new 
services later, time is given for a careful introduction to facilities, personnel 
and the opportunities offered on the specific service.

Counseling
The rapport between students and instructional staff seems very good and greetings 
are spontaneous. All instructional personnel do a certain amount of informal 
counseling and keep a brief card record of same, but no effort has been made to- 
set up a formalized program. Students are instructed to consult the persons who 
can give them needed assistance. In a conference with a representative group of 
senior students they exclaimed, "Problems, we don't have any." "If there is 
something on which we may want advice we go to the director or instructor and 
talk it out." "On group problems our association makes recommendations which go
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to the faculty council for consideration and we get action*” Various specialists 
from both local universities, the chaplain and others are available if needed* 
Student attitudes have changed in last years, seniors were asked to rate the 
school and the instructional staff were well satisfied with results*

Student Association

The student association is patterned on a class organization with a council com
prised of the officers of the organization and a representative of each class*
The faculty advisor is elected by the association to serve as the liason between 
the faculty and student organizations. Parliamentary procedure prevails in 
meetings and all recommendations are made in writing. Minutes are kept and could 
be improved if a uniform plan of organization was adopted. Students assume much 
responsibility for the active social program and home life with the guidance of 
the social director who is enthusiastic about the caliber and cooperation of the 
student body* An intercity association is being organized* Two representatives 
attended the recent biennial and others the state nurse meetings.

Other organizations include the Sodality of the Blessed Virgin Mary, the Glee 
Club, Big Sister and Hobby Clubs* Students also participate and seem to be very 
popular in the various activities of the university organizations*

This group appears to be achieving its purposes very satisfactorily. In discussim 
with seniors it was indicated that in the purposes of these organizations some 
consideration might be given to less fortunate nurses and students in other parts 
of the world.

Residence and Dining Facilities
Very comfortable living conditions are provided for students in this program.
The dining rooms are reasonably quiet and well managed. Food is reported to be 
better than average and carefully supervised by a dietitian. Night supper is 
served before 11:30 P.M. but food is available for night nurses on each service 
in the early morning.

Financial Aid

Loans
A substantial loan fund was first established for students by the medical 
staff. Loans are granted on the basis of financial need but the scholastic 
standing influences the amount. Four were granted in 1951 for about ^150 each*

Scholarships
Women*s clubs, American Legion Auxiliary and the church have made scholarships 
available. These have been of varying amounts, not always granted on the 
basis of achievement or the recommendations of the instructional staff*

Grants-in-aid

In this institution these have been in the form of service loans when pre
clinic al students have been permitted to work in the hospital for a maximum 
of 15 hours per week and earn at least a portion of their board and room fee 
for that period. Six such loans were granted in 1951-
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Health program
A health service nurse devotes practically full-time to the student program. The 
latter has been planned by a representative committee. A part-time paid physician 
is responsible for the medical supervision and works closely with the health nurse. 
The latter teaches the personal hygiene and communicable disease courses thus 
stressing positive health in the classroom and following through in the annual 
physical examinations, with correction of defects and immunizations.

The average days of illness for the past year have been 3*5 for first year, 
h for second year, and .75> for third year students. All serious illnesses are 
promptly hospitalized. Much counseling by the physician and the health nurse has 
made students more aware of the preventive aspects of the program. It is reported 
that the objectives of the health program are proving adequate and being attained. 
Detail of the program is outlined in the student handbook.

The personnel practices established for students include a UU hour weekly schedule 
of classes and practice, 28 days vacation and 6 official holidays annually and 
7 days illness allowance which is cumulative. Rest is interrupted for classes 
during night duty assignment.

Affiliating Students
Affiliating students are given the same program in psychiatric nursing as the 
group in the home unit. There has been a tendency for these students to hold 
themselves aloof and not participate readily in social affairs. This may be 
partially overcome by the present plan to house them in the residence.

Critique -
It appears that real effort has been made to provide very adequate facilities and 
policies which should contribute to the optimum development of students enrolled in 
this program.
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CURRICULUM
The hours devoted to the theoretical aspects of this program are summarized below:

Hours of Instruction When Taught Where
Course Titles Class Lab. Cl,Inst. Total Con Prec. After Taught

First Yr. - 1st Sem.
Anat. & Phys. 72 1*8 120 X C
Chem. 32 32 61* X C
Psych. 32 32 X C
Prof. Ad j. I 2i* 21* X H
Religion 16 16 X C
Prin. of Nsg. 32 32 X H
Nutrition & Cookery 16 32 1*8 X H

First Yr. - 2nd Sem.
Microbiology 32 32 61* X C
Intro, to Med.Sc. 32 32 X H
Prin. of Nursing 1*8 61* 112 X H
Elem. Pharmacy 10 6 16 X H
Med. & Surg. I 61* 20 81* X H
Prin. of Sociology 32 32 X H
Religion 16 16 X C

Summer Session -1 1
Prin. of Nsg. 16 32 1*8 X H
Pharmacology 1*8 1*8 X H
Diet Therapy 16 12 28 X H
Med.&Surg. Nsg. II 61* 26 90 X H
Med.&Surg. Nsg, III 25> 30 1*1 X H

Second Yr, - 1st Sem.
Med.&Surg. Nsg. IV 1*8 1*8 X H
Mental Hygiene 16 16 X H
Obstetric Nsg. 1*8 26 71* X H
Psychiatric Nsg. 93 26 122 X H
Ethical & Soc. Prob. 16 16 X X C
Religion 16 16 X C

Second Year - 2nd Sem.
Med.&Surg. Nsg. V 1*8 1*8 X H
Pediatric Nsg. 77 26 103 X H

Third Year - 1st Sem.
Prof. Trends & Hist. 1*8 1*8 X H
Nsg. & Health 16 16 X C
Religion 16 16 X C

Third Year - 2nd Sem.
Seminar - Sr.Nsg. 32 32 X H

Total Hours 166 i5io

Humanities (religion) —  — -—  ------ -— —  1*8 hours
Biological & Phys. Science-------- -----— ---21*8 hours
Social Sciences  --------------------- -— — - 15>2 hours
Medical Science---- -— -- — — — — — -------- 96 hours
Nursing---- ---------------------------- — —  966 hours

Total 1510hours
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General Statement
One class is admitted each fall to this three year diploma program which totals 
1510 hours of class work. Most of the courses in the basic sciences are given 
at the university. All learning experiences in the clinical areas are given in 
the hospital with the exception of outpatient service. Students are registered 
with the university and h5 semester hours of credit are recognized and accepted 
toward the degree of Bachelor of Science in Nursing although not all subjects 
are taught at the same university.

There is a curriculum and records committee which was organized in 19U9* The 
membership includes the director of nursing, the assistant in nursing education, 
representatives of each clinical area and two students, who are representatives of 
the student council.
The committee on basic nursing studies previously mentioned functions in a co
ordinating capacity especially for the science courses.

Curriculum reappraisal and planning has been a continuing process since 19^9»
This has resulted in changes in the sequence of courses, admission date of 
classes and block rotation plans in operating room, obstetrical nursing, pedi
atrics and psychiatric nursing. Subcommittees have planned instruction and clin
ical experience in each of the areas in the hospital in which students have 
experience.

Objectives of the Curriculum
The administration of the curriculum as planned is the responsibility of the 
executive committee of the instructional staff. The objectives of the curriculum 
are stated as follows:

"1, To plan a general pattern of related courses of study, clinical
instruction and experience, study time, co-curricular activities and 
vacations which will meet the demands of society and modem trends 
of nursing education,

2, To provide a basic nursing program of studies of organized instruction
in (a) physical and biological sciences, (b) social sciences, (c) medical 
sciences, (d) the nursing and allied arts, (e) philosophy and religion, 
arranged in a sequence of learning activities of progressively higher 
levels of difficulty,

3, To provide adequate clinical instruction and experience in the total 
care of the patient in medical, surgical, obstetrical, pediatric, psy
chiatric and outpatient departments,

U, To provide for evaluation of student progress at various stages of 
development, and for the use of these evaluations in the guidance of 
students,

5. To promote an ideal, democratic environment, where through self-activity 
and guidance the student may adjust herself mentally, physically, 
spiritually, socially and professionally to achieve her goals.
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Organization and Planning
The classes and clinical practice are outlined and all instructional personnel 
seem to have an understanding of the total program as formulated* They obtain 
this information in faculty council and the subcommittee meetings of the 
curriculum committee.
The first year is divided into four terms of varying length. The usual pattern 
is first term l6 weeks (the semester period of the university), second term 
18 weeks, third term 8 weeks and a fourth term of 6 weeks with vacation inter
spersed between the first and second terms. The preclinical period is extended 
through 23 weeks. Clinical practice begins midway of the second term of the 
first year - the other years are divided into two semesters with a summer session.

The curriculum plan as presented shows the following time distribution of courses 
compared with the Curriculum Guide:

This Program Curriculum Guide Average
Preclinical 6*72) Q23 

201) 0 0
725 - 775

First year
UooSecond year 359

Third year 112 90
Clinical Instruction 166

1510 hours 111*5 - 1300 hours

Planned clinical instruction of two to six hours weekly is included in the 166
hours reported.
The distribution of the total hours in relation to subject area is noted below

This Program Curriculum Guide Average
Humanities T T —
Biological Sciences 2U8 215 - 255
Social Sciences 152 165
Medical Sciences 96 6o
Nursing & Allied Arts 966 705 - 725

1510 hours 11U5 - 1300 hours

The State Bureau of Education and Registration requires a minimum of lli*0 hours. 
According to the statement of a member of the instructional personnel these 
requirements do not include the hours of clinical instruction.

A composite of the hours of class, clinical instruction, clinical practice and 
planned study time was submitted.
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Only the minimum hours reported are summarized below:

Year First r • Second Third
Term 1 2 3 1 2 3 3. 2 _j ___Weeks 16 18 l6 18 l6 18 4
Class hours 20 26 13 12 10 h 10 8 2
Clinical instr. 2 3 2 2 2 2 2 -

Clinical prac. - 8 25 3 0 3 0 Uo 30 30 1*2
Planned work week 20 36 Ui 1*1* iiU 1*1* ui* 1*1* kh
Study hours needed h o 56 32 28 2h 12 2h 20 h

Actual work week 6o 92 73 72 68 56 68 6 h U8
From this summary it is readily noted that careful planning for study time is 
extremely important and needs to be considered in curriculum planning. It is 
usual to count on two hours of preparation per class hour for college level 
instruction. This is often a critical area when the clinical practice assignments 
are heavy.
The experience assignments are prepared by the assistant in nursing education and 
the master rotation plan includes the program for each individual student. The 
planned services are listed below. There is no organized experience in communi
cable diseases or public health nursing. During the survey eight records of 
recent graduates were selected at random and reviewed. The distribution indicated 
considerable range as noted:

Range of assignment
Planned Program in 8 records reviewed

Preclinical 23 28
Diet Therapy 6 5 - 6
Medical Nursing 26 17 -21*
Surgical Nursing 10 10-25Gynecology k 3 - 6
Urology h 2 - 8
EENT h 2 - 3Orthopedics h i* - n
Oper. Room Technique 10 10 -19
Obstetric Nursing 13 12 -13) plus 2 weeks
Pediatric Nursing 13 10 -17) form, room
Psychiatric Nursing 13 12 -18
Outpatient h kElectives 10 -

liti* weeks Ihh weeks
Evening duty 10 - 12 weeks - (not recorded separately)
Night duty 8 - 9  weeks 8 -13 weeks
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Much of this variation may be attributed to the fact that electives have not been 
recorded separately. It seems desirable to plan fairly uniform assignments for 
basic students and then permit the development of special abilities or interests 
through electives with concurrent instruction on a senior level.
The present rotation plan is accessible to both students and instructors. It is 
completed, except for the ten week elective periods in the latter part of the 
senior year, at the end of the preclinical period.

Course outlines have been prepared for all classes taught and include for the 
most part the essential factors for comparison and reference. Copies are on 
file and available to all instructors.

Consideration seems to be given to the integration of the social and health 
aspects of nursing. This awareness was apparent in conferences with clinical 
nursing instructors. The medical staff of the hospital and resident physicians 
appear to have a favorable interest in the student nurse program. The education 
of the student in the spiritual care of the patient is emphasized throughout the 
entire curriculum.
In the past three years a number of changes have been made in the sequence of 
courses in order to strengthen the program and bring about a better integration 
of course content. Mental hygiene, child psychology and senior seminars have 
been added and there are numerous indications that through continuous study the 
instructional personnel is seeking to improve this program.

Preclinical Period
The preclinical period of 23 weeks concentrates on the biological and social 
sciences which are taught for the most part at the university located on the 
other side of the city. There very satisfactory classrooms and well equipped 
laboratories are available for the use of the students from this program and 
those of another local school of nursing. The university professors are reported 
to be much interested in the nursing program but appear to take little part in 
the overall curriculum planning. Professional adjustments I, nutrition and 
principles and practice of nursing are now introduced earlier in the program and 
it seems to be generally conceded that more satisfactory results are evolving.

Clinical Instruction
The correlation of instruction and clinical experience is considered the best 
attained objective of this curriculum and it is undoubtedly the carefully planned 
clinical instruction program which has brought about this gratifying result.
Block assignments in operating room, obstetrics, psychiatry and outpatient 
services, pediatrics with concurrent instruction has favored a closer relationship 
between the classroom and patient-centered instruction.

Clinical Experience
Medical and Surgical Nursing
There is a daily average of 120 medical patients and 110 general surgical 
patients in the home hospital which furnish a wide variety of conditions 
for student observation and care.
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Students are assigned for a total of one year at different periods and some 
provision is made for a different level of experience. This is usually 
planned jointly by the head nurse and clinical instructor.
The five clinical instructors work closely in planning the clinical instruction 
and assuring each student comparable experience. Conference rooms are avail
able and variety of aids are used in the course. Instructors indicated that 
increased use of social workers and public health nurses would be helpful. 
Others are striving to develop referral plans with home visits and increased 
supervision of patient teaching.

Operating Room Experience
Every five weeks a group of five to seven students are rotated to the operating 
room for a 10 week assignment. It is an active department averaging about 
twenty cases a day and offers a wide variety of experience. There are two 
full time clinical instructors whose responsibility is confined to student 
orientation, instruction, supervision and conference in this department. The 
course comprises l|0 hours, 16 of which are used for clinical instruction.
Case assignments are carefully selected and supervised and students visit their 
patients before and after surgery. Various teaching devices are used as 
photographs of setups, x-ray film, models, films, procedure manuals.

The clinical instructors are considering the use of pretests, field trips to 
other operating rooms and movies of the actual setup as used in this institution.

The physical facilities are very good and one of the very fine features is 
reported to be the interest shown by the medical school faculty and other 
prepared personnel in the student.

Diet Therapy
Students spend 6 weeks in the therapeutic diet kitchen where a daily average 
of 70 diets are prepared under the direction of two dietitians. The wide 
variety of diets offer excellent experience. Students learn to write diets 
which are based on the general menu. A diet manual has been prepared and 
diabetic classes are held for patients. Students visit and instruct patients 
and it is hoped that an outpatient diet clinic may be developed and that it 
will be possible to make rounds with the medical staff to learn more of the 
patients being treated through special diets.

Obstetric Nursing
Students are assigned to this unit of $0 beds for obstetrical patients for 
13 weeks in the second or third years. The daily average is 39 mothers and 
32 infants. The 7h hours of instruction are concurrent with the clinical 
experience and divided about equally between the resident physicians, clinical 
instructors and head nurses. The division of time is U weeks post-partum 
care, ii weeks delivery room, three weeks nursery, one week formula laboratory 
and one week elective.

There is a rapid turnover of patients in this service which offers a good 
variety of unusual cases as well as the opportunity to learn good techniques 
on the care of normal mothers and babies. Considerable visual-aid material 
is used in this instruction and a field trip to a social agency, an ante-partm 
clinic and a post-partum visit with a staff member of the VNA are part of the 
usual plan. A pre-natal program in which student participate is sought as a 
means of further strengthening the program.
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Pediatric Nursing
This 13 week block of experience is given in a department having a daily average 
of 35 patients offering opportunity in the care of prematures, infants, a 
wide variety of medical, surgical and orthopedic conditions and occasionally 
communicable diseases, Preparation of formulae for infants is a part of the 
experience. The total course of 77 hours of instruction in pediatric nursing 
is given concurrently with the clinical experience and divided between staff 
physicians, clinical instructors and supervisors. The dietitian and physio
therapist each have a class also.
An effort has been made to include field observation trips to well-baby clinics, 
convalescent homes for children, nursery school, school for spastic children 
and the local children’s hospital.
There is a felt need for students to do follow-up work with social workers and 
public health nurses in the home and in well-baby clinics.

Psychiatric Nursing
^his 13 week experience is acquired in a beautiful new unit of 130 beds where 
provision has been made for the various types of therapy and excellent class 
and conference rooms and a large auditorium. The daily average census is 85 
but increasing and the average length of patient stay in this department is 
low. This course of 122 hours is also given to affiliating students from six 
other schools of nursing. The instruction is shared by medical school faculty, 
clinical instructors, the occupational therapist and a social worker.

Inservice division of time consists of 3 weeks with disturbed patients, 3 weeks 
with semi-convalescent patients, 2 weeks with convalescent and psychosomatic 
patients, U weeks in the therapy department, and 1 week in a service of the 
student’s choice. Various teaching aids are utilized in this course which is 
under the supervision of specially prepared nurses. Attendance at meetings of 
the county board of mental health, and Alcoholics Anonymous have been arranged 
as well as participation in the outpatient clinic. The rapid development of 
this service seems imminent.
Outpatient Service
This experience is planned in a 1* week block in the second or third year at a 
private outpatient clinic which is under medical school administration in 
another section of the city. A daily average of 100 patients attend the various 
clinics by appointment. The physical facilities are rather old but adequate, A 
registrar, record clerk and one nurse comprise the staff except for occasional 
volunteer assistance. The nurse is responsible for the 10 students from this 
program and a group from another school. 16 hours of lecture on the social 
aspects of nursing are given with a terminal examination. Demonstrations, oral 
and written reports, conferences, case presentations and daily diaries are 
forms of teaching used. The doctors are reported to be most generous with 
incidental instruction.
This service is rich in possibilities but needs a full time nurse for adminis
tration as well as a full time instructor for such a large group of students. 
Both medical and nurse students would profit thereby.

Critique -
This curriculum permits students to learn safe nursing care and to understand 
the mental and emotional problems of patients and themselves and to work effec
tively in groups. The objective least well developed is in the instruction of 
health conservation to patients and their families and a real understanding of 
the community aspects of nursing.
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CLINICAL RESOURCES
This general hospital of U80 beds, plus $0 bassinets has a daily patient average of 
hhO adults, 20 children and 36 newborn infants. Patients stay in the hospital an 
average of 11 days. This is a very active institution have a 92% occupancy which 
provides a variety of conditions in all stages of illness in different age groups in 
the major services including psychiatry. This hospital is also a teaching center for 
students of a local medical school as previously noted,

A pleasant environment prevails. Furnishings are well selected, maintenance is good 
and most safety measures seem to be observed. Patients appear happy and well cared 
for. Chest x-ray of all admissions is not practiced.

The personnel providing nursing service for these patients includes 33 administrative 
nurses, 90 general duty nurses and 180 non-professional workers and an average of 
38 special nurses. In addition there are usually 100 students of this program and 
about 30 affiliate students who supplement the nursing care to an appreciable degree.

Facilities, equipment, supplies are such that nurses are equipped to give good 
nursing care at all times. A central supply service and oxygen service have relieved 
the units of certain responsibilities.

Medicine closets are not ideally located on all units nor is the lighting of the 
best although the system followed is satisfactory.

Procedure and policy manuals and ward libraries have been provided on all units. 
Considerable work has been done in reorganizing the policy manuals to make them 
more helpful. Adequate arrangements are made for charting. Physicians write or 
sign their orders which are transcribed to a current kardex file.
The team method of assignment has been used on certain services for two years and 
seems to be becoming increasingly popular.

Regular meetings of the general duty nurses as well as the nonprofessional group 
are held monthly and special programs are prepared depending upon the expressed 
need of the groups.

The general nursing care provided in most services is reported to be good. The 
amount of supervision and instruction on late evenings and night duty is restricted. 
One clinical instructor is always on duty from l*:00 to 7:00 P.M. each day to work 
with students in these medical and surgical units. There are usually two persons 
on duty at night in each unit.
The administration is continuously studying the service situation through opinion- 
naires to patients, individual contact and correspondence.
During the survey the average hours of bedside nursing care per patient during a 
2li hour period were summarized and found to be as follows:

Pediatric (3 units) l*. 5 hours
Obs te trie (mo the rs) b • 5

(infants) 3*U
Psychiatric (3 units) 3*8
Medical & Surgical (6 units) S.l*
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The range of hours in the medical and surgical units varied from U.l to 8.3 hours. 
General supervision during the day seemed adequate, at night it was limited to two 
persons and the evening but one. Although it is recognized that many of the sister 
supervisors are on duty until late in the evening a permanent administrative super
visor for the entire hospital seems indispensable.
The distribution of the above hours of nursing care showed that 2h% was contributed 
by graduates, 3k% by students and h2% by non-professional personnel. These figures 
were taken from the daily time sheets on one day of the survey and may or may not 
be typical of the usual conditions.
The general impression is gained that there is real concern for patient welfare and 
a concerted effort is made to provide good nursing care for patients and a good 
example for students.

1

° A<y> -C  

Q  *

Critique -
Very adequate resources are available in five major services to meet the needs of 
this program and students participate in giving good nursing care.

CREIGHTON MEMORIAL ST, JOSEPH HOSPITM 
^ MEDICAL LIBRARY
N
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INSTRUCTION

The instructional personnel seems genuinely interested in developing and maintaining 
an effective program of instruction for the students of this school and for the 
affiliated students who are in the psychiatric unit.

All outlines of clinical experience and instruction provide for orientation and ward 
classes, special demonstrations, ward rounds, nursing care plans, patient care studies 
and field trips when pertinent are used in various courses. Visual aids are exten
sively used.
Methods of evaluating instruction consist of anecdotal records, efficiency records, 
objective examinations, incidental conferences, planned conferences and supervision 
at the bedside. There is evidence that all these methods are being used to an 
increasing degree.
Students have been given an opportunity to participate in the planning and appraisal 
of their clinical experience.
The same grading system as that used in the university has been adopted and students 
are expected to maintain a MGW average* Student work is appraised at the end of each 
course, semester and year by the committee on admissions and advancement. Self- 
evaluation is stimulated in conferences with the instructors. Conditions under which 
students may be given assistance, when performance is not of an acceptable level, are 
outlined in the school announcement. Students of above average ability are stimulatec 
through additional assignments. Those who cannot maintain the required level of 
achievement demanded in this program may be asked to withdraw on the authority of the 
committee on admissions and advancement and the director of nursing and the same 
group make the final evaluation for promotions and graduation©

In a review of the state board examination results in the past year there appears to 
be a real improvement shown in the general averages reported as well as the number of 
failures as shown below:

Year No. writing Student failures (bourse failures
19 lt9 33 It 19
1950 U5 It 20
1951 35 1 it

A comparison with the state mean in 1950 may be of interest.
Med. Surg. Obs* Child. C.D. Psych.

State $1*3*2 531.7 537.8 51t5. 532.2 5U3.6
This program 51*1* .8 531.8 537.5 533.lt 507.1 539.6

590.5 595.0 57lt»9 605.7 5U9.9 573.5
The instructional personnel are encouraged by the steady improvement in student 
achievement and anticipate that it will continue.

Critique:-

There is definite interest among the instructional personnel in the improvement of 
teaching methods and student abilities. Needs of students are increasingly antici
pated and they are encouraged to evaluate their achievement.
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LIBRARY

Three rooms and good storage space have been set aside on the main floor of the 
residence for the library. This is a combined medical and nursing library with two 
full time librarians in charge from 8:30 to 9:00 P.M. daily. The reading room will 
seat about fifty persons, is well-lighted and periodicals and general references 
are arranged on open shelves about the room.
The holdings of £1*70 volumes include 2137 different titles of which 2f>0 are current 
fiction. The latter are circulated to patients by the Grey Ladies and provide 
recreational literature for personnel. A section of carefully selected books on 
religious subjects is not included in the above figures. Some 1*0,000 volumes were 
circulated last year from this library. Materials are also made available through 
the libraries of the two local universities and the public library. Over 100 sub
scriptions to professional and recreational periodicals are on display and a number 
of these are bound regularly. Reserve book sections appear to be carefully ccntroIkL

The collection is properly accessioned, classified and catalogued and illustrative 
materials for classwork carefully filed for ready reference. Classified lists are 
posted quarterly, book jackets displayed and instructors kept informed of new or 
special-interest books.

Instruction in the use of the collection is given to students in groups upon regis
tration and much individual assistance is provided as needed with the aim to help 
all persons to learn to use the library facilities intelligently.

Stacks are open to instructors and special advanced students. It appears that 
librarians would be helped if they had bibliographies or required reading lists of 
the various courses available for their reference prior to the introduction of the 
various courses.
From the minutes it is evident that the library committee is an effective force in 
developing a well-managed service with constructive policies from which all users 
receive equal benefit.
The library budget was $1800.00 for the past year. $1597.00 were spent for books, 
subscriptions and library supplies.

Critique -
The quantity, quality and availability of holdings in this collection for the use 
of students and instructional personnel appears most adequate and it seems that 
students are learning to appreciate and use these generous resources effectively.
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PHYSICAL F A C IL ITIE S 

For Administration

Separate offices for the director of nursing and her assistants and two full time 
instructors are located on the first floor of the residence. A convenient con
ference room is provided on the same corridor. All are simply but adequately 
furnished. A larger office for the use of secretarial and clerical staff for 
business administration of the unit is located in the same area. Clinical in
structors have separate offices on the various services throughout the hospital. 
The office of the assistants in nursing service located in the residence seem 
rather remote from the center of nursing service activity in the hospital.

For Classroom Instruction
Well arranged and carefully equipped laboratory space is provided at the univer
sity where the basic sciences are taught. Anatomy and physiology and micro
biology laboratories are furnished for groups of i*0 and the chemistry laboratory 
for 25 persons. The diet therapy unit in the residence is equipped for 2k. The 
nursing arts laboratory has ten practice units and a demonstration area with 
seating for 75 students and adjoining the utility space. Six classrooms seating 
approximately 50 students, 11 small conference rooms throughout the hospital and 
a large new auditorium which accommodates 800 persons simplify the planning for 
both formal and informal instruction. All these rooms appear to be satisfactorily 
equipped and suitably maintained. In general the classrooms are centralized on 
the ground and first floors of the nurses residence which adjoins the hospital.

Residence and Dining
The student residence is a six-story wing of the hospital connected only on the 
main floor. Since space has become limited five nearby cottages have been taken 
over for the senior students. 196 beds are available in 13 single, U8 double 
and 22 dormitory accommodations. Except for a rather limited number of showers 
the toilet facilities appear to be adequate. A living room, recreation room,
U informal lounges and several reception rooms provide ample facilities for 
socializing, kitchenettes and modem laundry equipment offer conveniences for 
students when they are domestically inclined. The reception rooms are closely 
intermingled with the offices and business area of the unit. There is a central 
office, ample telephone facilities and individual locked mail boxes for the con
venience of students. The residence is set back in a small, attractive park and 
adjoining tennis courts are popular at certain seasons.
The pay cafeteria, recently remodeled, is arranged for the use of all professional 
personnel. It is large, airy and appears to be well managed. Students have 
weekly tickets which they learn to use wisely in selecting their diet.

The health service rooms are part of the teaching unit. The office is equipped 
as an examining room and a three bed room adjoins where students with minor 
conditions may be cared for. There are toilet facilities nearby but this 
arrangement seems far from ideal since there is no call system.

There is a house mother and a housekeeper responsible for the nurses residence. 
The rooms appear homelike, lived in and the general upkeep throughout the 
building is good.



For Hospital Services

The main hospital building is not a modem structure dating from the high ceiling 
dark wood finish, long corridor period but adaptations have been made to overcome 
some of the handicaps. More and better plumbing facilities are needed in certain 
areas and the lighting at the medicine closets needs to be checked on some units. 
The installation of an effective pneumatic tube system has been a great time saver.

Individual equipment is provided for patients and curtains and screens provided 
so privacy may be assured, A project for the near future is a central service 
department which will furnish supplies in a more uniform, economical manner. Good 
use seems to be made of bulletin boards and the ward libraries are equipped with 
revised policy and procedure manuals.

A large and beautiful chapel on the main floor near the entrance is open to all 
and a special chapel is provided for patients in the psychiatric unit.

The new 130 bed psychiatric unit with its large auditorium and special therapy 
units is most modem and beautifully planned and equipped.

Throughout all buildings fire prevention has been given attention. Waste is 
removed to an outside incinerator. Soundproof ceilings, asphalt floors and 
control of noise in general is given consideration. Dishwashing machines have 
been installed and sufficient personnel has been employed to maintain the buildings 
and grounds as a good example to the community.

Critique -

The living conditions appear to be very adequate. The teaching facilities including 
educational equipment seem most adequate to carry out all phases of the program and 
the hospital resources and equipment are such the good nursing care may be readily 
learned.
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RECORDS, REPORTS AND ANNOUNCEMENT 

Maintenance
All permanent records are arranged in metal filing cabinets in the nursing office 
where they are available to the instructional personnel when needed* Student 
records have been assembled, though not uniformly arranged for filing, in large 
envelopes. Although the curriculum committee has done some work on records 
there has been no special committee designated to study the system as a whole and 
its effectiveness.

Reports
Monthly and annual reports are prepared for the State Bureau of Education and 
Registration of Nurses. A comprehensive annual report has been prepared in recent 
years by the director of nursing which outlines in considerable detail the activ
ities of this educational unit in nursing. This report reaches members of the 
advisory committee on nursing education and the Provincial Council of the Community

Minutes
The agenda and minutes for all committees are typed and filed for all meetings 
for reference. On the whole these have been well done but could be made more 
useful as references if a common form was adopted and agenda attached.

Records

A separate file is maintained for each member of the nursing staff with the appli
cation, credentials, experience and letter of appointment. Letters of promotion 
and progress records have not as yet been customary although under consideration. 
The instructional personnel is also given a handbook which includes the organi
zation diagram, constitution of the organization, job specifications and qualifi
cations for positions and personnel practices. These manuals are to be further 
developed but a good beginning has been made and such areas as educational 
policies, grading and promotions will follow soon.
Students* permanent records are in most instances made up of the NLN forms or one 
very similar. Since all students matriculate at the university for the basic 
sciences the application for that institution is also submitted and a special 
personal form is utilized in connection with counseling. An experience form is 
maintained as a temporary record by each student also# These all appear to meet 
the needs of the present program.

Announcement
The announcement for the program for 1951-52 is in a neat, attractive form and 
contains most of the information needed by the applicant in making a selection.
It is considered an agreement which must be carried out.

Consideration is being given to certain changes in the next announcement which 
will make it more complete and useful to the applicant such as the inclusion of 
the board of control members, a clarification of the curriculum design which will 
show the correlation between theory and practice and more detailed requirements 
for admission. Some of the information relating to the university program creates 
confusion for the reader about this diploma program.
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Critique -
The present record system is planned and managed in the usual manner of most 
educational units in nursing and there is adequate personnel to keep it up to date.
A study by a record committee as to the maximum effectiveness in form and maintenance 
of the system might be profitable.

A revision of the announcement should include more authoritative information on 
this program and eliminate or set apart present items related to the degree program 
which tend to confuse the reader.
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EDUCATIONAL PROGRAM STUDY

Recent months have revealed the results of the concerted efforts of the groups of 
the instructional personnel who have produced several manuals to be used in the 
improvement of instruction or service. These are:

Operating Room Orientation and Procedure Manual 
Procedure Manual (re-study)
Diet Therapy Manual 
Ward Routine Manual

These are proving of real assistance in the various departments, A policy book for 
the psychiatric department is currently in the planning stage.
PLANS FOR DEVELOPMENT

Many plans are underway for the continued improvement of physical facilities which 
include establishing a central supply room, linen room and formula room. The expan
sion of diet facilities is anticipated as well as lounge and locker room space for 
the nursing staff.

Among faculty members several are working towards a degree and the clinical 
instructor in psychiatry plans to secure her masters degree soon majoring in that 
area.
Planned programs for senior electives and further development of senior seminar 
content are underway. The diet therapy experience is to include an assignment on a 
medical-surgical unit and a plan for strengthening the instruction in the outpatient 
department is evolving. This faculty is aware of the areas Which will benefit from 
further study and are considering them in a systematic and objective manner.
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SUMMARY OF SOME FACTORS INDICATING

STRENGTHS AREAS FOR STUDY AND IMPROVEMENT

Philosophy and PurposesPhilosophy and Purposes

1. Deep religious convictions permeate 1* 
the educational philosophy on which 
this program is based.

2. The purposes of the program as stated 
are good and indicate group thinking.

The statement of purpose is not suf
ficiently specific for an applicant to 
understand what she is prepared to do 
upon completion of the program. ^

Adminis tration Adminis tration
1. This program is one of several which 1, 

this religious community is supporting 
in the improvement of nursing edu
cation.

2. The hospital administrator is recog- 2. 
nized as an experienced and well 
qualified director interested in 
current trends in nursing.

3.
3. The director of nursing is, granted

the authority, support and assistance 
for the successful administration of 
the program. iu

i;. An advisory committee on nursing 
education has been created to serve 
as a liaison group between the public, 
the board of control and the instruc
tional personnel.

5. The committee on basic studies assures 
more uniform methods of instruction.

6. An adequate number of instructional 
personnel is provided to assist in 
the successful administration of the 
program.

7. The new psychiatric facilities 
provide the opportunity to offer af
filiations in that service to other 
schools*

The function of considering period
ically the progress of this program 
needs consideration by the advisory 
committee on nursing education.

Some means of keeping this committee 
constantly info med of national, state 
and local trends in nursing is essential.

Recognition of this educational program 
by the hospital or in a separate 
charter has not been given.

Written agreements have not been form
ulated with the organizations providing 
instruction in the basic sciences and 
outpatient experience.
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STRENGTHS AREAS FOR STUDY AND IMPROVEMENT
Finance
1. A stable and adequate source of 

funds for this program is assured by 
the hospital.

2. An educational budget is prepared 
and administered by the director of 
nursing.

Instructional Personnel

1. Qualifications for all positions 
have been prepared.

2. Position specifications have been 
written up and approved.

3. A well considered constitution and 
by-laws has been prepared for organi
zation conduct.

iu The educational qualifications of the 
instructional group are good.

5. The entire group appears to be kept 
aware of activities and works well 
together for the attainment of ob
jectives.

6. Very acceptable personnel policies 
have been adopted.

7. Time is allocated to orient new 
personnel to the situation.

8. Self improvement and participation 
in professional activities is 
fostered.

Student Personnel Service
1. Students are recruited from homes 

with similar interests.
2. The attrition rate is very reasonable
3. Psychometric tests are used in 

selection and counseling.

Finance
1. A cost analysis to ascertain a more

accurate figure on the value of student 
service has not been made.

Instructional Personnel

1. Faculty membership appears to place 
unusual stress on academic qualifi
cations to the exclusion of equally 
good experience.

2.

3.

h•

Few of the present staff are currently 
enrolled in courses although there is 
opportunity. §, .L*The present organization plan with ;i * 
such a strong and active executive 
committee appears to limit truly demo
cratic procedure of the entire instruc
tional personnel.

Minutes are not always written up in 
a convenient or uniform manner for 
ready reference.

Student Personnel Service

1. The recruitment program is not pro
ducing sufficient applicants from 
which the desired level of selection 
can be made.

2. Orientation program to local community 7 
facilities has not been considered 
important.
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Student Personnel Service - Contd. Student Personnel Service - Contd.

U. Very,good informal counseling appears 3. Students from affiliating programs do 
to take place. not appear to enter into the school

life readily at this time.
5. The student association is active 

and attaining its objectives.
6. The social director appears to play 

an effective role in the development 
of students* social abilities.

7. Comfortable living conditions are 
provided and good food available.

8. Monies are available for financial 
aid so no good student need interrupt 
her education for lack of funds.

9. The health service as developing 
appears to be achieving its objec
tives and the implications of 
positive health are better understood.

_______ STRENGTHS__________________ ________ AREAS FOR STUDY AND IMPROVEMENT____

Curriculum

1. The curriculum committee is assuming 
responsibility for the overall 
planning of this program in a serious 
and interested manner.

2. The university allows US semester 
hours of credit toward a degree for 
this program.

3. The program is continuously under 
appraisal.

iw A master rotation plan is prepared 
for the three year period.

f>. Course outlines indicate both group 
participation and individual prepar
ation.

6£ Clinical instruction is concurrent 
with practice in most services.

7. The facilities for clinical instruc
tion are most favorable in all five 
areas.

Curriculum

1. Tile complete curriculum pattern is not 
found in the school announcement.

lx2. The class load is heavy for students 
at certain periods.

3. Time allowance for study is not planned 
well in some terms.

U. Medical and surgical nursing practice  ̂ . 
is not concurrent with instruction for 
all students.
The objectives stated in the course 
outlines are not always analyzed in 
relation to achievements.

o. Communicable disease and public health 
nursing experiences are limited.
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STRENGTHS AREAS FOR STUDY AND IMPROVEMENT

Curriculum - Contd. Curriculum - Contd.
8.

9.

10. 

11.

The medical staff has demonstrated 7, 
special interest in the student 
program.

8.
Students keep adequate records of 
practice and instruction.

Rotations within the services are 9. 
carefully planned.

The psychiatric experience definitely 10. 
has strengthened the program.

Instruction is not always based on 
previous learning experiences.

There is no separate recording of 
electives to differentiate them from 
basic requirements for all students.

Hours in social science courses are
minimum.

Formula room experience is repeated.

12. The content of courses in the social 
sciences are patient centered,

13. Students have representation on the 
curriculum committee.

11. The rich opportunities for instruction 0 . 
in the outpatient service are not fully 
utilized because of insufficient 
nursing personnel.

Clinical Resources
1. The hospital offers good nursing 

experience in five major services.

2. A pleasant atmosphere pervades the 
hospital where patients appear con
tented and happy.

3. The average hours per patient of 
bedside nursing care are generous 
in most services.

hm Good facilities and adequate supplies 
are provided so that satisfactory- 
nursing care is possible.

5. Auxiliary personnel are employed for 
many routine duties.

6. Procedure and policy manuals have 
been revised up to date.

7. The team method of assignment has 
been used advantageously on several 
services.

Clinical Resources
7 j e 1

1. Instruction and supervision in late 
evening and night periods are 
restricted,

2. The arrangement for the dispensing of 
medications is not adequate in some 
units.
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STRENGTHS
Instruction
1* The interest of faculty members in 

student performance is evident.

2. A variety of methods are used to 
evaluate student achievement in 
which student participates.

3. State Board Examination results are 
increasingly satisfying.

Library
1. The centralization of library 

facilities and holdings tend to 
increase usage.

2. The collection appears to be selected 
with care and well used.

3. The periodical subscriptions are 
generous.

1*. The administration of the library 
seems most effective.
The library committee appears to 
function in a constructive manner to 
encourage use of this service.

Physical Facilities

1. Appropriate office space is provided 
for.

2. Classroom and laboratory facilities 
in the university are quite adequate.

3. All classrooms are satisfactorily 
equipped and maintained.

U. The new auditorium is a real asset 
and equipped for many uses.

5. Residence facilities are adequate 
and located in an attractive park.

6fc The hospital buildings have been 
used to good advantage.

7. The pnuematic tube system has proven 
its value many times.

AREAS FOR STUDY AND IMPROVEMENT

Instruction

1. Specific promotion policies for academic 
achievement and for experience have not 
been formulated in writing.

2* The state mean in State Board examin
ations has not been attained in all 
areas.

Library
1. Librarians cannot give maximum assis

tance without course bibliographies.

Physical Facilities

1. Offices of the nursing service 
assistants are not centrally located 
in the hospital.

2. Socializing area for students and 
the offices of the educational unit 
are perforce intermingled.

3. The use of the infirmary for overnight 
cases is not a good arrangement.

U. Plumbing and lighting are not of the 
best in certain areas in the old 
building.
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STRENGTHS AREAS FOR STUDY AND IMPROVEMENT

Physical Facilities - Contd*
8* The psychiatric unit is a model of 

efficiency,
9. The attractive chapel is open to 

everyone at all hours.

Records, Reports and Announcement

1* An excellent annual report of the 
educational unit in nursing is 
prepared annually by the director of 
nursing,

2, On the whole minutes have been well 
prepared,

3, Handbooks for instructional per
sonnel have been started#

iu Student records are kept up-to-date.

The form of the announcement is 
attractive and serves as an agreement 
with applicant.

Educational Program Study

1, The interest of the instructional 
personnel has been aroused in 
studying conditions and preparing 
manuals to assist in better service.

Records, Reports and Announcements

1, The effectiveness of the total record 
system has not been studied,

2, The form in which minutes are pre
pared is quite varied and not con
ducive to ready reference,

3, Certain essential information has not 
been included in the present announce
ment.

Educational Program Study

mbk
9/30/S2
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