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Moving Forward

Service, Faith
& Justice

37% 
indicated they performed 
service between one and 

four times

This data is indicative of the 2015-2016 Academic Year, gathered from internal counts as well as the EBI survey sent in the Spring of 2015. As we take 
this data and proceed with our intentional programming initiatives for the 2016-2017 Academic Year, we have a few considerations to keep in mind.

Many of our live-in staff members collaborate with each 
other on programming initiatives, specifically in our larger 
residence halls. These collaborative programs are not well 
represented in our internal assessment efforts, and results 
in an underreporting of programs conducted per individual 
staff member. We hope to improve our representation of 
collaborative programs to more accurately represent the 

work work of our student staff members.

 We believe our student staff members are offering more programs than they submit 
official assessment reports for. Our hope for the next year is to improve collection of 

data to reveal  a more accurate count of our programmatic efforts 

•

••

  Our questions on the EBI survey sent in the Spring of 2015 were broadly worded in order 
to help students understand the general emphasis of our programming initiatives. 
Moving forward, we hope to be more specific in the wording of our questions to get a 
more specific understanding of students’ learning as a result of our program offerings

10%
 

indicated they performed 
service more than 10 

times

Diversity

66% 

of live-in student staff 
members offered at least 
one diversity program for 

residents

40-48% 
indicindicated that living on 

campus "extremely" helped 
them to understand, relate 
to, and benefit from 
interactions with those 
different from themselves

Identity

Bulletin Boards 
were the most frequently 
identifed area of growth 
opportunities related to 
residents' identity and 
identity development

59% 

of live-in staff members 
offered at least one 

program designed to assist 
residents in developing their 

idenity

Transitions

72%
of live-in staff members 
conducted at least one 
program designed to ease 
the transition during the 

freshman year

56%
of live-in staff members 
conducted at least one 
program designed to ease 
the transition during the 
sophomore year

Relationship
Building

94%
oof live-in staff members 
offered a relationship 

building program, for a total 
of 124 programs over the 
course of the 2015-2016 

Academic Year


